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Many African graduates with advanced qualifica-
tions are finding out that their university degrees 
are just not enough to land a job in the current 

market.
Ruth Davies graduated from Chuka University, Kenya, in 
2018 with second class upper degree. Without a job after 
many years of trying, Miss. Davies was forced to take up a 
teaching job.
Down south, Banji Robert bagged a bachelor’s degree in 
economics and mathematics from the University of Zam-
bia in 2016 and would have gladly accepted an entry-level 
job in one of those fields. Two years later, without success, 
a frustrated Mr. Robert is now a cashier in a grocery store. 
“It is not easy to pay bills, let alone start a family. The pres-
sure is too much when you have education but no job,” 
Robert, 25, said.”
A graduate of development studies, Robert Sunday Ayo, 
26, finds himself in a similar situation. “It is sad and very 
frustrating that it is not possible to find work, even with 
my kind of resume,” he says regretfully, adding that he now 
drives a taxi in Abuja, Nigeria.
The debate on what and what is needed for graduates of 
universities to become useful in the post-university ecosys-
tem has been a recurring issue over the years. The matter 
is getting hotter days upon days, years upon years as the 
world is progressing due to the innovation and what sci-
ence and technology has offered mankind.
Getting into a university for a four or five-year course is not 
enough to live with for the rest of one’s life with the rate of 
how new thinking and different organisations are evolving.
Some have argued that acquiring skills apart from univer-
sity degrees is an added advantage to meet the demands of 
the 21st century.
However, this is not to say that skills are the major deter-
minant in graduates employability, but a means to progress 
within an organisation so as to achieve one’s potential.
Managers of this century are employers of the best employ-
ees who can offer the best services apart from the certificate 
used in securing the job.
Some managers will likely give job to those who are multi-
tasking and have desirable skills like communication com-
petencies, innovation and critical thinking ability.
Most of the skills needed to scale the hurdles of any employ-
er of labour are assumed to have been taught in schools, 
meaning that higher institutions of learning have direct re-
sponsibility on students’ career, hence, the need to rework 
curricula for prospective university graduates.
UTI interviewed dozens of young people across the conti-

nent, who expressed dismay that their education is not pro-
pelling them towards their career aspirations.
Basic skills
One of the reasons for graduate unemployment is that “far 
too many youths across sub-Saharan Africa emerge from 
school without basic skills to advance in their lives,” says 
Siddarth Chatterjee, the United Nations Resident Coordi-
nator in Kenya. “It means there is something not working 
regarding investment in education.”
In general, some 60 per cent of Africa’s unemployed are 
youths, according to the World Bank, and many are resort-
ing to crime, radicalisation, or the often-perilous migration 
journey across the Mediterranean to Europe in search of 
greener pastures, says Mr. Chatterjee.
And because of increasing automation, the situation for 
graduates could worsen in coming years.
According to Accra-based African Centre for Economic 
Transformation, a policy think tank, almost 50 per cent of 
current university graduates in Africa do not get jobs.
The root cause of the problem is a mismatch between the 
education they are getting and labour market needs.
Joseph Odunga, who has taught mathematics in Kenya 
and Botswana, agreed. “The lessons we used to teach in the 

1990s are the same course content we are teaching today,” 
he said, implying that current education curricula for some 
subjects are outdated.
Prof Elias Thomas, said:  “It is generally true that in most 
African countries, education systems have been geared to-
wards getting a qualification rather than acquiring skills 
and competences that will enhance successful integration 
into the world of work.”
Focusing on graduates unemployment in Nigeria
Since President Muhammadu Buhari took over the reins 
of leadership in 2015, unemployment rate has more than 
quadrupled to 33.3 per cent, according to Financial Times.
It is believed that securing a job in Nigeria where fewer 
jobs await millions of graduates is not a joking matter. The 
few jobs available are either reserved for the privileged few, 
family of government officials or those who are willing to 
offer bribes.
Despite the challenges of employment opportunities for 
universities graduates, the number of candidates who year-
ly sought admission to universities increases every year.
According to the data platform, Statista, in its 2019 research 
analysis of the number of undergraduates into Nigerian 
universities, there were over 1.8 million candidates. 

The direct outcome on the many gradu-
ates who have no jobs is that the crime rate 
would increase.
The Federal Government had, last year, 
explained why millions of graduates in the 
country are unemployed.
Executive Secretary, Tertiary Education 
Trust Fund (TETFund), Sonny Echono, 
said “most of the graduates produced in 
various universities of technology, poly-
technics, colleges of education (Technical) 

and technical colleges, do not have specif-
ic skills required for the job market (mar-
ket-relevant skills).”
He, however, assured of government’s sup-
port in equipping the youths with technical 
and vocational skills through the estab-
lished Technical, Vocational Education and 
Training (TVET).
South Africa is rated highest unemploy-
ment country by global standards
Among the countries in Africa, South Af-
rica stood out with higher rate in youth 
unemployment. As of last year, unemploy-
ment rate reached 34.9 per cent in Q3 2021; 
the highest figure on record occasioned by 
continued lockdown restrictions.
The data further showed that the country 
has graduate unemployment of 12.5 per 

cent – 22.4 percentage points lower than the 
national official unemployment rate.
According to Statistics, unemployment rate 
for South Africans who have no degree is 
23.2 per cent, while South Africans with 
matric certificates have unemployment rate 
of 36.5 per cent.
By comparison, those with some school ed-
ucation but no matric have unemployment 
rate of 40.2 per cent.
Stats South Africa, in its recent report, an-
nounced that unemployment in the coun-
try grew by 0.4 of a percentage point. This 
translates to the country having employed 
workforce of 14.5 million (an increase of 
approximately 262,000), while unemployed 
persons are 7.9 million (278,000 more since 
2021 Q3).
Reacting to this, Chief Economist at Stan-
lib, Kevin Lings, said: “It’s the single biggest 
threat. When you typically have these types 
of unemployment rates, you tend to end 
up with social discord or social unrest and 
we’ve seen that in South Africa and I’ve got 
no doubt that the high unemployment rate 
contributed to the looting last year.”
The United Association of South Africa 
(UASA) also said high unemployment is 
most concerning.
“While UASA takes note of the challenges 
the COVID-19 pandemic brought on all 
sectors and industries, at some point, this 
crisis must see a turning point. At the be-
ginning of the year, both the SONA and Na-
tional Budget produced statements on how 
government was planning to create more 
jobs and see our people employed.”
Promising sectors
While some complained of the difficulty in 
finding a job, sectors such as construction, 
manufacturing, digital economy, transport, 
banking, medical care and engineering, 
continue to need skilled candidates, says 
Anne-Elvire Esmel, a strategic communi-
cations officer with the AfroChampions 
Initiative, which promotes Africa’s home-
grown companies.
The mismatch between labour market 
needs and skills of many graduates in Afri-
ca is underscored by Kenyan government’s 
recent launch of the “Competency-Based 
Curriculum,” which integrates digital tech-
nologies to teach students inclined toward 
information and communications technol-
ogy the skills they will need to enter the dig-
ital apps industry that is expanding rapidly 
in the country.
Thomas would like countries to develop 
“more theoretical courses adapted to prob-
lem solving with regards to economic chal-
lenges, providing graduates with practical 
skills for the labour market and investing 
in Science, Technology, Engineering and 
Mathematics (STEM), which is not suffi-
ciently done at present.
He also proposed an Africa-focused infra-
structure plan that uses local skills to im-
plement projects.
“We have massive infrastructure needs and 
ought to provide opportunities to a huge 
young population over the next decade.”
Chatterjee stressed the need for competent 
artisans and technicians in the building and 
construction industry and in power and en-
ergy plants.
The snag, however, is that “technical vo-
cational education and training [TVET] is 
stigmatised as a second-rate learning track, 
despite its capacity to promote acquisition 
and development of entrepreneurial and in-
novative skills for self-employment.”
With adequate allocation of resources, he 
said “modernising teaching and learning 
facilities in TVET institutions, as well as 
training and continuous professional devel-
opment of TVET teachers” would be pos-
sible.
Overall, sub-Saharan Africa spends five per 
cent of its Gross Domestic Product (GDP) 
on education. In 2015, in Incheon, South 
Korea, the World Education Forum adopt-
ed a declaration that requires countries to 
commit four to six per cent of their GDP 
or 15 to 20 per cent of their public expendi-
tures to education.   
A recent report showed Zimbabwe and Sen-

University of Zambia. Entrance of the University of Lagos.

University of South Africa.

Entrance of the Kenyatta University.

“It is generally true that in most African 
countries, education systems have been 
geared towards getting a qualification 
rather than acquiring skills and com-
petences that will enhance successful 
integration into the world of work.”

 “It’s the single biggest threat. When 
you typically have these types of unem-
ployment rates, you tend to end up with 
social discord or social unrest and we’ve 
seen that in South Africa and I’ve got no 
doubt that the high unemployment rate 

contributed to the looting last year.”

 “Unemployment itself is not a func-
tion of the education systems and skills 
alone. There are many other factors that 

led to unemployment, ranging from 
socio-political stability, economic struc-

tures, and global dynamics, together 
with the general economic growth of the 

countries.”

•Experts call for modernising school curricula to match a rapidly changing labour market

Preparing African graduates for 21st 
century skills, job opportunities egal have met or surpassed the six per cent 

of-GDP target, while South Sudan, Demo-
cratic Republic of Congo, Guinea-Bissau, 
Uganda and Madagascar, among others, 
spend less than 2.5 per cent of their GDP 
on education.
A concern is that a high proportion of edu-
cation spending (an average of 85 per cent) 
is recurrent, including 56 per cent expend-
ed on wages.
Kenya’s former Cabinet Secretary for Ed-
ucation and current Cabinet Secretary for 
Sports, Amina Mohammed, is less critical 
of Africa’s education systems, saying, “Most 
education systems have inbuilt skill de-
velopment curricula. That is why over the 
years, most African countries have devel-
oped human capital that is driving the de-
velopment agenda.”
She said:  “Unemployment itself is not a 
function of the education systems and skills 
alone. There are many other factors that led 
to unemployment, ranging from socio-po-
litical stability, economic structures, and 
global dynamics, together with the general 
economic growth of the countries.”
Africa needs job creators
Mohammed suggested that Africa mostly 
needs job creators. “We need African Sili-
con Valleys sprouting across the continent. 
Economies that thrive around the world are 
built on the foundation of an enabling en-
vironment for entrepreneurship to flourish.
“Global multinationals such as Facebook, 
Twitter, LinkedIn and WhatsApp employ 
hundreds of thousands of people, directly 
and indirectly,” Mohammed said.
Many are looking forward to an Afri-
can Continental Free Trade Area, a single 
pan-African market for goods and services 
expected to go into force in the coming 
months, which will enable skilled young 
Africans to move freely within markets in 
search of jobs.
An educationist, James Jones, noted that 
without the right skills, youths may reap 
little from the continent’s economic inte-
gration. He restated calls for the continent’s 
education curricula to be updated to align 
with current labour market.
Jones pointed out that young people could 
hone their entrepreneurial skills if they fo-
cus on science, technology, engineering, en-
trepreneurship and mathematics and have 
access to on-the-job training.
In December 2018, Morocco hosted the 
first African Forum on Vocational Training. 
The aim was to create a model of partner-
ship among African countries to promote 
access to vocational training for youths. 
The forum signaled that African countries 
are attaching increasing importance to vo-
cational training.
For Irene Wilkey, the private sector must 
complement governments’ efforts.
“The private sector needs to be strongly 
linked to the education and training sys-
tems to meet labour market needs.” She 
enjoined companies to offer young people 
apprenticeships, internships, mentorships 
and even skills certification programmes.”  
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As public universities have remained under lock and key for 
over two months, student leaders at the University of Ilorin 
(UNILORIN) and Federal University of Oye-Ekiti (FUOYE), 
Waliu Opeyemi and Salahudeen Teslim respectively, chide the 
students’ unionism in public universities, saying the student 
leaders have shifted their focus from fighting for students’ 
cause to personal gains. 

Opeyemi rates the efforts of the student leaders in the ongoing 
strike by the Academic Staff Union of Universities low. 

For Teslim, he urges the student leaders across the universities 
to recommit themselves to the students’ cause. 

Waliu Opeyemi:
Can UTI get to meet you- Name, course, level and position held 
as a student leader and for how long? 

My name is Waliu Opeyemi Taofik, a prospective 500-level 
student studying Law at the University of Ilorin. I am privi-
leged to be the President of the Student Union, University of 
Ilorin since 3rd of June, 2021.

How would you evaluate the state of student leadership in Ni-
gerian Universities today?

Well, I would say that the state of student leadership in Ni-
gerian Universities today has lost the energy, touch of strug-
gle that the then student leadership used to have. Some have 
been proscribed, like in University of Lagos Student Union 
among others. Some have become appendages of the Univer-
sity management while others are monetarily focused instead 
of the general welfare of the students which have generally 
affected the strength the students’ Unionism used to have. 
Only a few struggle to meet the aspirations of her people. 
That’s why we have a seemingly dysfunctional national lead-
ership that cannot put pressure on the Federal Government 
to meet ASUU demands. So, student leadership is dying in 
our clime.

Are student leaders of today as active, dedicated and effective 
as those of yester years?

No. Or maybe very few of us are. The trajectory is changing 
for the worse. Student leaders used to be a force that fought 
against the military, bad governance,  and many social vices 
but in the midst of these problems that we found 
ourselves, the first question on the lips of 
people is “where is the student leader-
ship?”

How would you characterize 
the state of university educa-
tion in Nigeria today? And what 
does the fu- ture hold for both 
students and leaders?

I would say the state of univer-
sity education in Nigeria today 
is really terrible and disappointing 
because as we are on strike and 
ASUU de- manding for 
proper f u nd i ng 
f o r t h e 

university, we still have National As-
sembly, Federal government creating 
and approving new universities in the 
country. Who are we creating these 
universities for? What is the modality 
for the proper funding for the existing 
ones? We have universities that do not have 
standard libraries, infrastructures, proba-
tionary accreditation because of inadequate 
facilities. For instance in University of Ilorin, a 
new course was introduced, Optometry, we don’t 
have facilities needed for it. Our university system 
in Nigeria is drooling, lecturers are not motivated 
to teach the students. The government isn’t doing 
enough, more has to be done as regards the proper funding 
of the university system.

What is your motto/philosophy/style of student leadership?

People, focus and putting the students first. I believe in union-
ism that prioritises the interest of the populace. In everything 
that we do, students’ interests must be put first regardless of 
whose ox is gored and if the student leadership can prioritise 
the students first, then unionism will be in a better limelight.

Any advice for the government as to how to run the universi-
ties in Nigeria more effectively and efficiently?

My advice to the federal government is that they should pro-
vide proper funding to the universities and ensure that all the 
facilities are available. They should also motivate the lectur-
ers and they should stop creating new universities rather put 
the creation on hold while adequate resources are provided 
to expand the development of the existing universities. For 
instance, Unilorin admits 14,000 students yearly, yet avail-
able facilities remain almost the same. 

Salahudeen Teslim:
Can UTI get to meet you- Name, course, level and position held 
as a student leader and for how long? 

My name is Salahudeen Teslim Ayowale, a 400 student of 
Theatre and Media Arts, from the famous faculty of Arts that 
produced me as the fourth Elected Executive President of the 
Federal University Oye-Ekiti Students’ Union Government, 
FUOYE-SUG, 2020/2021 academic session.

How would you evaluate the state of student leadership in Ni-
gerian Universities today?

Well, the present state of student 
leadership in Ni- g e r i a n 
Universities today is mul-
t idimensional , v a r i a n t 
from the fact that there are 
uncommon at- tributes 
attached to the s t r u c -
tural organiza- t i o n 
of these Unions, i n 
the context of 
‘Student Union’ a n d 
‘Student Union G o v -
ernment’. This, how-
ever, has largely 
shaped the 
s t u -

By Opeyemi Babalola and Moyosore Salami

dent leadership in our Universities with limitations to pop-
ular advocacy.

Are student leaders of today as active, dedicated and effective 
as those of yester years?

 Yes, we still have some student leaders with sincere com-
mitments and demonstrations. Though, we cannot compare 
what’s obtainable today to the virile efforts of student leaders 
of yester years with little or no phobia for public confronta-
tion.

How would you characterize the state of university education 
in Nigeria today? what does the future hold for both students 
and leaders?

The present state of University Education in Nigeria is with-
out an explicit description. Nigerian Government seems to 
be too negligent of the sector, therefore, rendering the ‘con-
sistency’ of Nigerian Students useless. For instance, with the 
issue of strike, we lack academic activities as our leaders en-
joyed it in those days. Well, the future is evergreen, and to my 
view, it’s a phase, and these odds will soon be over. I am not 
a party to people’s perspective that Nigeria won’t get better, I 
believe that when the time comes to take over the leadership 
of this country, we will and the country will get better. We 
just have to change our mentality and contribute our own 
quota to the development of this country.

What is your motto/philosophy/style of student leadership?

It’s basically Collectivism and selflessness.

Any advice for the government as to how to run the universi-
ties in Nigeria more effectively and efficiently?

Nigerian Universities should by the government of the day 
be revitalized through viable action plans, with increment 
of the Lecturers’ salary and gratuities as time and condition 
demand. This would help in putting an end to the incessant 
strike actions of the Academic Staff Union of Universities, 
ASUU.

ASUU Strike: Student unionism has lost 
its focus, say SU leaders

president, Students’ Union, 
UNIVERSITY OF ILORIN, 
Waliu Opeyemi

Leader, Students’ Union, 
FUOYE, 
Salahudeen Teslim
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Education journalists hold solidarity walk to 
demand reopening of varsities

NUC approves  21 courses in Kano varsity

Going beyond covering and 
reporting education news 
and issues in Nigeria, jour-

nalists under the aegis of the Edu-
cation Writers’ Association of Ni-
geria (EWAN), has rallied support 
for the abandoned students in the 
public universities as a result of the 
ongoing strike action embarked 
on by the Academic Staff Union of 
Universities (ASUU).
On Monday, April 25, 2022, the 
group undertook a walk from the 
premises of the Lagos Television in 
Agidingbi, Ikeja which terminated 
at the State House of Assembly in 
Alausa, Ikeja to demand immedi-
ate reopening of the universities, 
which have been under lock and 
key for over two months.
Joined in the peaceful procession 
were Mrs Yinka Ogunde of the 
non-governmental organisation, 
Concerned Parents and Educators 
Initiative (CPE), and the Human 
Rights Activist, Jiti Ogunye.
Addressing his fellow journal-
ist colleagues, the Chairman of 
EWAN, Mojeed Alabi, noted that 
they, as professionals who have 
been reporting education news 
and issues for years are tired of the 
same problem recurring on news-
papers, radio and the television 

By Moyosore Salami

professor Shehu Musa

By Opeyemi Babalola

Founder, Concerned parents and Educators Initiative (CpE), Yinka Ogun-
de, addressing the group in front of the Lagos State House of Assembly

Strike: HURIWA knocks state education minister over buying of 
100m presidential ticket 

NANS vows to disrupt political parties’ presidential primaries 
if ASUU strike persists 

By Opeyemi Babalola 

Chukwuemeka Nwajiuba

NANS President, Sunday Asefon

The Minister of State for Edu-
cation, Chukwuemeka Nwaji-
uba, has, yesterday, purchased 

the N100 million Presidential bid 
form amidst the strike action by the 
Academic Staff Union of Universi-
ties (ASUU).
However, his decision to take over 
the leadership baton from Presi-
dent Muhammadu Buhari in 2023 
has elicited reactions from the 
civil rights advocacy group, Hu-
man Rights Writers Association of 
Nigeria, who in a statement by its 
National Coordinator, Emmanuel 
Onwubiko, strongly condemned the 
action of the minister and described 
it as ‘ill-advised decision.’ 
HURIWA said the junior education 
minister is not even qualified to run 
for the office of a Senator if Nigeria 
is lawful going by the abysmal fail-
ure of the Ministry of Education to 
maintain academic stability in the 
public tertiary education system.

The rights group wondered whether 
the young man has any noticeable 
legacy in his home state of Imo and 
his Senatorial zone of Okigwe that 
suffers from systematic and system-
ic marginalisation by the Federal 
Government that he has been part 
of for good 7 years and still count-
ing.
“Okigwe is today the least devel-
oped Senatorial zone in all of Nige-
ria even when it is one of the oldest 
in terms of period of creation in the 
1970s but this Minister of Educa-
tion, who has been colourless and 
phenomenally poor in performance 
is insulting our national psyche by 
buying the overpriced Presidential 
nomination form from his par-
ty even as he is telling us that his 
friends bought the N100 million 
form for him,” HURIWA said in a 
statement signed by Comrade Em-
manuel Onwubiko, its National Co-
ordinator.
“ Why is EFCC not asking questions 
now but is constantly harassing stu-

dents in Owerri Imo State in pursuit 
of the so-called yahoo-yahoo boys? 
“Indeed the fault is neither of Eme-
ka Nwajiuba the young man whose 
‘Chi’ burnished his fortune and has 
been favoured with the rapid polit-
ical rise in the society, but that of 
Buhari who has shown that he is 
not in touch with the contemporary 
times because were Mr President 
to be aware of his environment, he 
wouldn’t permit these unnecessary 

distractions posed to his adminis-
tration by the fact that his serving 
Federal cabinet members are divid-
ed and are pursuing their personal 
political fortune and interests even 
whilst still holding on to publicly 
funded paid appointments.
“How on Earth will these distract-
ed ministers like Emeka Nwajiu-
ba, Chris Ngige, Chibuike Rotimi 
Amaechi be focused towards effi-

cient and dynamic public service 
delivery when they are actively 
involved in chasing after their de-
lusional political ambitions to be 
President? This is an unmitigated 
political disaster and a shame of a 
lifetime that this infamy is tolerated 
by President Muhammadu Buhari.”
HURIWA has therefore asked 
NANS if it hasn’t been compromised 
and hijacked by political forces like 
the Nigeria Labour Congress to 
peacefully occupy the national Sec-
retariat of the APC to demand that 
the hierarchy reject the purchase of 
the multimillion Naira worth Pres-
idential nomination form by the 
poorly performing education min-
ister whose ineffectiveness has kept 
students away from schools for two 
Months.
“The Academic Staff Union of Uni-
versities should similarly embark on 
such a civil disobedience course and 
they will inevitably be supported by 
hundreds of credible civil society 
stakeholders including the Human 
Rights Writers Association Of Nige-
ria (HURIWA),” it added.

The National Association of 
Nigerian Students has vowed 
not to allow any political party 

hold a peaceful and successful presi-
dential primary election in Abuja to 
select candidate for the 2023 general 
elections if the strike action lingers. 
NANS President, Sunday Asefon, in 
a statement on Sunday, which was 
obtained by University Times In-
ternational, told the political parties 
to either end the strike embarked 
upon by the Academic Staff Union 
of Universities since February 14, 
2022, or forget about holding any 
presidential primary in the nation’s 
capital. 
In the statement titled, ‘End ASUU 

Ngige absolves self of culpability in ongoing ASUU strike 
By Opeyemi Babalola 

Nigeria’s Minister of Labour 
and Employment, Chris 
Ngige, has washed his hands 

clean of alleged responsibility for 
the ongoing industrial action by the 
Academic Staff Union of Univer-
sities (ASUU) and the three other 
unions in Federal universities.
The Minister, who spoke in a state-
ment yesterday by the Ministry’s 
Acting Head of Press and Public Re-
lations, Patience Onuobia, accused 
ASUU leadership of making recon-
ciliation difficult.
He said: “Negotiation now is being 
made impossible by ASUU. For ex-
ample, ASUU insists that the Na-
tional Information and Technology 
Development Agency (NITDA) 
should take the payment platform, 
University Transparency Account-
ability Solution (UTAS), that it de-
veloped and deploy it for payment 
in the university whether it is good 
or bad, whether it failed integrity 
and vulnerability test or not.
“And ASUU members know that 

fraud committed on payment plat-
forms can run into billions. If a 
hacker adds zeros to hundreds, it 
becomes billions. NITDA brought 
out the report of its test on UTAS – 
that it passed the user acceptability 
but failed vulnerability and integrity 
tests- the two critical tests that pre-
vent fraud.
“Again, I went beyond my schedule 
as a conciliator, spoke to ASUU and 
NITDA to continue the test and see 
whether they can make up the laps-
es and arrive at 100 per cent because 
that is what NITDA insists on, that 
they can’t take that risk on a pay-
ment system, that it can be hacked 
into. These are the issues.”
While boasting of having success-
fully resolved 1,683 industrial dis-
putes since his assumption of office 
in 2015 and  taking extra measures 
beyond his statutory responsibilities 
to forestall strikes, Ngige also said 
the untiring efforts of his office to-
wards peaceful industrial relations 
(besides sleepless nights as a parent 
whose children are also in public 

universities and who equally bears 
the brunt of the strike) are being 
undermined by an erroneous im-
pression by some Nigerians over his 
role as a conciliator, and by the un-
cooperative and anti-labour attitude 
of the ASUU leadership.
He insisted that the role of the Min-
ister of Labour is to resolve disputes 
and does not include the implemen-
tation of agreements reached with 
parties.    He said: “However, when 
conciliation fails, the minister is un-
der obligation by Section 9 and 14 

of the Trade Disputes Act, Cap T8, 
Laws of the Federation of Nigeria, 
to transmit the results of the nego-
tiation to the Industrial Arbitration 
Panel (IAP) or National Industrial 
Court of Nigeria (NICN).
“In the ongoing ASUU imbroglio, 
I’m the conciliator. I bring them to 
negotiate with their employers – 
the Ministry of Education and the 
National University Commission 
as well as Integrated Personnel and 
Payroll System (IPPS), the office of 
the Accountant General of the Fed-
eration, all under the Ministry of 
Finance.
“At the end of every negotiation, 
we put down what everybody has 
agreed on in writing and add time-
lines for implementation. There 
is nothing new about the ASUU 
strike. It has been a recurrent dec-
imal. In the last 20 years, ASUU has 
gone on strike 16 times. So, there is 
nothing new as such.
“What is new, however, is that I have 
done what Napoleon could not do. 
You can ask them, the ASUU lead-

ership. I’m sure that in the inner-
most part of their hearts, they can’t 
sweep away my untiring efforts. I 
am the only conciliator lately, who 
has conciliated and put timelines on 
agreements and pushed all the par-
ties to implement and stick to the 
timelines. Such fidelity wasn’t there 
hitherto.
“Last year alone, based on the time-
lines I put on the 2020 agreement, 
they got N92.7b in terms of Revit-
alisation and Earned Academic/
Earned Allowances for the universi-
ty system. I went out of the schedule 
of my office to the Ministry of Fi-
nance, to the Office of the Accoun-
tant General, on occasions, to en-
sure these monies were paid.   “Yes, I 
did it. I did the same for doctors and 
other health professionals operating 
under JOHESU. I promised in 2015 
when the President appointed me 
that the era when agreements were 
left to gather dusts were over, and I 
have maintained it. I work even at 
odd hours, late night, at times far 
into morning hours to ensure things 
work.”

Former UI VC receives award of Rising Star, Gold 
and Silver of Japan
The Japan Republic Ambas-

sador of Extraordinary and 
Plenipotentiary to Federal 

Republic of Nigeria, Matsunaga 
Kazuyoshi, has awarded Professor 
Adewole the Order of Rising star, 
Gold and Silver Star of Japan in 
Abuja.
According to ambassador Kazuy-
oshi, the award was in recognition 
of his performance as Minister of 
Health, Nigeria and also for pro-
moting a closer Japanese-Nigeria 
relationship.
Professor Isaac Adewole who was 
the former Vice Chancellor uni-
versity of Ibadan, is a Professor of 
Obstetrics and Gynecology. He was 
Nigeria’s Minister of Health from 
November 2015-May 2019.

He was appointed as the President 
of the African Organization for Re-
search and Training in cancer. His 
research interest is in the area of 
human papillomavirus, HIV and 
gynecologic oncology, a specialists 
field of medicine that focuses on 
cancers of the female reproductive 
system. He is a member of the gov-
erning council of Adeleke Universi-
ty and chairs the National Panel on 
Cervical Cancer control policy.
He was also appointed as member 
of the council of the Association 
of Commonwealth Universities to 
serve as a member of the interna-
tional advisory board of the African 
Cancer Institute and a Comprehen-
sive Cancer Center in sub-Saharan 
Africa.
According to Professor Olayinka 

Omigbodun, the Provost of College 
of Medicine, University of Ibadan, 
the former Provost CoMUI, Ade-
wole has distinguished himself as a 
leader in research.
Also, Wole Olanipekin, a legal lu-
minary, SAN and former President 
of the Nigerian Bar Association de-
scribed him as a “cat not only with 
nine lives, but one with 18 lives, who 
surmounted.“

By Moyosore Salami

professor Isaac Folorunso Adewole receiving the award alongside his wife, 
Dr Olubukola Adesina-Adewole from Japanese Ambassador, Matsunaga 
Kazuyoshi.

without any efforts by the govern-
ment to address it. 
He further noted that the industri-
al action by the ASUU also affected 
them as parents who have students 
in these higher institutions, saying, 
“We cannot continue to be report-
ing alone. Journalists are poorly 
paid. They don’t have the resources 
to send their children abroad, we 
cannot even afford private univer-
sities and the only one we can af-
ford is the public university.” 
According to Alabi, “Anywhere 
knowledge is not concerned, then, 
definitely, we are not ready to im-
prove as a country. If we look at 
what is happening in the world 
over, you would realize that the 
world has moved away from nat-
ural resources. No economy is im-
proving on oil or living on Gold, 
and what the economy of the world 
is living on now is technology and 
technology is derived from knowl-
edge. 
“As long as the universities are 
closed, there shall be no knowledge 
and since there is no knowledge, 
there would be no innovations.”
He, however, called for the refor-
mation of the education sector as 
the only and lasting solution to end 
the crisis in the sector.
Speaking in reaction to the protest 
by the group, the Special Adviser to 

the Lagos State Governor on Edu-
cation, Tokunbo Wahab, promised 
the Lagos state government’s inter-
vention on the matter.
He expressed disapproval over how 
the education sector in the country 
has become, urging the members 
of the union to seek alternative 
measure as against the incessant 
strikes. 
Also, the founder, Concerned Par-
ents and Educators Initiative (CPE) 
Yinka Ogunde, lamented that the 
children of the poor have contin-
ued to be neglected and uncared 
for when it comes to education. 
When asked what the next line of 
action will be if the government 
fails to reopen the school, she said 
the parents and other concerned 
individuals will have nothing to do 
other than keep engaging the gov-
ernment in conversations. 
“It is dangerous for us as a na-
tion to have children who are not 
studying and they are getting in-
volved in things we cannot talk 
about because an idle mind is the 
devil’s workshop,” she added.
On his part, the Human Rights Ac-
tivist, Jiti Ogunye, also called the 
attention of the ASUU in looking 
for alternative in resolving issues 
with government because strikes 
have never solved any problem. 
He urged the union including all 
concerned citizens who are clam-
oring for the reopening of the 
universities not to relent in their 
efforts and struggle.

The National Universities Com-
mission has approved full accredi-
tation of 21 academic programmes 
in five faculties of the Kano Uni-
versity of Science and Technology, 
Wudil.
The accreditation came after in-
spection and validation of man-
power resources and facilities 
available for the training of highly 
skilled graduates.
The accredited courses include  
Agricultural Education, Education 
Biology, Education Chemistry, Ed-
ucation Physics, Education Geog-

raphy, Health Education, Human 
Kinetics and Library and Informa-
tion Science.
Others are Civil Engineering, Elec-
trical Engineering, Food Science 
and Technology, Urban and Re-
gional Planning, Biology, Chem-
istry, Geology, Mathematics, Mi-
crobiology, Physics, Statistics and 
Computer Science.
NUC, in a letter to the university, 
dated April 14, 2022, and signed 
by the NUC Executive Secretary, 
Professor Abubakar Abdulrasheed, 
through the commission’s Director 
of Accreditation, Dr Maryam Sali, 
the NUC said the full accreditation 

was valid for the next five years.
KUST had earlier secured a similar 
clean bill of health from the NUC 
for the establishment of 14 new 
academic programmes and one 
postgraduate programme in the 
university.
“The NUC’s full-time mode ap-
proval for the new program came 
after a successful resource verifi-
cation exercise conducted by the 
NUC team to ascertain the read-
iness of human and material re-
sources to run the programmes.
“Those new academic programmes 
that scaled through the resource 
assessment include Forestry and 

Wildlife Management, Fisheries 
and Aquaculture, Quantity Sur-
veying,  Estate Management, and 
Building Technology, among oth-
ers.
Commenting on the development, 
the Vice-Chancellor of the univer-
sity, Professor Shehu Musa, said 
the 100 per cent accreditation of 
academic programmes under his 
stewardship was another milestone 
achievement that would remain in 
the sand of time.
A statement by the spokesman of 
KUST, Saidu Na’Yahaya, said the 
VC expressed satisfaction that the 
successes over the years were only 
dreams that came through, not 
without the support and commit-
ment of the visitor and Governor 

Abdullahi Ganduje and Pro-Chan-
cellor of the university.
Prof. Shehu, however, renewed 
commitment to diligence and 
strong dedication to building a 
centre of global extraction and cit-
adel of excellence essentially in the 
areas of science and technology.

Amidst ASUU strike, Kaduna varsity orders resumption of academic activities 
By Opeyemi Babalola 

By Opeyemi Babalola 

As the prolonged strike actions 
by the Academic Staff Union 
and Universities (ASUU) lin-

gers, the management of Kaduna 
State University (KASU) has directed 
all students and lecturers of the insti-

tution to resume academic activities. 
In a circular dated April 26 and 
signed by its academic secretary,  Ab-
dullahi Zubairu, the varsity sched-
uled to commence full academic 
activities for the 2020/2021 academic 
year on May 9.Entrance of the Kaduna State University

Members of the Education Writers’ Association of Nigeria (EWAN), protesting 
against closure of the Universities.                                            pHOTOS BY Opeyemi Babalola 

Strike Or Forget Political Activities 
In Abuja’, the NANS president said, 
“We have also in the past weeks seen 
those saddled with great responsi-
bility in the education sector and 
those saddled with responsibilities 
of resolving labour crises declaring 
interest to contest for the seat of the 
President come 2023.
“We are surprised by their effron-
tery and total disrespect to the Nige-
rian people for having the courage 
to even mute the idea of contesting 
talkless of picking up the 100mil-
lion naira presidential form while 
students languish at home because 
of their collective failures.
“Politicians have shown no concern 
to the plight of the students but are 

only busy in their selfish and inordi-
nate ambitions to become the next 
President.
“Let me say without mincing words, 
the two major political parties 
should forget any political gather-
ing in Abuja who elsewhere except 
there is a solution to the lingering 
ASUU strike.”
“We will frustrate all the activities 
leading to the selection of party 
candidates if we remain on strike. 
We also want to advise the govern-
ment and the politicians who are 
busy campaigning to be President 
to either resolve the ASUU crises 
or give direct orders to the securi-
ty operative to shoot us at the site 
during party conventions to select a 
presidential candidate. If we remain 
on strike, they should just forget it.”

The circular further advised all the 
lecturers and students to abide by the 
academic calendar.
Recently, the Minister of Labour and 
Employment, Chris Ngige, accused 
ASUU leadership of making recon-
ciliation difficult.

Meanwhile, the union had insisted 
that before the strike can be called 
off, the government must delete 
Integrated Personnel and Payroll 
System (IPPS), and implement the 
University Transparency Account-
ability Solution (UTAS).
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Can we get to meet you?
My name is Abdulrasheed Na’Allah, 
I was born and bred in the city of 
Ilorin, Kwara state. I grew up there 
as a child and imbibed basically the 
typical Ilorin upbringing in terms of 
the ways of life, traditions, and cul-
ture.
When did you start your career in Ac-
ademics?
I started my career as an academic 
staff at the University of Ilorin, hav-
ing taken a degree from that univer-
sity, I think if you want to define me, 
the great university of Ilorin has to 
be part of it because that was the first 
opportunity for me out of post-pri-
mary to go to school. There, I met 
people from all over Nigeria and 
issues of national and international 
development became a focus to me. 
I also attended the University of Al-
berta, Canada where I did my doc-
torate degree and at that moment I 
was concerned with what was go-
ing on in Nigeria likewise what was 
happening nationally, for 
instance, the issue of en-
vironmental degrada-
tion in the south-south 
was a major thing that 
I actually focused as a 
young person during 
my Ph.D. I have 
taught all over 
the places and 
now being a 
higher ed-
u c a t i o n 
a d m i n -
istrator 
as a 

vice-chancellor, I understand clear-
ly what is higher education in the 
world. What is the position of uni-
versity in the world? What should 
the young ones be taught?How can 
we develop global citizenship and 
that is what we try to practicalise. 
So, you can call me an Ilorin boy or 
educationist or someone who has 
a global view about how a person 
from Nigeria must attain this global 
citizenship.
Has the University of Abuja met the 
dreams of the founding fathers?
I will ask you: has Nigeria met the 
dreams of the founding fathers? We 
have a lot of work, but I can assure 
you that at the University of Abuja, 
we are moving with speed of light 
because we know that we have a des-
tiny. We are the only public univer-
sity in the nation’s capital, we must 
be the world-class uni-
versity and we must 
be the model 
university 
in Ni-
ger ia . 
W e 
m u s t 
b e 
t h a t 
pu b l i c 
univer-
sity that 
can com-
pete fa-
vourably 
with any 
p r i v a t e 
university 
a n y w h e r e 
in the world 
because we have 
to be an example. 
What we are doing 
as a   university is 
to strengthen our 

curriculum, get the best academic 
and non-academic that you can have 
through training, recruitment and 
repositioning. We also ensure that 
the university has equipment for our 
young people so that when they gain 
admission, their learning and expe-
rience will meet their interests.
What does the future hold for the 
young students in UNIABUJA? 
We have introduced a student em-
ployment scheme and our aim is 
to teach them how to work on the 
campus to get money. We are in-
troducing mentoring program. We 
are asking students to mentor other 
students through entrepreneurship. 
They should learn how to create 
wealth right from the campus. Also, 
we are introducing counselling and 
career services, to help students who 
may have difficulties in their learn-

ing. If that happens, the 
counseling and career 

services unit should 
be able to guide the 

affected students 
properly. Our 

goal is to assist 
every student 
to finish 
strongly at 
the record 
time.

Do uni-
v e r s i -
ties  all 
over the 
w o r l d 
generate 
funds?

It is true 
that uni-

versi-
t ies 

all over the world generate funds, 
the way it is being done in Nigeria 
is not totally normal. What you see 
universities do is they start bottling 
companies producing water and 
other drinks for commercial pur-
poses. University of Abuja invests a 
lot in young people coming to the 
university, so that when they fin-
ish, they have an excellent experi-
ence that they will want to give back 
to their Alma Mata over and over 
again. Most investors and through 
the alumni relations, we generate a 
lot of funds, we ask our alumni to 
take responsibility in terms of them 
not just having parties but to mobil-
ise resources for the university. We 
also inform those abroad to form 
their association and find ways to 
support the university. We also set a 
Foundation with a Board of Trustees 
who will not be influenced by the 
Vice-chancellor or anyone so that 
the Foundation can mobilize re-
sources constantly and use the mon-
ey for the development and growth 
of the institution. We are also saying 
our staff must bring in grants just 
like what I told you before. It has to 
be part of the strategy.
I have not seen a public university 
anywhere in the world especially, the 
world-class one that says govern-
ment should fund them hundred per 
cent. It is not possible. The most you 
will find is that government funding 
may be thirty or forty per cent and 
they mobilize grants, philanthropists 
and all of that to fulfill all other goals 
they have. So, we want to do that as 
a university and we are mobilizing 
our staff. In fact, every year for the 
last two years, the grants coming in 
are increasing. I believe that the next 
year’s grants will be far more of what 
we got this and last year. We are very 
proud of that and then we are say-

ing, let us do business also. 
University is floating 

a number of com-
panies. For ex-

ample, UNI-
A B U J A 

v e n -

ture, UNIABUJA printing press, 
consult, etc. we even want to start a 
travel and tour company.
There are  a lot of things we are exper-
imenting, because we also think that 
apart from students getting practical 
experience in these companies, we 
have set aside a policy now that ev-
ery business on campus whether it is 
university business or private must 
set aside twenty per cent of their 
workforce for our students. It is now 
a policy. So, in those companies, our 
students will get training but again 
we are looking forward to making 
more money. Very soon, the Uni-
versity of Abuja Microfinance bank 
will start rolling, almost are at the 
tail end of approaching the Central 
Bank of Nigeria, we have got all the 
money we need. Construction of the 
permanent site is ongoing as well. 
The microfinance bank will not be 
beneficial to the school only but also 
the communities and the indigenes 
so that the marketers who are trying 
to get little money, will be empow-
ered to start a business and create 
access to fund for upgrade and ex-
pansion of their businesses within 
and around FCT communities. We 
are doing quite a lot to reposition the 
university and then we are looking at 
how students themselves will begin 
to make the right choices.
What can you say on ranking of Nige-
rian universities globally?
Nigerians want to believe themselves 
as exceptional, great community, 
great people and a great nation. But 
when it comes to evidences of our 
greatness we are nowhere to show. 
For instance, our university, as we 
have rightly said, cannot make it to 
the first 1, 000 in the world. I mean it 
is very sad but I know that University 
of Abuja is on the way to do that. We 
are breaking that jinx in a big way 
because the truth is that, we begin 
to ask ourselves questions, it means 
academics life is different from civil 
service life.  I mean, strike today, and 
strike tomorrow, how do you die and 
wake up and still be yourself. It is not 
done. If academia is always on strike, 
how can they create products for this 
nation? How can they help nation to 
think correctly? How can they even 
set the example even to politicians 
about what is needed to develop Ni-
geria? The think thank of politicians 
are the academics. If I want to con-
test something, I should be able to 
find research that has been done in 
my area that tells me how or what 
strategy whether I am liberal or I am 
this or that in ideology, what strate-
gy agrees with my thinking to help to 
develop the community? We should 
be the thinking cap of the nation!
The point is that our universities are 

failing in those directions. Our uni-
versities are producing so many peo-
ple when they come out of the uni-
versity, what they do is to roam the 
street! By the way, university is not 
just about certification, it is about 
development. So that is one of the 
things that is of concern to me as a 
university administrator. Therefore, 
my own charge is that university 
administrators, investors, and aca-
demia must think twice. Students 
must understand that they are not 
just here to get certificates. I mean 
they should think of their brothers 
and sisters who got the certificates 
without doing anything tangible oth-
er than roaming the street. So if your 
university is saying, sit down and 
walk, let us mobilize the resources so 
that you can really get what is right, 
go and do entrepreneurship and be-
gin to create wealth even while you 
are in the university, please take it 
seriously.
My appeal to administrators is you 
help this nation to redirect and the 
government must also understand 
that you may not put all the money 
that we need in the university but 
something that is respectable and 
dignifying of the universities and 
that is very important. The univer-
sities must embrace and understand 
that government has so many things 
in front of them to take care of. They 
are just so many things in front of 
them and education is just one 
of them. Education must be a 
priority and we can not get 
everything so we must all 
work together to assist this 
nation. That is what is 
lacking and that is what 
we must all do.
What was your best 
experience while in 
KWASU?
I remember towards 
the end of my ten-

Persistent strike action upends country’s future leaders, 
says Prof. Abdul-Rasheed Na’Allah

Prof. 
Abdul-Rasheed
Na’Allah

ure, we were just finishing a huge 
library which we got money from 
TETFUND and we did this library 
which people said is the largest thing 
in West Africa. Whether it is or not, 
we are in the 21st century and the 
library today is not the library like 
yesterday, it is like a social place to-
day, we do conferences, and have so-
cial meetings. Just like others would 
go there and get materials to read 
or watch films. That is the library of 
the 21st century and that is the li-
brary we have built at KWASU. If I 
remember all of those my colleagues 
there that worked exceptionally hard 
because we invested in people, I am 
always very proud and pleased.
When I remember the infrastruc-
ture that we set, our ambition 
to be the university 
community de-
velopment, how 
we mobilized 
the communi-
ty and how we 
e m p o w e r e d 
the commu-
nity. I did the 
microfinance 
bank there 
and it is very 
strong. It was 
a wonderful 
experience 
t hat 

The Vice-Chancellor of the University 
of Abuja, professor Abdul-Rasheed 
Na’Allah, in this interview tracked 
from THE SUpREMACY TV by OpEY-
EMI BABALOLA and MOYOSORE 
SALAMI, speaks on how universities 
across the country can secure their 
rightful place in the world. He also 
shares some useful insights in view of 
the ongoing industrial action by the 
Academic Staff Union of Universities 
(ASUU) across the public universities.  
He, however, notes that persistent 
strike actions by the academic staff 
and non-academic staff of the univer-
sities will only continue to degrade 
and affect the graduates produced  
yearly, who, according to him, will 
leave the university without contribut-
ing meaningfully to the development 
of the country.

always brings smile to my face. Ex-
perts were brought from all over 
the world- Canada, Brazil, America, 
India etc. to drive KWASU project. 
I will forever remain proud of that 
process as similar goal is being pur-
sued at UNIABUJA.
What legacy will you want to be re-
membered for  at UNIABUJA?
I will be satisfied to be remembered 
as an Ilorin boy who entered the uni-
versity system and played his part 
driven by his clear understanding of 
what is needed to develop a global 
citizenship. And who worked assid-
uously with his colleagues to make 
things happen despite the frustra-
tion, difficulties and resistance of the 
system.

Entrance of the University of Abuja.
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NEWS FEATURE
Best scientist in the 
country: Oye Gureje, 
NNOM, DSc

MTN Nigeria, Pan-Atlantic Varsity 
launch Media Innovation 
Programme (MIP)

Apart from being the 
first to earn the Doc-
tor of Science (D.Sc.) 

in the field of Neuropsychi-
atry from the University of 
Ibadan, Professor Oye Gure-
je, has established for himself 
an excellent lifestyle for oth-
ers to follow in the research 
world and particularly in 
psychiatry, mental health re-
search, and epidemiology.
Gureje, regarded as the best 
scientist in Nigeria, has un-
matched success academical-
ly and in conducting scientif-
ic research. 
On 19 November 2019, a sub-
sidiary of Clarivate Analytics 
based in the United States, 
The Web of Science Group, 
released a list of researchers, 
who have showcased signifi-
cance and contributed mas-
sively to problem-solving in 
the world. 
It was revealed that from 
the list of “Highly Cited Re-
searchers” released by the 
group, Gureje published 
more than 500 peer-reviewed 
scientific papers, mono-
graphs, book chapters, and 
other reports and, his sci-
entific papers have been cit-
ed more than 27,100 times, 
which placed him under the 
“top 1% cited researchers in 
the area of psychiatry and 
psychology.”
He was also ranked in 2018 
and 2019 in the elite group 
of “Highly Cited Research-
ers” from various institutions 
in the world, across 21 fields 
of sciences and social sci-
ences. Gureje is the 
only research sci-
entist from Nigeria 
who made the 
list, alongside 
6200 researchers 
from 60 coun-
tries around the 
w o r l d . 

By Opeyemi Babalola

By Moyosore Salami 

L-R: 2nd left, Vice-Chancellor, pan Atlantic University, Enase Okonedo, 3rd left, MTN Nigeria 
CEO, Karl Toriola and other stakeholders during the launching of the MTN Media Innovation 
programme.

Similarly, Professor Gure-
je had seven of his research 
findings published in the 
world’s most reputable jour-
nals such as The Lancet 
with the impact factor of 59 
(2018). 
Globally, he has collaborat-
ed with more than 2500 re-
searchers as co-author of sci-
entific publications. 
His most recent research out-
put published in Epidemiolo-
gy and Psychiatric Sciences, 
called for collaboration and 
partnership in mental health 
research and capacity build-
ing in sub-Saharan Africa. 
As of November 2019, he 
has published 18 scientific 
publications in high impact 
journals including Nature. 
The research finding that was 
published in the Nature jour-
nal was in collaboration with 
over 1000 co-authors and the 
publication has already been 
cited 18 times.
Born in 1952 in Ilesa, Osun 
State, Nigeria, Gureje had 
his first degree in Medicine 
from the University of Benin, 
Nigeria and completed his 
PhD in Neuropsychiatry at 
the University of Ibadan (UI) 
after he went on to obtain a 
Doctor of Science (D.Sc.) in 
UI.
His academic career started 
fully in 1989 at the Universi-
ty of Ibadan as a Consultant 
Psychiatrist at the University 
College Hospital, Ibadan.
At the University of Ibadan 
and its College, he became 

the Head 
o f 

the Department of Psychia-
try in from 1999 to 2003 and 
2007 to 2011 respectively.
He is also a Professor Extraor-
dinary at the Department of 
Psychiatry, Stellenbosch Uni-
versity, South Africa.
He established in 2010, the 
Mental Health Leadership 
and Advocacy Programme 
(mhLAP), that has trained 
mental health specialists, 
service users and caregivers, 
leaders of civil society organ-
isations, as well policymakers 
from across 10 sub-Saharan 
African countries, in mental 
health leadership and advo-
cacy skills. 
He also helped to form ad-
vocacy groups for mental 
health service development 
in the five West African an-
glophone countries.
Gureje was President of the 
Association of Psychiatrists 
in Nigeria (2005 – 2009) and 
the African Association of 
Psychiatrists and Allied Pro-
fessions (2009 – 2014). He 
was the zonal representative 
for West and Central Africa 
of the World Psychiatric As-
sociation (2005 – 2008) and 
has been chairman of its Task 
Force on Brain Drain (2007 
– 2008), as well as being a 
member of several commit-
tees. He is also Senior Asso-
ciate editor of Epidemiology 
and Psychiatric Sciences, As-
sociate Editor of the Interna-
tional Journal of Epidemiol-
ogy and of the International 
Review of Psychiatry.
On awards and recognitions, 
the world-renowned med-
ical scientist, is a recipient 
of many research grants in-
cluding awards and recog-

nitions.
He is an honorary member 
of the World Psychiatric 
Association, a Fellow of 
the Nigerian Academy 
of Science, a recipient 
of the Osun State award 
and the Nigerian Nation-
al Order of Merit Award. 

He is also a recipient of 
research endowments 
from several global bodies 

such as the Wellcome Trust, 
Medical Research Coun-
cil (UK), Grand Challenges 
Canada, CBM Australia, Eu-
ropean Union, International 
Development Research Cen-
tre, The US National Institute 
of Mental Health, Global 

Forum for Health 
Research and 

the World 
H e a l t h 

Organi-
sation.

MTN Nigeria and 
Pan-Atlantic Uni-
versity (PAU) an-

nounced the launch of the 
MTN Media Innovation 
Programme (MTN MIP), 
which will be run by PAU’s 
School of Media and Com-
munication (SMC).
According to the MTN Ni-
geria, the six-month, fully 
funded fellowship for Ni-
gerian media practitioners, 
is designed to support the 
sustainable development of 
the nation’s changing me-
dia scene. It is open to me-
dia practitioners across the 
spectrum, including print, 
electronic, online platforms 
and social media content 
creators.
The MTN Nigeria CEO, 
Karl Toriola, said the course 
is designed to give partici-
pants a greater understand-
ing of Nigeria’s technology 
sector and the nexus be-

tween media and technolo-
gy; it will also leave partic-
ipants better able to adapt 
to changing realities. Fel-
lows will also have access to 
professional resources and 
mentorship from the SMC 
faculty. 
“We are driven by our belief 
that everyone deserves the 
benefits of a modern con-
nected world and are driving 
accelerated growth by lead-
ing digital solutions for Ni-
geria’s progress. Against this 
backdrop, the media land-
scape continues changing at 
remarkable speeds, boosted 
by new technologies. Thus, 
it is only fitting that we sup-
port developments in the 
Nigerian media space with 
our infrastructure and en-
able capacity building initia-
tives to enable innovation in 
media practice.
“It’s a delight to partner with 
the Pan-Atlantic University, 
who, through their exper-

tise, have contributed to the 
professional development 
of the media industry, not 
only in Nigeria but across 
Africa,” he noted during the 
launch event. 
The Vice-Chancellor Enase 
Okonedo, in her remarks 
said the School of Media 
and Communication was 
established to train profes-
sionals who will uphold the 
highest intellectual, ethical 
and professional values that 
promote creativity, critical 
knowledge, social responsi-
bility and the spirit of enter-
prise. 
“The MTN Media Innova-
tion Programme could not 
have come at a better time 
for Nigerian media practi-
tioners to imbibe these per-
tinent values,” The course, 
fully sponsored by MTN 
Nigeria, will be available to 
twenty (20) successful appli-
cants, she added.

Nigerian lecturing in UK bags Google funding for 
research to save lives of mothers and new-borns

has provided to scale up this 
very important work has real-
ly humbled me. As research-
ers, we are constantly thinking 
‘how do we solve the big prob-
lems’. However, big problems 
need big fixers and having the 
backing of Google to do this 
along with the phenomenal 
team that I work with, I am 
confident that together we can 
achieve big things,” he added. 
According to him, “This proj-
ect will use Google Directions 
API data and geo-coded data-
bases on functionality of public 
and private hospitals in urban 
areas of low and middle-in-
come countries to develop a 
digital platform for estimat-
ing travel time and distance 
to nearest and second near-
est private or public hospi-
tals with capacity to provide 
emergency obstetric 
care at different 
times of the day.
“The resulting 
analysis and 
digital plat-
form, which 
the team will 
build to-
gether with 

Google, will provide the first 
comprehensive understanding 
of how long it takes women 
to reach their nearest hospital 
with the necessary facilities at 
any time of the day.
“It will be delivered in three 
phases. Phase 1, pilot phase, 
will focus on urban areas in Ni-
geria. Phase II will then move 
across sub-Saharan Africa and 
Phase III will shift to Southeast 
A s i a and Latin America.”

He narrated 
that, “In the 

study car-
ried out in 
2019, we 
identified 
the four 
m a j o r 
hot sp ot s 

f r o m 
where many 

pregnant 

A Nigerian, Dr. Aduragbe-
mi Banke-Thomas, who 
is lecturing and based 

in the UK has been awarded an 
undisclosed amount of funds to 
further conduct more research 
on how Google Maps could be 
used to help pregnant women 
in sub-Saharan Africa.
Dr Banke-Thomas, a Senior 
Lecturer in Public Health at the 
University of Greenwich, had in 
October last year, explored how 
Google Maps could be used 
for generating closer-to-reality 
travel time estimates for preg-
nant women in emergency sit-
uations.
While reacting to the news, 
the beneficiary explained that 
“This could help governments 
to identify and make plans to 
address hotspots of emergency 
critical maternal health in sub–
Saharan Africa.”
“The proposed digital platform 
will inform actions to improve 
geographical accessibility to 
such critical health services, 
underpinned by context-spe-
cific evidence, leading to saving 
the lives of women and new-
borns.”
“The opportunity that Google Read the remaining story on 

www.universitytimesinternational.com
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Ghana varsity launches U.S.$7million 
digitization  project

Dar es Salaam Chancellor, Kikwete,  charges water 
stakeholders to help Africa unlock potentials

BRIDGIN Foundation provides a Grant of USD 500 Million to 
the Uganda Government for the Higher Education Sector

Nine Ghana Varsity Students Bag Educational Pathways 
International Scholarship Awards

$100,000 fundraising campaign launched to 
renovate Ghana varsity’s School of Performing Arts

By Moyosore Salami

The University of Ghana (UG) 
has launched the Vice-Chan-
cellor’s Programme for “En-

hancing The UG Student Experi-
ence Through Digitization.”

The project estimated at 
$7million over a three-year 

period involves classroom 
modernisation, one stu-
dent one laptop initia-
tive, and the creation 
of Hot-spot Zones for 
fast internet connec-
tivity. The Vice-Chan-
cellor, Professor Nana 
Aba Appiah Amfo, said 
despite UG being the 
premier University, it 
has struggled to main-

tain classroom infrastructure due 
to the dependence on Government, 
which has overburdened the Ghana 
Education Trust Fund (GETFUND) 
on account of the many public uni-
versities. She explained that the cap 
on student fees by Government of 
Ghana (GOG) also played a role in 
placing financial constraints on the 
University with regards to its abili-
ty to generating sufficient internally 
generated funds for such purposes.
Prof Amfo indicated that the free 
Senior High School (SHS) has re-
sulted in increased enrolment in 
the second cycle institutions and 
ultimately fed public tertiary insti-
tutions like the UG coupled with 
the emergence of COVID-19 that 
resulted in the shutdown hence the 

desire to adopt counter measures to 
facilitate teaching and learning. “It 
is in the light of this that manage-
ment has set for itself the task of ex-
panding and modernising the class-
room infrastructure via the fullest 
integration of technology,” she said.
She further said it was detected 
that most students do not have lap-
tops at the height of the pandemic 
when lectures were held on line as 
such could not participate fully in 
virtual classes on line discussions 
and related academic activities. Prof 
Amfo stated that four target groups 
of students including those not re-
quiring financial aid, needy student, 
staff and faculty who would acquire 
on hire purchase and institutional 
purchases.
The Minister of Education, Dr. Yaw 
Osei Adutum who launched the 
initiative said it would enhance ed-
ucation transformation at the uni-
versity. According to him, the instal-

Makarere University to revamp Buyana stock farm for 
practical learning 

Sefako Makgatho Health Sciences varsity calls 
on stakeholders to partner on development 

By Opeyemi Babalola 
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president Museveni (Centre), First Lady Janet Kataaha Museveni, and prof Tanko (3rd L) pose for a photo with a delegation 
from BRIDGIN Foundation and other dignitaries after signing the agreements at Entebbe

Officials at the commissioning ceremony

Makerere University is com-
mitted to ensuring the re-
vamping of Buyana Stock 

Farm for practical learning, reve-
nue generation, outreaches to the 
communities as well as research, 
the Vice Chancellor,  Prof. Barna-
bas Nawangwe said recently during 
a tour of the facility. 
Prof. Barnabas Nawangwe led an 
entourage of staff that included 
the University Secretary, Mr. Yusuf 
Kiranda, officials from the Estates 
and Works Directorate, the Dean of 
Students Mrs. Winnifred Kabum-
buli as well as staff from CoVAB.
Addressing a meeting held at the 
farm, the VC said, “I was involved 
in the design of the farm. Own-
ership is the reason as to why the 
farm was not well cared for” 
Prof. Nawangwe said Buyana Stock 
Farm is located in the community 
and these expected the best out of 
the farm given that it is owned by 
Makerere University . He asked the 
respective offices responsible to 
come up with a massive plan for re-
vitalizing Buyana as a model farm. 
He said focus should be put on the 
emergencies that included fencing 

off the land, working on the water 
supply system, as well student ac-
commodation.
On his part, the Principal, College 
of Veterinary Medicine, Animal re-
sources and Biosecurity (CoVAB) 
Prof. Frank Nobert Mwiine said it 
was important that the College and 
the University as a whole doubled 
efforts to ensure the farm gets back 
to acceptable levels.  
He announced that the college re-
ceived over 5 square miles of land 
in Kiboga from H.E the President 
and stressed the importance of en-
suring physical presence and utili-
zation of the land to avoid losing 

University property.
Buyana Stock Farm continues to 
host Veterinary students who un-
dertake practical sessions on the 
farm. Although originally planned 
for 29 students, the numbers have 
steadily increased to the current 80 
that puts a strain on the facilities. 
According to Dr. Wasswa Mathias 
the farm manager, there were plans 
to improve the facility to become a 
center of excellence to undertake 
research, incubation and skilling 
as well as offer courses at certificate 
and diploma levels as well as offer 
ambulatory services to the sur-
rounding community in the cattle 
corridor.

lation of a digital environment and 
innovation would serve the larger 
students population geared towards 
fulfilling government’s agenda of 
digitalisation in all aspect of the 
economy towards an efficient tech-
nological system to transform and 
create an enabling environment to 
compete with the rest of the world.
The former president of ECOWAS 
Commission, Dr. Mohammed Ibn 
Chambas commended the uni-
versity council for the initiative 
adding that, would go a long way 
to improve teaching and learning. 
The chairperson of the university 
council, Justice Sophia A.B Akuffo 
(Rtd.), who chaired the programme 
said the project when effectively uti-
lised would promote research in all 
aspects of the academic tuitions of 
the university adding that the coun-
cil was fully committed to the digi-
tisation drive of the university and 
would lend support for its success.

The University of Dar es Sa-
laam Chancellor, Dr. Jakaya 
Mrisho Kikwete, has urged 

water stakeholders to collectively 
find solutions to unlocking invest-
ments into African water security.
Dr. Kikwete, the former President 
of the United Republic of Tanzania 
and Chair of Global Water Partner-
ship Southern Africa and African 
Coordination Unit (GWPSA-Afri-
ca), said this at the High Level Wa-
ter Investment Conference that was 
held in Zanzibar recently.
“The AIP [The Continental Afri-
ca Water Investment Programme] 
supports country-specific efforts, 
such as the Zanzibar Water Invest-
ment Programme, to find adapting 
the operating environment to one 
which is more favorable to improv-
ing the investment outlook for wa-
ter projects”, said Dr. Kikwete.

The University of Ghana has 
announced the plan to re-
furbish the school’s deterio-

rating facilities.
This was made known by the Act-
ing Dean of the School of Per-
forming Arts, Prof. Awo Mana 
Asiedu, who appealed to individ-
uals and organisations to contrib-
ute to the renovation of the school 
through an online platform de-
signed by one of its alumni in the 
Unites States of America (USA), 
which will enable the School re-
ceive money from across the globe 
through Paystack.
She made this appeal at the launch 
of a fundraising campaign to raise 
$100,000 for the refurbishment. 

Prof. Mana Asiedu noted that the 
Bank of Ghana has already do-
nated GHS 200,000 to the cause. 
However, much more was needed 
to refurbish the facilities ahead of 
two international conferences the 
School will be hosting in 2023. “A 
total of one million Ghana Cedis is 
needed to reroof this building and 
change the paints of the facilities 
of the other side and additional 
seventeen million Cedis is needed 
to finish the building”, she added.
Prof. Mana Asiedu urged all alum-
ni to get involved to explore other 
ways of raising funds and encour-
aged all individuals and well-wish-
ers of the School not to relent in 
approaching her with ideas to help 
achieve this goal.

Prof. Daniel Ofori, Provost, Col-
lege of Humanities, in his speech 
at the launch, which was dubbed 
“SPA Project Capital”, promised 
to support the project with an 
undisclosed amount of money. 
“We at the College are going to 
help you… last year we managed 
to pull some amount together to 
fix the floor, so you will get all the 
support you need in a reasonable 
limit”, he stated.
Dr. Rashida Rosario, Lecturer and 
Alumna of the School, encour-
aged the students to embrace the 
course and not shy away from it. 
She urged them to accept and wel-
come the benefits of being in the 
School of Performing Arts as it 
will help them function wherever 
they find themselves. “It is really 

sad to see people miss their call-
ing, but when you let the School of 
Performing Arts go through you, 
you become what you were made 
to be in the first place”, she added. 
Lancelott Alottey, President, As-
sociation of School of Performing 
Arts (ASPA) in a short address 
outlined some facility challenges 
of the School which affect effective 
teaching and learning. He urged 
all individuals to donate to this 

worthy cause.
The launch was a hybrid event 
and was attended by Dr. Sylvanus 
K. Kuwor, Head of Department, 
Dance Studies; Dr. Sarah Dorg-
badzi-Ossei, Head of Department, 
Theatre Arts; Ms. Patricia Tay, 
College of Humanities Finance 
Officer; students, alumni and a 
cross section of members from the 
University community.

The Sefako Makgatho Health Sci-
ences University (SMU) has 
called on the government, public 

and private sector stakeholders to part-
ner to help take it to greater heights. 
The University principal and Vice-Chan-
cellor, Professor Peter Mbati made the call 
at a stakeholder gala dinner recently, say-
ing the institution had a number of infra-
structural projects under way in order to 
realise its Strategic Plan for 2021 to 2025. 
According to him, some of these proj-
ects included the construction of a 
2 000-bed student accommodation, 
another 800-bed student accommo-
dation project, a bulk water project, 
the reinforcement of the campus pe-
rimeter wall, the installation of high 
mast lights, CCTV cameras and a 
drone to complement security efforts. 
Mbati added that the university had 
plans to renovate sporting facilities, 
build pharmacy labs, maximise li-
brary space, and modernise facilities 

The Continental Africa Water In-
vestment Programme (AIP) is a 
pan-African programme trans-
forming the investment outlook for 
climate-resilient water and sanita-
tion investments on the continent. 

The goal of the AIP is to mobilise 
USD30 billion in investments by 
2030 across Africa, while creating 
5million indirect and direct jobs.
Dr. Kikwete stressed that the AIP 
scorecard will rally political leader-

ship and commitment to transform 
the investment outlook for water 
and sanitation “towards the realiza-
tion Sustainable Development Goal 
number six by supporting countries 
to track progress, identify bottle-
necks, and take action”.
The AIP Water Investment Score-
card, which was initiated in April, 
2021 aims at mobilizing water and 
sanitation investments in Africa 
through such political commitment 
at the highest level in the continent. 
It is a data-based narrative for water 
security that improves investment 
outlook for water and sanitation 
and increases domestic and regional 
financial resources allocated to the 
sector. 
The Conference which was con-
vened to support the AIP and initia-
tives towards investments into Af-
rican water security, was hosted by 
Dr. Hussein Ali Mwinyi, the Presi-
dent of Zanzibar and Chairman of 

the Revolutionary Council and Dr. 
Jakaya Kikwete, former President of 
Tanzania and Chair of GWPSA-Af-
rica.
GWPSA-Africa convened this con-
ference in collaboration with the 
African Union Development Agen-
cy-NEPAD (AUDA-NEPAD), Af-
rican Ministers Council on Water, 
African Development Bank, the 
Organization for Economic Coop-
eration and Development (OECD), 
UNICEF, World Bank, Develop-
ment Bank of Southern Africa; as 
well as in close cooperation with the 
Zanzibar Ministry of Water, Energy 
and Minerals.
The University of Dar es Salaam De-
partment of Water Resources En-
gineering attended this conference 
effusively and took part in the exhi-
bitions of her works and innovative 
solutions in water and sanitation 
challenges. 

The BRIDGIN Foundation is 
to provide a grant of US500 
million to Uganda Gov-

ernment to establish four High 
Tech Higher Education centres 
in Uganda including a Medical 
Hospital for Makerere Univer-
sity. The Grant includes US$65 
million for construction of the 
Headquarters of the Regional 
Universities Forum for Capacity 
Building in Agriculture (RUFO-
RUM) – construction of a multi-
purpose Offices building, a Hotel, 
a Conference Centre, High Tech 
Laboratory facility, and a Visit-
ing scholars facility. This is in line 
with the commitment Uganda 
Government made in 2003 in its 
bid to host the RUFORUM Head-
quarters where the Government 
pledged to establish the Secretar-
iat in Uganda and to provide the 
necessary protocol support.
The signing ceremony was wit-
nessed by His Excellency the Pres-
ident of the Republic of Uganda, 
Kaguta Museveni, the First Lady 
and Minister of Education and 
Sports, Janet Kataaha Museve-
ni, other Uganda Ministers and 

officials, the President and CEO 
of the BRIDGIN Foundation, 
Prof Tanko Mouhamadou, Israel 
Ambassador to Uganda, Uganda 
Ambassador to Brussels, amongst 
the many dignitaries who attend-
ed the event. The Executive Sec-
retary of RUFORUM, Prof Adi-

pala Ekwamu, attended the event.
During the signing ceremony 
event which was held at State 
House Entebbe, President Mu-
seveni praised the BRIDGIN 
Foundation funders for their Hu-
manitarian approach to develop-
ment support and pledged that 

Uganda will use the facilities to 
build its science, technology and 
innovation capacity. The Uganda 
First Lady and Minister of Edu-
cation and Sports, Janet Kataaha 
Museveni, who negotiated for 
the Grant, thanked RUFORUM 
for its role in facilitating develop-

ment of the Project proposal and 
in championing greater interac-
tions amongst universities across 
Africa. She hoped that the RUFO-
RUM facilities being constructed 
would inspire greater collabora-
tion amongst Higher Education 
institutions across Africa.

Nine students of the University 
of Ghana have been awarded 
full scholarships by Educational 

Pathways International (EPI).
The students, two females and seven 
males were celebrated recently at a brief 
ceremony chaired by Head of Halls, Dr. 
Charles B. Wiafe-Akenten, who repre-
sented the Dean of Student Affairs.
The scholarship award covers tuition, 
residential fees, and stipend.
In the introductory address, Head of the 
Student Financial Aid Office (SFAO), 
Mrs. Christine Baning, congratulated 
the beneficiaries for emerging winners, 
considering the rigorous selection pro-
cess applied. 
While felicitating with the awardees, the 

Chairman, Dr. Wiafe-Akenten, urged 
them to stay in touch with the sponsors 
and respond positively to EPI’s invita-
tions, considering its enormous invest-
ments in their education. 
“The reason why you are at the Univer-
sity of Ghana is to study so I encourage 
you to spend about 75% of your time 
dedicated to your academics and the 
25%, with the other things which, when 
put together, make you a complete hu-
man being”, Dr. Wiafe-Akenten reiter-
ated. 
Resident Program Director, EPI, Mad-
am Eunice Adjoa Eghan, who represent-
ed President of EPI, Mrs. Sara LaFrance, 
expressed delight at the successful meet-
ing after several efforts had proved futile 

due to the Covid-19 pandemic. 
She told the awardees to exhibit great 
academic excellence and to notify the 
EPI Office of their achievements. 
Mrs. LaFrance also expressed gratitude 
to the SFAO for the effort and support.
On their parts, students who have been 
on the award scheme for three years and 
over also gave pieces of advice to the 
new awardees. 
Masters Prince Duah and Akwasi 
Gyamfi Owusu-Ansah, Level 100 and 
200 respectively, conveyed the appreci-
ation of the beneficiaries to the funders 
and Mrs. Christine Baning for their 
support. In addition, they pledged their 
commitment to hard work.
Established in August 2005, the Uni-

versity of Ghana sees the operation 
of the Student Financial Aid Office as 
a strategic and an integral part of its 
programmes as it enables needy but 
brilliant students to access university 
education. 
Financial aid is available to Ghanaian 
students and is intended to remove 
the cost barriers that may prevent one 
from pursuing one’s educational goals

Beneficiaries of the various scholar-
ships offered by the University must be 
Ghanaian citizens, be enrolled as reg-
ular students in full time programmes 
of study, demonstrate financial need, 
be brilliant and be making excellent 
academic progress as determined by 
the University in order to be in good 
standing for scholarship.

adding that it boost its plans to up-
grade the campus ICT infrastruc-
ture, upgrade and maintain existing 
student residences in the institution. 
He further explained that the stake-
holders could get involved in projects 
that includes funding the envisaged 
centre for pandemics, upgrading the 
SMU animal house facility, upgrad-
ing the tissue culture laboratory and 
the SMU Bio-Safety Level 3 lab, and 
commercialising the institution. 
“The university is making significant 
strides in the areas of research, both 
local and abroad. One example is our 
role in taking part in the Sinovac/Nu-
molux vaccine trial for children be-
ing conducted at our Mecru Centre.” 
However, the Chairperson of the SMU 
alumni, Dr Sol Motlhanthe, urged stake-
holders to come on board to assist the 
university noting that it was underfund-
ed and could do with help from other 
parties.
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ASUU urges Gov. Seyi Makinde to increase LAUTECH subvention, 
pay earned academic allowances

NLC gives FG 21-day ultimatum to resolve 
ongoing strikes by ASUU, SSANU

Ajayi Crowther U. Student to represent 
Nigeria in France in creativity  contest

Transport Varsity in Daura 
to kick off by September- 
Amaechi

Court convicts 
undergraduate for 
cybercrime in Ibadan

Malaysia Lincoln University delegation proposes varsity 
in Nigeria

Nigeria-born Dr. Ohwofiemu Nwariaku appointed new 
chief of surgery at University of Utah, USA

Afghan scholars fear creeping 
closure of universities by Taliban

A delegation  from Lincoln 
University, Malaysia led 
by Nigeria Ambassador 

to Malaysia, Dr. Hajara Ibrahim 
Salim, recently  visited the Ex-
ecutive Secretary (ES),  National 
Universities  Commission (NUC),  
Professor Abubakar Adamu Rash-
eed mni, FMR, FNAL, to intimate 
him of their proposal to establish 
a private branch campus in Kumo, 
Gombe State. 
Receiving the delegation, Prof. 
Rasheed stated that he had been 
looking forward to having the 
interface with the team. He ex-
pressed delight at the interest by 
the Malaysian University now that 
the Commission had commenced 
a review of its trans-border edu-
cation policy meant to promote a 
healthy rivalry with universities all 
over the world.
He noted that universities in Ma-
laysia had remained role models 
for many institutions, explaining 
that having been to Malaysia, he 
had first-hand knowledge of work-
ings of their higher institutions, 
which, he said, had encouraged 
NUC in designing its trans-border 
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Dr. Hajara Ibrahim Salim (Centre) , prof. Abubakar Adamu Rasheed (Right).
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Mr. Rotimi Amaechi

education policy and guideline. He, 
therefore, informed the delegation 
of his awareness that Lincoln Uni-
versity was already operating in Bo-
tswana and South Africa, stressing 
that it would be encouraging for 
them to establish one in Nigeria.
The Executive Secretary further in-
formed them that the Commission 
oversees university education in 
Nigeria, stating that even with 203 
universities as at date, it was still 
not enough to cater to the popula-
tion of Nigeria, adding that  Nigeria 
was considered as one of the fastest 
growing population in the world. 
With the current growth, the coun-
try in the next 30years might be 
competing with India and China. 
This, he said, had made the NUC 
to start planning for the youths by 
ensuring that they had access to ad-
equate and proper education. 
Prof. Rasheed agreed that universi-
ties in Malaysia were famous in sci-
ence breakthrough and expressed 
confidence that the proposed Lin-
coln University would follow the 
same direction. He urged them to 
add medical faculties and set stan-
dard in science education when 
ready for operations. 
The Executive Secretary explained 
that setting up private university re-
quired passion beyond just money, 
saying that many universities had 

collapsed in the past because their 
proprietors had the notion that it 
was solely set up for financial pur-
pose. He acknowledged that once 
the campus successfully take-off, 
Kumo town would be alive and 
emerge as a centre of academic ac-
tivities.
The NUC scribe advised that uni-
versities should not be treated like 
companies where the owners ex-
pect immediate profit, but must 
be seen more as a social service 
and urged the promoters to ensure 

that it enters into a Memorandum 
of Understanding (MOU) with the 
Gombe State Government to spon-
sor its indigenes’ in the proposed 
University.
Prof. Rasheed added that once the 
Academic brief, Physical Master 
Plan and University Laws were 
ready, NUC would work with the 
university to ensure that the re-
quired physical facilities were 
matched on ground.
Dr Salim mentioned that Lincoln 
University was already in the Asian 

nation, and came with the mind of 
running same in Nigeria as a pri-
vate enterprise and to be located at 
a proposed site of Kumo.
She formally presented the letter 
of notification to the Executive 
Secretary and promised that Lin-
coln University when established 
would be run purely as a private 
University. She pointed out clearly 
that there would be no government 
interference or takeover which was 
already in the MOU signed by Lin-
coln University Management and 
the Gombe State Government.

Delta State, Nigeria-born 
Dr. Ohwofiemu Nwariaku 
has been appointed as the 

New Chief of Surgery at the Uni-
versity of Utah, USA, effective 
from July 1st, 2022.
The prominent Cardiologist and 
US-based medical practitioner, 
Abraham Ariyo, M.D, in Dallas, 
who made this known in a state-
ment obtained by this medium, 
congratulated his colleague for 
the accomplishment.
He said: “I placed a phone call 
to congratulate “Blondi”, as we 
called him at University College 
Hospital (UCH), Ibadan when 
we were students. He was excited 
about his new appointment and 

Academic Staff Union of 
Universities (ASUU), 
Ladoke Akintola Uni-

versity of Technology (LAU-
TECH), Ogbomoso has 
appealed to Governor Seyi 
Makinde to improve welfare 
packages for lecturers whose 
efforts improve the ranking 
of the institution. 
The Chairman of the Union, 
Professor Biodun Olaniran, 

pleaded with Governor Ma-
kinde to jack-up the monthly 
subvention which currently 
stands at 295million.
According to him: “the im-
proved ranking has doubled 
the work of lecturers owing 
to more subscriptions from 
those interested in learning at 
LAUTECH. 
“Since 2020, LAUTECH 
has witnessed noticeable 
improvements in terms of 

finance and hence, stable ac-
ademic calendar. However, 
towards, the end of year 2021, 
some setbacks began to creep 
in. This may be attributed 
to inadequate funding of 
the University by the owner 
state. In recent times, LAU-
TECH has been rated as the 
best state university in Nige-
ria. This feat was achieved as 
a result of the inputs of the 
Academic Staff Members in 

terms of their research out-
puts and publications. The 
consequence of this is an up-
surge in the number of can-
didates choosing LAUTECH 
as their first choice university.
In order to maintain and to 
improve on this status, it is 
very expedient that a stable 
academic calendar is sus-
tained in the University, and 
this can only be achieved by 
adequate provisions for the 
welfare of staff members in 
terms of prompt payments 
of salary, promotion of mem-

bers as and when due, pay-
ments of promotion arrears, 
EAA, among other.”
He noted that the govern-
ment should see to the chal-
lenges which lecturers are 
facing which bothers on wel-
fare particularly, non-pay-
ment of Earned Academic 
Allowances from 2013/2014 
to 
The union therefore called 
on stakeholders to provide 
adequate subvention to the 
university and prioritise the 
welfare of workers who are 
the drivers of the system.

The Nigeria Labour 
Congress (NLC) has 
called on the Federal 

Government of Nigeria to, 
as a matter of urgency, set up 
a High-Powered Panel with 
requisite mandates to resolve 
within 21 days the foregoing 
issues militating against in-
dustrial harmony in Nigeria’s 
university system.
This was disclosed in a state-
ment jointly signed by the 
NLC President, Comrade 
Ayuba Wabba and the Gen-
eral Secretary, Comrade 
Emmanuel Ugboaja, after a 
meeting with the Academic 
Staff Union of Universities 
(ASUU), Non-Academic 
Staff Union of Educational 
and Associated Institutions 
(NASU), Senior Staff Associ-
ation of Nigeria Universities 
(SSANU) and National Asso-
ciation of Academic Technol-
ogists (NAAT). 
The Congress said it would 
be convening a Special Meet-
ing of the Central Working 
Committee (CWC) of all the 

affiliate unions of the NLC 
to decide on the next line of 
action.
The communique read, “In 
the light of the foregoing con-
cerns, the meeting resolved as 
follows: Called on the Federal 
Government to immediately 
set up a high-powered panel 
comprising members with 
requisite mandates to resolve 
within 21 days the foregoing 
issues militating against in-
dustrial harmony in Nigeria’s 
university system.
“Pursuant to the foregoing 
resolution, the Nigeria La-
bour Congress would be 
convening a special meet-
ing of the Central Working 
Committee of all the affiliate 
unions of the Congress to 
decide on the next line of ac-
tion.”
The Congress added that it 
was concerned about the fate 
of more than 95 oer cent of 
Nigerian students constituted 
largely by children of the poor 
who cannot afford to pay the 
average of One Million Naira 
school fees charged by private 
tertiary institutions and who 

are currently idling away at 
home while the children of 
the rich continue with their 
education.
Some of the demands made 
by ASUU include: Re-nego-
tiation of the 2009 Agree-
ment which is expected to be 
reviewed every three years; 
challenges with the imple-
mentation of the Integrated 
Payment Payroll Information 
System (IPPIS); funding of 
Universities and tertiary ed-
ucation system in Nigeria, 
non-payment of arrears of 
minimum wage for univer-

sity staff; and Earned Allow-
ances for both Academic and 
Non-Academic Staff of Nige-
ria’s Universities.
For the non-academic staff 
of the universities, SSANU, 
NASU, they are also demand-
ing for the removal of IPPIS 
and replace with the U3SP 
(University Peculiar, Payroll 
Payment System).
Others include: implemen-
tations of minimum wage 
arrears, and the renegotia-
tion of the 2009 agreement, 
payment of pension to the 
retired union members.

Minister of Trans-
portation, Rotimi 
Amaechi, on Mon-

day, expressed optimism that 
Daura Transport University 
will commence academic ac-
tivities in September.
“They (the contractors) said 
there are seven buildings re-
maining and that they will be 
ready before September.
”I have asked the permanent 
secretary to invite them for a 
meeting so that this school 
can start functioning from 
September,” he said. 
He made this statement after 
inspecting the level of work 
at the university, in company 
of his permanent secretary, 
Magdalene Ajani, the man-
aging director of Nigerian 
Railway Corporation, Fidet 
Okhiria, and other manage-
ment staff of the ministry.
The minister, while also in-
specting Dala dry port, com-
mended the contractors for 
the work done so far. Mr. 
Amaechi, however, urged 
them to ensure speedy com-
pletion of the project to en-

able President Muhammadu 
Buhari inaugurate it on time.
‘”If you say I’m not impressed 
that will be wrong. They 
promised me that they will 
complete the project by to-
day. 
”Have they completed the 
structures? Yes, but I didn’t 
see the landscaping. So, I said 
until they complete the land-
scaping, I will not be able to 
bring the president here. 
”If they complete the land-
scaping, we can then bring 
the president to come and 
inaugurate the project, but 
it appears they have finished 
the structures,” he said.

The Ibadan Zonal Com-
mand of the Economic 
and Financial Crimes 

Commission, EFCC, on 
Tuesday, April 12, secured 
the conviction and sentenc-
ing of one Ogunleye Olawale 
Sylvester to six months com-
munity service before Justice 
Ladiran Akintola of the State 
High Court, Ibadan, Oyo 
State for internet fraud.
The convict who is a sec-
ond year student of Olabisi 
Onabanjo University, Ago 
Iwoye, was among those 
suspects arrested by officers 
of the Nigerian Army and 
handed over to the EFCC 
for prosecution. The convict 
pleaded guilty to one count 
charge.
The count reads: “That you 
Ogunleye Olawale Sylvester 
on or about 11th November 
2021, at Ibadan within the 
jurisdiction of this Honour-
able Court, with intent to 
defraud, impersonate David 
Miguel a white man from 

United States of America.”
Upon his plea, the pros-
ecution counsel, Sanusi 
Galadanchi reviewed the 
facts of the case and ten-
dered indicting documents 
as evidence. He thereafter 
urged the court to convict 
and sentence the defendant 
as charged.
Consequently, Justice Akin-
tola convicted and sentenced 
Ogunleye to six months com-
munity service and ordered 
that he restitute the sum of 
$550USD (Five Hundred and 
Fifty United States Dollars), 
and forfeit one Tecno Spark 3 
mobile phone to the Federal 
Government of Nigeria.

The Future Creative 
Leaders Academy 
(FCLA), the student 

platform of the Pitcher Fes-
tival of Creativity, has an-
nounced an undergraduate 
student of Ajayi Crowther 
University, Oyo, Oyinkan-
sola Valerie Epidi, as the 
nation’s winner of the 2022 
Future Creative Leaders 
Academy to attend the Rog-
er Hatchuel Student Acade-
my taking place during the 
Cannes Lions Festival of Cre-
ativity in France.
Epidi was one of the best 
three students nationwide 
out of the 40 other under-
graduate students across the 
country from 14 top tertiary 
institutions that offer Adver-
tising as a course of study. 
The three best creative works 
were then forwarded to the 
international jury to choose 
the best to represent the 
country. Epidi’s creative work 
was returned as the best of 
the three.

The contest had the partici-
pants showcasing a two-min-
ute video of their creative 
works to justify their selec-
tion for the Roger Hatchuel 
Student Academy to be at-
tended by only 30 select stu-
dents from around the world.
The Academy is expected to 
be a six-day global learning 
experience at Cannes Inter-
national Festival of Creativ-
ity designed for students ap-
proaching graduation.
The academy would also in-
spire the participants to be-
come the next set of creative 
leaders equipped with the 
tools, knowledge and con-
nectivity to explore creative 
avenues and launch them-
selves into the world of ad-
vertising and creative com-
munication industry. 
Epidi, whose contribution 
was adjudged the most cre-
ative and best edited work, 
was elated that her robust 
exposure and teaching in the 
University marketed her to 
the judges.
She said she was driven to 

study Communication and 
Media Studies due to her love 
for broadcasting, though the 
programme drew her atten-
tion to advertising such that 
it became her strong point.
She noted, during an inter-
view, that “advertising is a 
medium to express one’s cre-
ativity. Creativity is a mind-
set that allows me to think 
and express myself freely and 
to reach the world through 
something that I am passion-
ate about”.

The Vice Chancellor of Ajayi 
Crowther University, Profes-
sor Timothy Adebayo, lead-
ing other Management Staff, 
congratulated the winner 
for making the University 
proud.
He pledged to encourage the 
student by paying half of her 
school fees in his personal 
capacity.
Adebayo further reiterat-
ed the commitment of the 
University to continue to 
support students who prove 
their mettle in their respec-
tive areas of study.

we transiently celebrated on the 
phone, pending real ‘washing’ to 
follow very soon.” Narrating how 
Nwariaku emerged as the new 
Chief of Surgery at the University 
of Utah, he said, “In 2000, when I 
interviewed for a cardiology fac-
ulty job at the University of Tex-
as -Southwestern Medical School 
(UTSW) in Dallas, a prominent 
Black surgeon was leaving to 
become Head of Surgery at the 
University of Utah. He was from 
the Caribbean. Fast forward, two 
decades later, our own man, who 
was just two years on the faculty 
at the time, is now stepping up to 
fill the top spot in Utah.”
Nwariaku, is a Professor of Sur-
gery in the Division of General 

Surgery at UT Southwestern. 
He holds the Malcolm O. Perry, 
M.D., Professorship in Surgery.
As an endocrine surgeon, Dr. 
Nwariaku treats diseases and dis-
orders of the pancreas and thy-
roid, parathyroid, and adrenal 
glands with minimally invasive 
and robotic-assisted procedures.
Dr. Nwariaku earned his medi-
cal degree and early training in 
Nigeria before coming to UT 
Southwestern for his surgical 
residency and a research fellow-
ship. He has been on the faculty 
at UT Southwestern since 1998.
His research focuses on neuro-
endocrine tumors and on de-
veloping new drugs for medul-
lary thyroid cancer based on his 

Academics in Afghanistan fear 
that the semester just finished 
could be their last before the Tal-

iban closes universities ahead of major 
reforms.
The country’s fundamentalist regime, 
which took over nine months ago, has 
already put its stamp on higher edu-
cation. It has forced out female faculty 
members and segregated students by 
gender, establishing physical barriers 
between men and women and changing 
schedules to divide them into separate 
classes.
In recent weeks, women have been 
banned from attending academic con-
ferences or participating in graduation 

team’s discovery of 
a particular protein 
that causes medul-
lary thyroid cancer 
cells to grow.
Dr. Nwariaku is also 
Associate Dean of 
UT Southwestern’s 
Office for Global 
Health, which was es-
tablished in 2010 to di-
rect and develop training 
and research initiatives 
with partners 
around the 
world.

Dr. Ohwofiemu Nwariaku 

ceremonies with men. But despite these 
increasingly restrictive measures, many 
female students have at least been able to 
continue attending courses – something 
that lecturers fear could soon change.
Faculty and students at three Afghan 
universities told Times Higher Educa-
tion that they were pessimistic that the 
new semester, scheduled to begin in late 
April, would start as planned.
While the Taliban has denied rumours 
that it intends to shutter universities, its 
reassurances have been met with scepti-
cism, with academics broadly believing 
that the regime intends to keep insti-
tutions closed until it can restructure 
university curricula to conform to its 

extreme religious outlook.
“They have big plans for higher educa-
tion…and they want to just buy time to 
bring those changes according to their 
own views,” said one academic, who 
asked to remain anonymous for his safe-
ty.
He worried that the resumption of high-
er education under the Taliban so far 
would be only a short-term measure 
“and that our rulers, the Islamic emir-
ate, reached the conclusion that it’s not a 
good idea continuing this system”.
Already, constraints imposed by the Tal-
iban have forced faculty and students 
to find roundabout ways of continuing 
their activities. In universities, male lec-
turers are banned from meeting female 
colleagues or students in their offices or 
even in public.
“We need a third person to bring our 
messages. Everything becomes very ri-
diculous. In this century, we use a third 
person to communicate,” the lecturer 

said.
Another lecturer, who works at Her-
at University and also asked to remain 
anonymous, believed that sweeping 
changes were in store for higher educa-
tion – an opinion he said was shared by 
his colleagues.
“I think [the Taliban] will change cur-
riculums in all fields of studies, particu-
larly law schools. They will add religious 
topics,” he said.
While he too thought that the next se-
mester would not start as planned, he 
predicted that the shutdown of higher 
education would take place gradually, in 
the form of delays instead of an outright 
ban.
“I think they won’t make an announce-
ment on it but will make an excuse for 
delaying the start of the semester, then 
they will start only for males,” he said.
Like others, he noted that the Taliban 
had already reneged on its promise to 
continue girls’ secondary education 

with its closure of girls’ schools last 
month – not a good sign for universi-
ties, which, unlike schools, are co-ed-
ucational.
At least one university has stated that it 
will further separate male and female 
students, with men coming to campus 
on odd number dates, and women on 
even dates. The announcement was 
made by Kabul University, but was 
believed to come from the Ministry of 
Education.
The Herat University lecturer said that 
even greater limitations on academic 
freedom could be the last straw for 
him and other university lecturers 
who have not yet fled Afghanistan.
“I stayed here to serve my country…I 
was feeling that my nation is in urgent 
need for me,” he said. “But nowadays, 
I’m very disappointed, and I think I 
will try my best to find a way to get 
out.”
pola.lem@timeshighereducation.com
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While young graduates in Ghana, Kenya, Ni-
geria and South Africa do all they can to make 
themselves employable, they still face signifi-
cant hurdles in landing jobs. Tristan McCowan 
of the UCL Institute of Education summarises 
interim findings of a three-year research proj-
ect  that aims to support the development of 
African universities.

What students in Africa think of the graduate 
employability ‘crisis’
Concerns about graduate employment and 
the kinds of skills graduates bring to the work-
place are widespread across African countries. 
In Nigeria, the unemployment rate for univer-
sity graduates (23 per cent) is higher than that 
for primary or secondary school leavers, while 
newspapers and websites are replete with re-
ports of employer dissatisfaction with their 
new recruits. Yet how do students themselves 
view their situation? Do they share the bleak 
outlook of mainstream society? And how do 
they evaluate the preparation being given to 
them by their universities?
These questions are at the heart of the three-
year research study Universities, Employabili-
ty and Inclusive Development  commissioned 
by the British Council. The project focuses on 
the contribution that universities can make to 
graduate employability in Ghana, Kenya, Ni-
geria and South Africa, and for comparative 
purposes, the UK. Emerging findings from 
the second year of the project — involving a 
survey of more than 5,000 final-year students, 
and interviews and focus groups in univer-
sities across the four Sub-Saharan African 
countries — have uncovered some illuminat-
ing perspectives on the issue.
The new generation has different aspirations
Students view their employment ideals and 
options in ways that are very different from 
the previous generation. As much as 65 per 
cent of students surveyed in Kenya see them-
selves going into self-employment. While the 
proportion opting for conventional public 
and private sector work is higher in the oth-
er three countries, overall a significant shift 
can be observed towards entrepreneurship 
and social enterprise. Furthermore, portfolio 
careers are becoming increasingly popular: in 
one private university in Ghana, over 80 per 
cent of surveyed students aspired to a career 
involving a combination of public, private and 
self-employed work.

Workers affiliated to Nehawu protesting outside Unisa’s Sunnyside campus.

How employable are African graduates in their 
countries?

Unisa acts against protesting Nehawu workers who 
disrupted graduation

Employment is important, but so is contrib-
uting to society
Students, naturally, are concerned about 
their employment prospects. They rec-
ognise the challenging nature of the job 
market, the competition for valued forms 
of employment and understand the need 
to gain diverse skills and experience to 
improve their chances of recruitment. Yet 
they view their lives in ways that go far be-
yond merely getting a job. They also show 
a strong commitment to social justice and 
using what they have learnt at university to 
make a broader contribution to society. In 
South Africa, for example, students previ-
ously denied the opportunity of accessing 
higher education in the apartheid regime 
are strongly aware of the need to give back 
to their communities of origin. As one stu-
dent stated:
‘[Y]ou make clear choices as a graduate 
and as a person…. Social citizenship, you 
should be able to care for people around 
you in a society, you should know that busi-
ness should be able to contribute something 
to the people around it, you should also 
contribute something to the people that you 
work with.’ 
Opportunities are still not equal
In all four of the countries, access to high-
er education is still for the few. But even 
amongst those who do get into university, 
there are marked inequalities. The histori-
cal prestige accruing to certain elite univer-
sities gives their students a significant leg up 
in the job market, as illustrated by a South 
African student: ‘I’d say that for us, we are 
a bubble, we know privileged people, we 
have seen and met people who will say, “call 
me after graduation”, we are in that sort of 
circle’. At the same time, students from reg-
ular universities struggle, even when they 
have the same skill-set and determination. 
Students are also strongly aware of the ad-
vantages brought by personal connections. 
Of the factors considered as barriers to em-
ployment, lack of networks and lack of fam-
ily connections were seen to be the most 
influential across all of the countries.
Mixed reviews for universities
Despite the damning account of many uni-
versities given in the popular press, students 
were not overly negative about their institu-
tions. While they saw problems in the lack 
of practical application of their disciplinary 
knowledge, and in some cases a lack of ca-
reers support, in general they valued the 
learning opportunities provided for them 
and saw university as a precious opportuni-
ty. Yet there is still much for universities to 

do in terms of tackling the evident difficulties 
of infrastructure and staff-student ratio, en-
suring high quality of taught courses as well 
as the broader learning opportunities sought 
by students.
What next?
In summary, students show themselves highly 
aware of the changing nature of the employ-
ment market and the need to develop a broad 
range of attributes including disciplinary 
knowledge, so-called ‘soft skills’ and practi-
cal experience. They also show themselves 
committed to using these attributes to make 
a positive contribution to their communities. 
Yet while some students are already accessing 
the diverse kinds of skills development cours-
es, extracurricular activities and work place-
ments necessary to equip themselves for this 
landscape, much more needs to be done to 
support them, particularly those in less presti-

gious institutions.
The final phase of the research project will 
draw out more fully these implications for 
university practice, as well as showcase a 
range of new practices already under way 
in universities in the four African countries. 
Strengthening the evidence base and engaging 
institutions in careful reflection on their prac-
tice will be essential to ensuring that higher 
education contributes to the societal goals of 
employability, citizenship and inclusion. 

Editor’s Note:
The research report written by Tristan Mc-
Cowan in 2015 is more relevant today to the 
situation on the African Continent with rising 
unemployment and several certificated grad-
uates, most of whom are ill-trained to either 
fill available positions or start enterprises to 
contribute to their communities.

The University of South Africa (UNI-
SA) has taken a firm stance against 
protesting workers affiliated to the 

National Education, Health and Allied 
Workers’ Union (Nehawu) after yet another 
graduation ceremony had to be cancelled. 
The university management indicated that 
they met recently to consider the institution-
al instability caused by acts of lawlessness 
on the part of organised labour under the 
banner of Nehawu saying management was 
unanimous in its affirmation of the constitu-
tional rights of workers to protest and organ-
ise workers around labour relations matters, 
stressed that it does not approve or condone 
lawlessness, violence and intimidation. 
The University spokesperson, Victor 
Dlamini while addressing the media said 
the university management had taken 
steps to protect the integrity of the uni-
versity and its academic programmes, 

as well as to protect life and property. 
Dlamini mentioned that number of mea-
sures had been approved to mitigate against 
anarchy and lawlessness, which included 
the suspension of five staff members as of 
Tuesday, pending a disciplinary hearing, for 
allegedly organising an illegal and unpro-
tected strike, as well as causing the disrup-
tion of the autumn graduation ceremony. 
“Such reckless activities have clearly 
caused harm to the image of the univer-
sity, and scores of workers, students and 
visitors were exposed to immense risks. 
“A court interdict is in place and enforceable 
against any illegal activity which seeks to dis-
turb the operations of the university. This in-
cludes intimidation, harassment and any other 
related activity as directed by the court order.” 
Dlamini explained that workers participating 
in the illegal and unprotected strike were ful-
ly aware of the court interdict in place, with 

no certificate being granted by the Commis-
sion for Conciliation, Mediation and Arbi-
tration (CCMA). Such workers were advised 
to report for work as failure would result 
in disciplinary processes being instituted 

in line with the university policy and law. 
He added that management remained open 
to engaging on real and substantive worker 
issues, including the strategic issues of trans-
formation and the future of Unisa.


