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There appears to be no end in sight to the supremacy 
battle between doctorate degree holders in the univer-
sity system and medical professionals in the academia 

as necessary prerequisite for appointment into the position 
of vice chancellor.
Already, Academic Staff Union of Universities (ASUU) and 
medical professionals are locked in horns as they disagreed 
on whether or not medical professionals in academia can 
present medical fellowship in place of Ph.D as requirement 
for appointment as vice chancellor.
The union maintained that medical fellowship is not the same 
as Ph.D, hence holders of such certificates are not qualified to 
vie for the position of vice chancellor.
But medical professionals argued that Ph.D was inferior to 
the post-doctoral medical fellowship of the National Post-
graduate Medical College of Nigeria (NPMCN), West Af-
rican Postgraduate Medical College (WAPMC) or any rec-
ognised foreign postgraduate medical college as its content is 
already over represented in depth and research. 
 They maintained that qualifications from NPMCN and 
WAPMC are internationally recognised for practice, teaching 
and advanced research in medical schools and beyond, and 
wondered why it is not acceptable by authorities concerned.
This year,  many institutions had advertised for the position 
of vice chancellor at the expiration of  incumbents’  five-year 
single term tenure.  Often, when a vacancy is declared, lead-
ers of the Nigerian Medical Association and ASUU come up 
with entrenched positions on the qualifications issue.
In developed democracies in Europe and North America, 
processes for selecting university leaders have long been set-
tled and become entrenched. This is not the case in Nigeria 
and some African countries, where criteria to appoint vice 
chancellors have been undergoing changes for decades.
The medical view
According Dr Kayode Obembe, the medical postgraduate fel-
lowship far outweighs any PhD, both in content and context, 
adding that the fact that medical fellowship holders are the 

most qualified to become vice chancellors is incontrovertible.
  The entry standard into medicine, he asserted, was higher 
than for other academic disciplines and the academic year for 
the bachelor of medicine and the bachelor of surgery was 11 
months, against eight months for non-medical fields.
“Unlike PhD, entry into the fellowship programme is through  
a very competitive international common entrance and se-
lection process, whereas the content of medical postgraduate 
fellowship studies and training programmes require at least 
six years to complete, those of the PhD need only three years, 
a whole 100 per cent  difference.
“The credit units for fellowship calculated in education met-
rics and curriculum training programmes have been ad-
judged by experts to be at least thrice that of a PhD,” he stated.
   He added that holders of medical postgraduate fellowships 
have track record for efficiency, capability and meritorious 
achievement in university governance in Nigeria.
    A professor of public health and former provost of the 
medical college at Lagos State University ( LASU), Olumuy-
iwa Odusanya, on his part, said the fellowships versus PhD 
issue had been blown out of all proportion as there is no fun-
damental difference between holders of the two degrees,” he 
said.
But James Ekpo of Nmamdi Azikwe University, argued that 
while the PhD was an academic degree awarded by a uni-
versity, the medical fellowship was a professional diploma 
awarded by a non-university.
“It must be clearly stated that the National Postgraduate 
Medical College is not a university and is not equivalent to a 

university. It is not an affiliate of any university. Any certifi-
cate issued by such a body is not and cannot be equivalent to 
a doctorate degree,” he argued.
Ekpo wondered why people do masters degrees after obtain-
ing fellowships of the West African College of Physicians or 
the National Postgraduate Medical College, saying  the reason 
is because the fellowship is not at par with academic degrees.
 The controversy stalled the selection processes for appoint-
ment of vice chancellors in some institutions  and at a point, 
some universities had to bend the rule to accommodate med-
ical fellowship holders.
For instance, when the position of vice chancellor at Bayero 
University Kano ( BUK) was declared vacant, the advertise-
ment for interested applicants was very clear: only those with 
a PhD could apply.
   As expected, professors with medical fellowships sent a pro-
test letter demanding a reversal of the stipulated guidelines to 
enable interested medical fellowship holders apply.
  According to Abdullahi Sule Kano, a political science pro-
fessor, the management  explained to colleagues with medi-
cal fellowships that it was the university’s tradition that “only 
professors with PhDs are eligible to apply because they un-
derstand issues of postgraduate training and development”. 
This argument was accepted.”
Sule recalled that before the advent of military rule, it was 
only professors with PhDs from colleges of medicine who 
could aspire to be vice-chancellor or chief medical director 
of a university teaching hospital. “Since the military inter-
vention, our colleagues with medical fellowships have been 
flexing muscle,” he said.
Recent developments are in favour of PhD holders.
Just like in the College of Medicine, where it is gradually be-
coming mandatory to obtain a PhD to enter into the circle of 
academia, virtually all faculties of law in Nigerian universities 
have made it compulsory for an academic who aspires to be-
come a professor to have a PhD.
National Universities Commission (NUC), the regulator of 
the Nigerian University System  has declared that Fellowship 
of the NPMCN and other fellowships are not equivalent to 

Ph.D degree.
The NUC declaration has laid to rest the contentious argu-
ment among academic staff and university management that 
holders of the Fellowship do not need to go for doctorate pro-
gramme because the fellowship is an equivalent  to PhD.
Aside from the Fellowship of NPMCN, NUC said holders of 
the West African College of Physicians (WACP) or West Af-
rican College of Surgeons (WACS) or any other recognised 
foreign fellowship cannot be equated to Ph.D degree.
  The clarification of NUC may not be unconnected with re-
cent argument by professors with fellowship that applied for 
the post of vice chancellor in some of the nation’s universities. 
“One of the issues on the front burner is the postgraduate 
training for medical academic, which has no clear cut-guide-
lines for masters and Ph.D programmes in the clinical scienc-
es,” NUC observed.
In a memo to a federal university, NUC informed the man-
agement that Ph.D degree has no other degree or certificate 
equivalent to it.
NUC said: “For the avoidance of doubt, holders of Ph.D must 
have gone through Bachelor of Science (BSc), Bachelor of 
Arts (B.A), Bachelor of Engineering (B.Eng) and Master of 
Science (MSc), Master of Arts (M.A.), Master of Engineering 
(M.Eng), or as the case may be in the relevant field.”
In a circular to vice chancellors and the Registrar, Nation-
al Postgraduate Medical College of Nigeria, dated March 3, 
2020 and signed by the Director of Academic Planning of 
NUC, Dr. N.H.Saliu, the commission said it met with offi-
cials of the NPMCN and other critical stakeholders on the 
way forward in the delivery of quality medical education in 
Nigeria.
He said after exhaustive deliberation at series of meetings 
held between the commission and management of NPMCN, 
stakeholders unanimously agreed to introduce PhD pro-
grammes in the clinical sciences in the Nigerian university 
system, for the postgraduate training of interested medical 
practitioners and for their career progression, especially for 
those in the academia.
The commission came out with criteria for PhD programmes 
in clinical sciences and it is opened to candidates with full 
Fellowships of either the National Postgraduate Medical 
College of Nigeria, the West African College of Physicians 
(WACP) or the West African College of Surgeon (WACS) or 
any other recognised foreign Fellowship.
A recent case in point was the screening and selection ex-
ercise to appoint a new VC at LASU. One of the shortlisted 
and recommended candidates, Prof. Olumuyiwa Odusanya, 
does not have Ph.D degree but a fellowship. Odusanya’s in-
clusion in the exercise by the selection committee generated  
ripples among academic staff on campus. ASUU insisted that 
there are glaring contradictions in the argument that seeks 
to equate the fellowship of the medical college with a PhD, 
insisting that it indeed petitioned Governor Babajide San-
wo-Olu over the anomaly, arguing, “the first has to do with 
the idea that there is a moratorium from the NUC, which 
allows those without PhD, but who possess the fellowship, to 
get their PhDs by 2025.”If, indeed, one is equal to the other, 
there would have been no need for a moratorium. Moratori-
ums are usually granted to a category of people who need to 
make up for an obvious deficiency.”
According to ASUU national president, Prof Emmanuel Os-
odeke, the fellowship of the medical college eminently qual-
ifies those who possess it to practice as experts in their field 
since it is a discipline-specific certification.
“The certification to practice however, is not the same as ac-
quiring basic expertise as a teacher and researcher. For all ac-
ademics, irrespective of their disciplines, the certification to 
teach, research, train and mentor other researchers is what a 
PhD confers.”
He said: “There was a time in this country that you don’t 
need to have a Ph.D/ICAN before you become a professor. 
But today, most of the lecturers who fall under this category 
have regulated their qualifications except those in the medi-
cal field. Even if you have ICAN, you must have a PhD before 
you can become a professor. It is the same for people in archi-
tecture, engineering and other professional bodies. Engineers 
have their own professional body, Council for the Regulation 
of Engineering in Nigeria (COREN) but to become an aca-
demic in a university or you want to rise to the top, you must 
have a PhD; it is the minimum qualification set by the Na-
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sional body, Council for the Regulation of Engineering 
in Nigeria (COREN) but to become an academic in 

a university or you want to rise to the top, you must 
have a Ph.D; it is the minimum qualification set by the 

National Universities Commission (NUC).

When others are employed into a university, their 
entrance is by Ph.D, but medical practitioners come 
in with a fellowship. by the time the university has 

promoted you to a professor, they cannot turn around 
and say because they didn’t accept you with Ph.D,  you 

cannot become a VC; they never had that contract 
with the medics. It is all over the world, in most places, 
medics don’t do PhD; that is not how we come into the 

academia. You can’t use a PhD to work in a universi-
ty as a medical person and say you’re a surgeon. You 

cannot train medical students based on PhD; you don’t 
have the locus standi. What brings you into the univer-

sity is your fellowship. PhD is only a degree that says 
you have been trained in doing research. Nowhere in 

the world are medical professionals required to have a 
PhD; the requirement for medical professionals is their 

fellowship, which is their specialty and it is earned by 
examination. When others are employed into a univer-
sity, the entrance is by PhD but medical professionals 

come in with a fellowship. For you to be able to become 
a professor, you must do research and do it well. PhD 
is an entry point and it says that you can do research. 
Now the medical fellowship has incorporated into it 

research because you must do dissertation and even if 
you say the dissertation they did is not as long as the 

PhD, they have spent a long time in the university and 
have advanced based on doing research. 
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tional Universities Commission (NUC).”
“There are two options in all professions, it is either you are 
going into professional practice or academic career. If you 
want to go into professional practice, you can rise to any-
where you want to, but if you know you want to be in the 
academic, you must have your first degree, master’s and PhD 
so that you can supervise a PhD student.
  “You can’t supervise a PhD student if you don’t have a doc-
torate degree. To get to the top in the academia, you must 
have a PhD. Today, if you don’t have a doctorate, you cannot 
be a senior lecturer not to talk of being a professor, even if you 
have all the required qualifications,” the ASUU chief added.
 But the Nigerian Medical Association (NMA) and former 
provost, College of Medicine, University of Lagos (UNILAG), 
Prof Folasade  Ogunsola, argued that medical professionals 
in academia don’t need PhD to become vice chancellor.
  The NMA, while faulting ASUU, argued that PhD was infe-
rior to the post-doctoral medical fellowship of NPMCN and  
WAPMC,
or any recognised foreign postgraduate medical college as its 
content “is already over represented in depth and research.”
It said the qualifications from NPMCN and WAPMC are in-
ternationally recognised for practice, teaching and advanced 
research in medical schools and beyond.
   In a statement by NMA President, Prof. Innocent Ujah, 
the association called on Osodeke to put his house in order, 
stressing that the NMA would not tolerate utterances and ac-
tions that could force it to withdraw its members from ASUU 
and medical schools completely.
“He and NUC can recruit PhD holders to teach and train 
medical doctors for the university and the health sector,” the 
statement added.
   On her part, Prof Ogunsolanoted that globally, medical pro-
fessionals do not require PhD but a fellowship to work in a 
university and rise to the position of vice chancellor.
She said: “When others are employed into a university, their 
entrance is by PhD, but medical practitioners come in with 
a fellowship. By the time the university has promoted you to 
a professor, they cannot turn around and say because they 
didn’t accept you with PhD,  you cannot become a VC; they 
never had that contract with the medics. It is all over the 
world, in most places, medics don’t do PhD; that is not how 
we come into the academia. You can’t use a PhD to work in 
a university as a medical person and say you’re a surgeon. 
You cannot train medical students based on PhD; you don’t 
have the locus standi. What brings you into the university is 
your fellowship. PhD is only a degree that says you have been 
trained in doing research. Nowhere in the world are medi-
cal professionals required to have a PhD; the requirement for 
medical professionals is their fellowship, which is their spe-
cialty and it is earned by examination. When others are em-
ployed into a university, the entrance is by PhD, but medical 
professionals come in with a fellowship. For you to be able to 
become a professor, you must do research and do it well. PhD 
is an entry point and it says that you can do research. Now the 
medical fellowship has incorporated into it research because 
you must do dissertation and even if you say the dissertation 
they did is not as long as the PhD, they have spent a long time 
in the university and have advanced based on doing research.
“As a university, you have said that they are good at research, 
and that is why they are professors. So, you cannot then turn 
around to change the rule. What has PhD got to do with you 
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becoming a vice-chancellor? The fact that you have a PhD 
does not mean you are fantastic (as a scholar),” she added.
  On claims that a lecturer without PhD won’t be able to su-
pervise doctoral students, the former acting vice chancellor 
said: “Go and check the laws of a university; once you’re a 
professor, you can supervise (any student). You know we do 
that in Nigeria, we use paper. The point is to ask yourself, 
what is it about PhD? I have PhD and I’m a professor of med-
icine but what is it really about? I have my fellowship also. 
What a PhD implies is that you can do research. So, if you 
can do research through another means without you doing a 
PhD, does it mean that you cannot do research because you 
don’t have the stamp of PhD? We have been having Doctors 
of Medicine forever who didn’t have PhD being VC and we 
didn’t complain. So, what suddenly changed? They were not 
the worst professors or vice-chancellors. What has changed? 
What is a vice-chancellor, that you are scholarly? These peo-
ple (medical professionals) have publications, how else do 
you measure scholarship? There are people who have PhD, 
where are they? If you go to England, America, are we like 
their professors of medicine? How many professors of med-
icine have PhD in the world? Yet, they get Nobel prizes and 
you tell me that they can’t supervise a PhD student? By the 
time you are a professor, it means you can do research; that is 
all about that. What is there about research that we are going 
up and down? At the end of the day, you publish and create 
new knowledge, we do that also. Some of our best researchers 
don’t have PhD; so what are they talking about? The point is 
that PhD is an entry point, the fellowship is an entry point 
and you have to do research to get it. You may not do PhD 
but you would have to do research. So, if Nigeria says every-
one should get PhD, fine; but the only time you talk about 
it is when they (medical professionals) want to become VC, 
moreso, VCs don’t supervise students. It is an administrative 
position and it doesn’t matter. 
  “Who says there are less professors in medicine than the 
others? Some of them are more popular, prolific and have 
done better than many of the people we are talking about. 
Go and check out Harvard School of Medicine and find out 
how many people have PhD, even in Africa, check how many 
professors of medicine have PhD. It is going to cause a major 
upheaval. How can you take people into the university, and 
20 years later, you say they don’t have PhD and you have pro-
moted them to professors, then saying that they can’t become 
VC? It is political and that is why there have been an issue 
that NUC has to come out and talk because this has been 
going on for quite a while,” Ogunsola added.
On NUC taking a position that PhD is imperative for medical 
fellowship holders, Prof Ogunsola said the provision is not 
forpeople who have been in the system. 
  She said: “Don’t forget the people that go to medical school 
have the highest score in Universal Tertiary Matriculation 
Examination (UTME), while some of these people we are 
talking about with PhD had third class. These professors are 
the ones that come into the medical school with the high-
est score in UTME. You now say your medical students can-
not rise to become VC. There is a political agenda to this by 
the people who are advising the government. If somebody 
who came in with a fellowship and has done research in the 
last 20 years, are you saying there are no other ways to be 
trained and do research? The people who have done PhD, are 
they saying that PhD was their best effort and they have not 
grown? PhD is entry and your experience grows from there. 
It is about how you do research and how you grow with ex-
perience. It is good to have a PhD, there is no problem. But 
why are you now using PhD to stop a professor of many years 
from becoming a vice chancellor? That is political and it has 
nothing to do with scholarship.”
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OPINION

The Bill sponsored by Senator Smart Ad-
eyemi representing Kogi West in the 9th 
Senate titled: ‘’A Bill for an Act to Amend 

the Legal Education (Consolidation, Etc) It is ex-
tremely difficult to fault the precision, timing and 
genuineness of purpose of Act by Establishing 
the Campuses for the Nigerian Law School and 
for Other Related Matters’’, which is presently at 
the Senate. The Bill is detailed and progressive in 
intendment and purpose. In summary, it seeks 
the establishment of six more campuses to aug-
ment the existing six bringing the total number 
to twelve campuses. What seems to have slipped 
my mind is the new Port Harcourt campus of the 
Nigerian Law School under construction, funded 
by Nyesom Wike-led River State Government.
The Bill named the proposed locations for the 
campuses, and specifically itemized the cost of 
the construction, establishment and one-year 
overhead cost of running the campuses, which 
altogether sums to about N32billion. It goes 
further to elucidate the benefits to the nation 
in general and importantly the quality of legal 
education in Nigeria. Unequivocally, the spon-
sor brought to mind the impending catastrophe 
awaiting legal education if the Bill is not prompt-
ly passed into law and implemented. Intentions 
don’t get nobler than this and I agree with the 
sponsor absolutely.
Incidentally, this is a capital project that ought 
to be considered side-by-side with the strength 
of the nation’s treasury which is a major factor 
particularly the debt profile alongside imminent 

crises inherent in the continuous proliferation 
of Nigerian Law School Campuses in the distant 
future.
For emphasis, Debt Management Office (DMO) 
shows that the Federation’s debt stock stands at 
N33.1trillion ($87,239billion) as of March 31, 
2021. FG alone is responsible for N26.91trillion 
of this debt, and it represents a 658% increase 
since the return to democracy in Nigeria. Exter-
nal borrowings skyrocketed from $7.3billion in 
2015 to $26.57 Billion as of December 31, 2020, 
with an additional domestic debt of N7.63tril-
lion at that time. As of July 2021, the Senate has 
approved loan requests of N2.343trillion, ap-
proximately $6billion, another $8.3billion and 
E490million. In all, the present administration 
has recorded an increase of 366% in debt since 
2015, and the President has presented to the Sen-
ate a further loan request of about $4.054billion. 
The point is that as far as finances go, the nation 
is impecunious.
Arguably, the present template of legal educa-
tion run by the country has a rich history, part of 
which was alluded to by the lawmaker, which lat-
er culminated in the implementation of the rec-
ommendations of the 1959 Unsworth Commit-
tee. The Committee then approved a faculty of 
law at the University of Ibadan and a Law School 
at Lagos for vocational training but today, there 
are about 70 accredited Law Faculties operating 
in Nigerian universities and six campuses of the 
Nigerian Law School.
While highlighting the shortfall of the six ex-
isting campuses for the teeming fresh law grad-
uates alongside the number of candidates for 

re-sits, the official figures as adumbrated by the 
Senator didn’t exactly reflect the situation. For in-
stance, besides the re-sit candidates, several law 
faculties admit above the admission quotas allo-
cated by the Nigerian Law School. These excess-
es automatically create backlogs. The resultant 
backlog when graduating sets run into others is 
a constant source of anguish to a law graduate 
of a Nigerian university. Of course, the univer-
sities are culpable in this, but the law graduate 
bears the brunt. With sundry glitches including 
ASUU strikes and delay in accessing admission 
to the law school that also contribute negatively, 
after completion – call to bar for practice, most 
times, those delays compound, and ultimately, 
deprive the students’ employment opportunity 
by age barrier considering that most vacancies 
for employment come with age clause hunting 
for young persons.
Prudently, a good alternative to spending N32bil-
lion of the scarce resources for six new campuses 
is to grant approval to deserving universities to 
run Law Schools, by adding Law School curric-
ulum to faculty of law in universities, however 
under the strict supervision of the Council of 
Legal Education. This will make law graduates 
from universities also undergo their vocational 
training immediately after completing a Bachelor 
of Law degree. The Legal Education (Consolida-
tion, Etc) Act L10 LFN 2004 should be amended 
to accommodate these adjustments. For foreign 
law graduates, two options can serve – either to 
be factored in the universities or the Abuja cam-
pus as done presently to cater for them. Then, the 
Federal Government can convert the rest of the 

campuses to other purposes.
Of course, there will be no loss of employment 
as the existing workforce of the Nigerian Law 
School will be immediately absorbed by the fed-
eral universities’ Law School and the demand for 
capable Law School personnel will be high. As 
for revenue, registration fees for Bar I and II will 
still generate revenue for the federal government. 
This is not heterodox that we need to grope in the 
dark to try. It is a system that works in the United 
States, several countries of Europe and Asia, as 
well as the United Kingdom, the home of Sir Ed-
gar Unsworth, the committee chairman.
With the exponential increase in the number 
of law graduates from universities, the need for 
an additional six campuses indeed confronts us, 
unfortunately, at a time when the economy is 
limping. This is 2021, about 22 years from the 
multi-campus concept, yet the problems are still 
unresolved. If the universities could effectively 
train doctors, pharmacists, architects and other 
professionals, they can also deliver on lawyers. 
Thus, the Bill is timely in addressing pertinent 
questions in legal education in Nigeria, but it 
should for all intents, content and purposes be 
titled; ‘’A Bill for an Act to Amend the Legal Ed-
ucation (Consolidation, Etc) Act by Empowering 
Universities to Operate Law Schools for Voca-
tional Training and for Other Related Matters’’. 
Convincingly, this will provide relief to the feder-
al government from further impecuniosity, and 
spontaneously, permanently solve the problems 
presented by the present multi-campus arrange-
ment.

Culled from The Guardian, November 1, 2021

Come to think of it, the greatest thing that exists in the uni-
verse, in my opinion, is Time. Thinking about time would 
cause one to swirl one’s head around to come to grips with 

its empirical nature, then what one had come to terms with would 
fizzle into oblivion. It is rather challenging to grasp Time as a tan-
gible, existent entity.  The thought of and about Time causes one to 
reflect to examine its ontology, but the conflates of one’s thoughts 
results in the frustration that Time itself is an effusing concept that 
escapes the mind of its conceptualizer; but it is a phenomenon that 
we experience because we see and feel its impact, and actually live 
in it. So, then, what is it and why do we always struggle to grapple 
with its nature and existence?
We would agree that change is real and inevitable. But the question 
then is: Does Time cause change or does change cause experience 
of Time? Or, does change occur within or outside of Time? Things 
have become what they are in the course of Time, one would pos-
tulate and, if we remove time as a causal variable, we are at a loss 
as to whether things would remain the same with the passage of 
time. But some claim that the more things change, the more they 
remain the same! Many prominent scholars, especially some phys-
icists have concluded that time is an illusion, while many others 
have affirmed that time exists and it is real and, therefore, is not 
arbitrary or the consequence of one’s imagination. Let’s examine 
some perspectives of Time.
Time Is an Illusion
Opinions expressed online on Wikipedia claims that “Time is a 
measure in which events can be ordered from the past through 
the present into the future, and also the measure of durations of 
events and the intervals between them... Time is often referred to 
as the fourth dimension, the first three dimensions being the spa-
tial dimensions.” A measure usually is a human contraption and, 
in this case, designed to calibrate the essence of time as it relates to 
elements of the spatial dimensions. So, time only does exist as we 
have come to know it through the measured variations of occur-
rences that surround us. Time, therefore, is an indirect experience 
that may not be real, but a mental creation.
MKhan@timephysics.comclaims that “there are many approach-
es toward understanding the phenomenon of Time. We perceive 
Time as past present and future. In physics Time plays a major role 
in measurement of motion and forces…One of the earliest devices 
to measure Time were the sundials which used sun’s motion across 
the sky as a standard of measurement for Time. When we measure 
the speed of a car, we are just comparing its motion to the motion 
of the hands of the clock and also indirectly to the fractional mo-
tion of the sun across the sky. We seem to be measuring speed with 
something abstract called Time; we are actually just comparing a 
known motion (of the sun) with an unknown motion of the car.”  
This website postulates that Time is a way to compare or describe 
different kinds of motions like speed of light, how fast heart beats 
or how frequently earth spins around its axis. A poignant conjec-
ture of the MKhan@physics.com is that Time may have no inde-
pendent existence; it may be just a common unit of motion making 
the world that is filled with motion easier to describe.
     Einstein’s relativity theory introduced the concept of 
slowing of Time in motion and gravity which have been precisely 
confirmed. So much, then, for the idea that “Time waits for no 

“Life is enslaved to the passage of time Except for this 
moment which is free”
“The point between past and present does not exist.”
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Is Change Real, But Time An Illusion?
one.”  He commented that “people like us who believe in physics 
know that the distinction between the past, the present and the fu-
ture is only a stubbornly persistent illusion.”  In the conception of 
his Block Universe, he believed that Time is laid out as time-scape 
similar to landscape; future and past already exist and there cannot 
be a free will.  Even in the smallest duration of time in a block 
universe, there should be infinite number of copies of everything 
including the whole universe itself.
In an article published in Biocentrism of February 6, 2014 titled: 
Does Time Really Exist? Robert Lanza, M.D. claims that “from a 
bio-centric point of view, Time is the inner process that animates 
consciousness and experience. The existence of clocks, which os-
tensibly measure “time,” doesn’t in any way prove Time, itself ex-
ists.”  He asserts further that “in biocentrism, space and Time aren’t 
physical things. They’re forms of animal intuition. They are — as 
Kant eloquently pointed out — modes of understanding, part of 
the mental software that molds sensations into objects. When we 
feel poignantly that Time has elapsed, as when loved ones die, it 
constitutes the human perceptions of the passage and existence of 
Time. Our babies turn into adults. We age. That to us is Time. It 
belongs with us.” Finally, he confirms that experiments have sug-
gested that we create Time.
Change is Real and so is Time
The existential proof ofTime is in the fact that I was once a child, 
but now I am a middle-aged man; I once was and now I am. The 
state of my being as of now must be as a result of a phenomenon 
that progresses and that which would assure that my tomorrow 
would certainly be different. Is it that Time is influencing me or 
that I am influencing Time? Whereever and in whatever the cau-
sality may rest, I am changing and the Times, they are changing. 
Not only am I changing with Time; it, too, is changing with me. 
Time certainly is a catalyst of change!
Does Time only occur in our imagination? Through the Worm-
hole, a science-based documentary program narrated on Discov-
ery Channel by Morgan Freeman, certainly believes to the con-
trary. Among other ideas, the experts on the program agree that 
the big bang created space, but are not sure as to the origin of Time. 
According to string theory, Time is not an illusion, but a phenom-
enon that exists in multiple dimensions and, as Time goes on, its 
arrow is always pointing forward, because of entropy. This is the 
explication of the second theory of thermodynamics, which states 
that as Time goes by entropy or chaos increases and this is why 
things change with Time. The philosophical and scientific ques-
tion persists that what is Time; where is it and; where does it come 
from?
The Time paradigms may shift, but what is real is the real relation-
ships we humans have with it and such make it real. Whatever sci-
entists may believe, let them contend, what is experienced is what 
we humans can relatewith and hold on to. We should, therefore, 
hold on to our metaphorical wisecracks, adages, and philosophical 
declarations about Change and Time! So, then we should continue 
to admonish ourselves that:
1. Time waits for no one.
2. The arrow of time is always pointing forward.
3. The times, they are changing. 
4. Change is constant; the only thing that never changes is change 
itself.  
5. The more things change, the more they stay the same. 
6. Change is a part of life. In fact, in some definitions of life, the 
capacity for change is one of the major determinants of what is or 
is not alive. 
7. Change surrounds us, and sometimes it seems like it’s moving 
too fast.

8. Our lives are changing around us: our economy is changing for 
the worse, it seems. 
9.  Marriage is a major change in our lives, as are the births of chil-
dren. And then those children grow up, and marry, and have chil-
dren of their own.
10. Generations change and bring change. The world changes 
around us, as we hear on the news about changes in countries’ 
leadership, shifts in the borders of countries, advances in science 
and medicine and technology. And lately it seems like change 
comes faster than ever.
11. The only two things that are constant are change and God.
12. Though change may bring anxiety, sadness and sometimes re-
gret, but “in the presence of God, there is fullness of joy and on His 
right is pleasure for ever more.” (Psalm 16:11).
13. Change is inevitable, but growth and godly transformation is 
optional.
14. Change and Time confirm our transitory nature in this world.
15. Some are change agents and some are victims of change. 
16. Change can be for good or for bad. Godly change is not conve-
nient, rather it is a conviction.  17. Lasting change brings internal 
transformation.
18. How we embrace change will determine what transformation 
will take place in us.
19. Every changing situation provides an opportunity to change 
our thoughts, create newenergies and respond differently. 
20. Time is a healer.
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NATIONAL NATIONAL
Federal Poly Bauchi 
sacks two lecturers over 
‘sexual harassment’

By Opeyemi Babalola

The Governing Council 
of the Federal Poly-
technic, Bauchi has 

approved the dismissal of 
two lecturers, Malam Abuba-
kar Baba and Mr. Adebusoye 
Sunday for alleged sexual 
harassment levelled against 
them.
The Rector, Mr. Sunusi Gu-

mau, who made the disclo-
sure while briefing newsmen 
at the end of the 98th meeting 
of the council, in Bauchi, said 
the decision was reached af-
ter thorough investigation of 
the matter by a committee set 
up by the institution.
He said that Baba was a lec-
turer in the Department of 
Nutrition and Dietetics while 
Mr. Sunday was a lecturer of 

the Department of General 
Studies.
His words: “This is the final 
verdict of all that has been 
making waves in the media 
concerning the issue of our 
staff reported on alleged case 
of rape.
“This issue of Abubakar 
Baba came up on the Aug. 
4, 2021. In the rules of the 

Open University holds Matriculation 
for 14,953 Students

UNIZIK okays N5 billion for transportation scheme

By Opeyemi Babalola

By Opeyemi Babalola

The National Open 
University of Nigeria 
(NOUN), has admit-

ted a total of 14,953 students 
for the 2020/2021 academic 
session.
At the 21st matriculation of 
the students held virtually 
across the 103 study cen-
tres of the university in the 
country in compliance with 
the COVID-19 protocol, 

NOUN University
Vice-Chancellor of the in-
stitution, Prof. Olufemi Pe-
ters, said that 14,953 fresh 
students were formally ad-
mitted for the university’s 
2020/2021 academic session.
A statement signed by Ibra-
him Sheme, Director, Me-
dia and Publicity, NOUN, 
and obtained by University 
Times International (UTI) 
quoted the VC as saying the 
welfare and satisfaction of 
the students of the institu-

US diplomat lauds Redeemer’s 
University on infrastructure

200 UI students benefit from job fair
CBN offers new loans to 
graduates, undergraduates 
to curb unemployment

By Opeyemi Babalola

By Opeyemi Babalola

By Moyosore Salami

By Moyosore Salami

From Left: Dr Ojo, Dr Nimat, the Vice Chancellor, prof Ajani, Dr Hauwa, Prof Mubarak, Dr Sawyerr

The Deputy Public Af-
fairs Officer of the 
United States Con-

sulate-General, Lagos, Ms. 
Jennifer Foltz, has eulogized 
and commended Redeemer’s 
University for the quality of 
her infrastructure during a 
facility tour with her team 
on the campus recently. Ms. 
Foltz  showed great stupe-
faction as to how impactful 
the university has been yet 
extremely quiet about her 
achievements.  She applaud-
ed the Vice Chancellor on the 
quality of the on-going infra-
structure at the permanent 
site of the University.

She also stated that she loves 
the antique, serene and 
peaceful ambience which is 
conducive for learning and 
rated the University as one of 
the best amongst her peers in 
the country. She noted that no 
one would think such mag-
nificent infrastructural devel-
opment is taking place in this 
part of the world.
She appreciated the various 
public health interventions 
and supports that the Univer-
sity’s African Centre of Excel-
lence have been rendering to 
the global community. Most 
importantly, she acknowl-
edged the relationship that 

exists between the consular 
and ACEGID which has been 
mutually beneficial to the two 
parties.
The university management 
led by the Vice Chancellor 
took her team on a facility 
tour of new projects on cam-
pus which includes TY Dan-
juma faculty of Engineering 
and African Centre of Excel-
lence.
The Registrar, Mr. Olukayode 
Akindele in his introductory 
remark traced the emergence 
of Redeemer’s University to 
the visit of her Visitor to Oral 
Robert University in United 
States as given an impetus to 
what we are witnessing today.

The management of 
Kwara State Univer-
sity (KWASU) has 

established centre for Com-
plementary and Alternative 
Therapy (CAT).
TheViceChancellor,Kwara-
StateUniversity,Professor-
MuhammedMustaphaAkan-
biSANsaidtherationalebe-
hindthesettingupofthecen-
treinKWASUistopromote-
ComplementaryandAlterna-
tiveTherapiesforthewellbe-
ingofKWASUcommunityas-
wellasthegeneralpublic.
He explained that the CAT 
will be saddled with re-
sponsibility of providing 
Acupuncture,Acupressure, 

No fewer than 200 stu-
dents from the Fac-
ulty of Technology, 

University of Ibadan (UI), 
has benefitted from a job 
fair organised by an educa-
tion technology company, 
Brighthat which was organ-
ised by the company in col-
laboration with UI.
The Founder of Brighthat, 
Mr Wale Adeyemo, said the 
fair was to provide oppor-
tunities for 200 young uni-
versity students to acquire 
relevant work skills and earn 
extra income while in school.
He added that it would also 
help them to impact their 
society positively by invest-
ing in human capital devel-
opment in Nigeria.
“BrightHat plans to provide 
job opportunities for bright 
post-secondary students in 
universities and colleges,” he 
said.

Polytechnic, if an issue of 
this magnitude happens, the 
complainant has to write and 
immediately she wrote.
“I asked the staff to be que-
ried.
“When we queried him, the 
suspect replied and the reply 
was not satisfactory, and we 
established a committee to 
investigate the matter thor-
oughly to logical conclusion.
“We did that and after the 
committee submitted its 
report, the Senior Staff Ap-
pointment and Disciplinary 
Committee met, invited the 
suspects, cross-examined and 
we made our recommenda-

tion are of utmost priority to 
his administration.
The VC said: “It is my delight 
and responsibility to assure 
you that I, indeed the entire 
management and NOUN 
community, am commit-
ted to making your stay in 
NOUN seamless, peaceful 
and safe.
“Your welfare and satisfac-
tion are paramount to us. 
Our study centres are being 
renovated and modified for 
effective and ever improved 
service delivery,” he said.
He added, “Our course 
materials development, in-
formation request, service 
delivery and examination 
administration processes are 
continuously being reviewed 
to advance your learning ex-

tion to the council.
“Today; the council has fi-
nally approved the dismissal 
of Abubakar Baba from the 
services of the Federal Poly-
technic, Bauchi,” said the 
Rector.
Gumau further revealed that 
Mr Sunday was equally dis-
missed from the service of 
the Polytechnic with imme-
diate effect.
He said the two lecturers 
were no longer staff of the 
Polytechnic and assured that 
their dismissal letter would 
be handed over to the nec-
essary security agencies for 
appropriate actions.

“In the case of Baba, the fa-
ther of the student involved 
is a military personnel while 
in the case of Sunday, the 
victim is a sister to a military 
woman.”
The Rector commended the 
Bauchi State Government, 
traditional leaders and host 
communities for their sup-
port to the institution.
Meanwhile, the Rector re-
vealed that the Students’ 
Academic Board of the insti-
tution had also expelled 30 
students in which 14 of the 
students were expelled for 
examination malpractices 
while 16 others for certificate 
forgery.

perience.
“Our e-library facilities are 
replicated in all our study 
centres and will be further 
enhanced.”
He further said the man-
date of NOUN is to ensure 
that students get the best in 
terms of online facilitation, 
portal access for informa-
tion, learning content deliv-
ery, Computer-Based Test 
(CBT) examinations and as-
sessments in any location of 
choice among the study cen-
tres in the country.
“We will endeavour to pro-
vide you excellent opportu-
nities to learning; an atmo-
sphere of mutual respect, 
justice and quality service 
delivery.
“We are determined to make 

your learning rewarding and 
satisfactory,” Peters added.
He explained that the chal-
lenges of COVID-19 had 
moved NOUN further and 
faster, as the learning sys-
tems were being upgraded 
continuously with the state 
of the art methodologies and 
innovations in the use of in-
formation and communica-
tions technology.
The VC disclosed that regis-
tration had been simplified 
further, with a ticketing sys-
tem developed to attend to 
students’ requests and com-
plaints.
Peters noted that the insti-
tution would strive for per-
fection in the deployment 
of cutting-edge technologies 
for learning and service de-

livery.
“Please, seek assistance 
promptly and demand our 
attention in a friendly and 
cooperative manner and 
maintain a positive attitude.”
Peters urged the students to 
desist from anything that 
would make them become a 
disgrace to the NOUN fami-
ly while challenging them to 
be the generation that would 
restore Africa’s honour and 
change the continent.
The Registrar of the univer-
sity, Mr. Felix Edoka, admin-
istered the matriculation 
oath to the students.
NOUN is the only sin-
gle-mode Open and Dis-
tance Learning (ODL) in-
stitution in Nigeria, with 
about 500, 000 students, and 
easily the largest university 
in terms of enrollment in the 
West African sub-region.

Nnamdi Azikiwe Universi-
ty, Awka (UNIZIK), has 
resolved to reduce the 

burden of transportation faced 
by students of the institution by 
signing a N5 billion pact with 
two Chinese companies repre-
sented by their companies in 
Nigeria, Dolphite Ventures and 
Legacy FMCG Nig Ltd, for the 
establishment of digital transport 
scheme called UNIZIK Transport 
Scheme (UTS).
The scheme is a Public-Private 
Partnership (PPP) integrated 
Mass Transit project between 
Higher Bus Compy Ltd, China, 
China Faw Group and China Na-
tional Heavy Duty Company Ltd 
(SINOTRUK), all represented by 
Legacy-FMCG Trading Com-
pany NIG. Ltd and promoted by 
Dolphite Ventures Nig Ltd.
A statement by the Chairman of 
Dolvite ventures Nig Ltd, Bene-
dict Okoro, and made available 
to University Times Internation-
al (UTI), explained that the UTS 

Adeyemo added that such 
beneficiaries would have pas-
sion and potential for teach-
ing, with a view to making 
a difference in society and 
will take interested appli-
cants through our four-step 
assessment and certification 
process which will increase 
the pool of quality tutors that 
are available to teach learners 
that can’t afford to pay for the 
most experienced tutors.
“We also work to improve ac-
cess to our products in small-
er towns and cities in Nigeria 
and globally,” he said.
Similarly, Dr Mobilaji 
Moyosore, Co-founder of 
BrightHam, explained that 
the company worked to pro-
vide part-time job opportu-
nities for bright scholars to 
earn extra income and make 
a positive difference.
According to him, the tutor-
ing will be done online from 
any location of the tutors 
who will not need to travel 

to where the students are.s to 
finance equipment needed by 
the scholars to teach.”
Moyosore further explained 
that BrightHat is passionate 
about increasing access to 
quality and differentiated ed-
ucation for learners in Nige-
ria and globally to attain their 
potential adding that one of 
the ways to achieve this goal 
is by providing training, cer-
tification and tutoring op-
portunities to bright scholars 
in universities.
The Dean, Faculty of Tech-
nology, UI, Prof. Olasebikan 
Fakolujo, said the pro-
gramme was apt because it 
would develop and equip the 
students while they were in 
school as done in developed 
countries and make them 
advance even before they 
finish school cause there are 
many entrepreneurship pro-
grammes in UI to encourage 
students and make them em-
ployers of labour.

As part of its policy mea-
sures to address rising 
youth unemployment 

and underemployment in the 
country, the Central Bank of 
Nigeria (CBN) has announced 
new loans for university and 
polytechnic graduates who are 
willing to set up businesses.
The bank revealed that the 
credit will be implemented un-
der its Tertiary
Institutions Entrepreneurship 
Scheme (TIES).
The bank said the scheme 
aimed to provide an innovative 
financing model that will boost 
job creation, enhance entre-
preneurship development,
and support economic growth.
The loan, according to CBN 
ranges from N5 million for in-
dividual/sole proprietorship/
small company projects, to 
N25 million for partnerships/
company projects.
CBN in a circular titled 
‘Guidelines for the implemen-
tation of tertiary institutions 
entrepreneurship scheme’, dat-
ed October 2021 and obtained 
by University Times Interna-
tional (UTI), said applicants 
for the first option of the award 
are expected to have graduated 
from any Nigerian university 
or polytechnic within the past 
seven years.
On the guidelines, it said their 
ideas/activities must be around 

KWASUE stablishes Centre 
for Complementary and 
Alternative Therapy

cupping, Herbalmedicine, 
Nutritional medicine, Exer-
cise Therapy, colour therapy, 
psychotherapy, naturaldiag-
nosis among others. 
Mustapha added that CAT’s 
mandate will also capture 
research and collaborations 
on complementary and alter-
native therapies with similar 
centres in other Universities 
such as the African Centre 
for Herbal Research domi-
ciled in the university of Ol-
orun established by the US 
consortium of a number of 
African Universities.
Professor Akanbi disclosed 
further that KWASU stu-
dents, members of the im-
mediate environment and the 

general public with benefits 
immensely from this value 
addition to the system as a 
University established for 
community development.
Vice Chancellor further 
stated that the centre as a 
formidable alternative and 
integration to orthodox 
health-care is going to be 
rich traditional therapies of 
ancestral origins with mini-
mal or zero side effects.
He urged all members of 
the board to bring to bear 
their vast experience in or-
der to justify the confidence 
reposed in them by the au-
thority of the university and 
more importantly to achieve 
the purpose for which the 
CAT was established.

agribusiness, information and 
technology, creative industry, 
science and technology.
It added that the loan has an 
interest rate of five per cent 
per annum from now to Feb-
ruary 2022, and nine per cent 
from March 1, 2022.
Businesses are expected to 
start paying back after 12 
months and repayment should 
be completed in five years.
Interested person can apply 
online via the designated on-
line portal providing requisite 
information and documents, 
such as:
1. First degree and NYSC 
discharge (or exemption cer-
tificate); valid mobile phone 
number (linked to your NIN), 
BVN, NIN, TIN, and email 
address.
2. Evidence of business regis-
tration (certified true copies 
of relevant CAC documents); 
and Corporate bank account 
number of business.
Female entrepreneurs are en-
couraged to apply and are ex-
pected to take
up to 50 per cent of the offers.
Existing businesses can also be 
qualified for funding through 
equity investment, the bank 
said.
For the undergraduates, the 
bank said that it will also dis-
tribute N500 million among 
the top five tertiary institu-
tions under the national bien-
nial entrepreneurship compe-

tition.
It said: “The competition is 
aimed at raising awareness 
and visibility of high-impact 
entrepreneurial/technological 
ideas among undergraduates, 
promote entrepreneurial tal-
ent hunts in Nigerian poly-
technics and universities, as 
well as encourage innovations 
that are commercially viable 
and with transformational im-
pact.”
“Applications for participation 
under the Development win-
dow shall be
through submission of appli-
cation on https://cbnties.com.
ng Body of
Experts (BoE) shall be con-
stituted from the private and 
public sector to evaluate en-
trepreneurial and technolog-
ical innovations submitted 
by Nigerian polytechnics and 
universities. Top five (5) poly-
technics and universities at the 
national level shall be awarded 
the grant prize on the recom-
mendation of the Body of Ex-
perts (BoE),” it said.
“Five (5) top Nigerian poly-
technics and universities 
with the best entrepreneurial 
pitches/ideas shall be award-
ed as follows: First place – 
N150.0 million; Second place 
– N120.0 million; Third place 
– N100.0 million; Fourth 
place – N80.0 million; and 
Fifth place – N50.0 million,” 
it added.

project was aimed at supporting 
the university to benefit from the 
huge economic potentials inher-
ent in the transport sector and 
to create an alternative source of 
revenue for the university.

Okoro said “The project is part 
of our post-COVID-19 econom-
ic plan, designed to create jobs 
for the students and assist in-
stitutions to leapfrog from the 
devastating economic downturn 

occasioned by the pandemic. It is 
our desire to help Nigerian Uni-
versities take a lead in sustainable 
investment programmes.”
According to him, “the UTS will 
redefine transportation in the 

country using State of the Art 
applications such as Automated 
Transport Management Systems 
(ATMs). We shall blend trans-
portation with pleasure, comfort, 
and confidence.”
CEO of Legacy FMCG, Mr Tony 
Uzoma, who is also a represen-
tative of the consortium of the 
Chinese automobiles, said while 
explaining the operational dy-
namics of the UTS project, that 
the institution will not only ben-
efit from the scheme but those all 
those in its axis will too.
He further explained how the 
university and its environs will 
benefit from Gradual Technol-
ogy/Knowledge Transfer asso-
ciated with the Multi-Purpose 
Vehicle Assembly Centre and the 
Higher G-BOS monitoring fleet 
(IT infrastructure) which will be 
sited inside the school.
The VC, however, expressed his 
happiness over the innovation 
and promised to give full support 
to it.
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You have been vice-chancellor of Osun 
State University for the last five years. 
How would you describe your journey so 

far?
Well, it is like every other journey, you have 
the good, you have the bad, you even have the 
ugly. But all said and done. I want to believe 
that we are leaving behind a better universi-
ty than we met it. I like talking frankly: I did 
not inherit a university in the real sense of it, 
and the records are there. The university I in-
herited was anything goes. Yes, the university 
in a name, but a university where academic 
culture was completely missing. A university 
where commercialisation of everything was 
the norm. A university where law and order 
was not a culture. A university where cor-
ruption was the order of the day. I guess it 
happens in many other universities, but the 
so-called autonomy that we have is like a veil, 
so the public does not see it. So it was real-
ly tough, very, very tough at the beginning, 
and of course, we are always reminded that 
trying to reform will always come with ob-
stacles. And we really had the obstacles, and 
of course, we were always in the news, in the 
first one and half years; needless battles, but 
we overcame. And I want to give credit for this 
to the kind of principals that we had and still 
have. I had a visitor, the then Governor, Mr. 
Rauf Aregbesola, who understood what a 
university should be and gave us a free 
hand to run it. I also had a council, and 
I still have that council, which knows 
what a university should be and be-
lieved in the kind of serious reform 
that we needed to have, and I had 
their support. As tough as it was in 
the first 18 months, things moved 
on gradually because it was so bad 
that at a point in time, I wanted to 
resign and go back to the Universi-
ty of Ibadan (UI). But I recall some 
good members of council pre-
vailed on me not to. I also re-
call that the visitor then, Mr. 
Rauf Aregbesola called me 
and said, ‘Labo, you are on 
a mission. You are not going 
anywhere.’ So that is what 
kept us going. Since 2018 
November, when we had the 
peak of the madness, we have 
been at the cruising level, and 
it has been wonderful. Now we 
have what we can call a university.
In what ways were you able to reform 
the university, and what issues did you 
address?
You see, universities run on academ-
ic culture, integrity is one, selfless-
ness is one, finesse, neutrality, ac-
countability and openness; these 
are the culture that universities 
world over are known for. So 
anything outside of that 
will not be mean-
ingful to 
some-

Prof. Labode Popoola is the Vice Chancellor, Osun State University, Osogbo ( UNIOSUN). In this interview, the professor of Forest Economics and Sustainable Development, whose tenure will 
end on November 4, harped on improved funding of universities for them to fulfil their mandate as solution providers. He also spoke on why society should be interested in how public univer-

sities are run and utilise resources to ensure accountability in the system.

one like me. I believe that there are still people 
who think the same way that I do. So, we were 
able to instil that largely by resisting those who 
were against the reforms. You see, the turbu-
lence was enough to frustrate any human be-
ing. As I said, we resisted them, but we also 
had the support of our principal, the council, 
and the visitor to the university. So yes, largely 
we are back, we are operating according to the 
rules and regulations of the university, the es-
tablishment laws of the university, the condi-
tions of service at the university. So corruption 
has reduced drastically, because we have this 
credo, ‘we don’t give, we 
don’t t a k e 

bribe here’, and that is exactly what it is, and 
we have means of knowing if it is happen-
ing. So largely, that reduced the cost of run-
ning the system, it reduced project cost, and 
we now have an efficient service delivery, we 
have quality delivery of projects. If you move 
round, you will find out that we have value for 
money. They did not come easy. That is the re-
ality
Can you give us another example of what used 
to be and what is obtainable now?
Well, we had a situation where lateness to 
work and absenteeism were the order of the 
day and we applied the rules and regulations. 
That has also reduced. We had a university 
where students were very lawless. All you 
heard about UNIOSUN then were students 
in cultism, students who were involved 
in 419, Yahoo-Yahoo, we were always in 
the news. But, what we did was that we 
brought the leadership of the students, we 
selected some of them that we thought 
were reasonable and we engaged them 
for the whole of three years, giving 
them leadership training. We organ-
ised retreats on an annual basis for 
three good years to let them know 
the essence of leadership. That now 
culminated in the first-ever student 
union executive. This university nev-
er had one. They elected their own 
leaders and they are now in place 
and they are doing the job that an 
executive should be doing. They are 
enlightening the students, creating 
awareness and serving as a bridge be-
tween management and the students. 

But we also did something, we selected 
amongst the students, the troublesome 

ones after they graduated, one per cam-
pus, to now work with our students’ affairs 

division. So they were our eyes and ears on 
the six campuses. We engaged them. They 

were the ones actually leading the crisis when 
I first came. So we called them to ourselves by 
the time they graduated and told them that 
now you are graduates, you will know the dif-
ference between being a student and being an 
employed graduate. We engaged them in our 
student’s affairs division, one par campus. So 

they understood the students 
better than we did and they 
are still there. We now have 

a student body that is 
very responsible. You 

hardly hear about 
crisis from our 

students. You 
hardly hear 
about some 
of these 
n e g at i v e 
t e n d e n -
c i e s 
a b o u t 
o u r 
s t u -

dents.
How important do you think student leadership 
is to the smooth running of the campus?
The reality is that boys will always be boys, 
just like girls will always be girls. But unfor-
tunately, student unionism, the way we knew 
it when we were in the university, is not the 
way it is now. They are involved in external 
politics. As a matter of fact, many of them see 
it as a springboard to join the larger society 
in politics. And so they like to play the hero 
even where there is no reason to do that. That 
is why we engaged them in leadership train-
ing. You see, if we had just succumbed to the 
quest for student union leadership, probably 
we would still end up with the same problem 
other universities end up with. But like I said, 
we engaged them, we involved them in lead-
ership training for three good years. We bring 
in people from outside, not even us. We bring 
in mothers, fathers, people who have seen it 
all and people who will understand their lan-
guage. We went on retreat for a minimum of 
three days, so we all mingled as if we were 
mates. So that brought in some confidence 
that this is not we versus them. It is about all of 
us. So by the time we now got the constitution 
of the students’ union ready, we allowed them 
to think out the constitution, we went through 
it together, and they adopted it by themselves. 
Then we gave them a free hand to go and elect 
their leaders. And they elected their leaders 
without rancour. But one thing we also did 
was that we deliberately put in the constitution 
that anyone that will emerge as the president 
must be on the verge of first class. So the first 
president actually is a student in Electrical En-
gineering and clearly a first-class student. So 
it wasn’t a question of an all-comers affair. So 
the best amongst them were selected. So you 
cannot be a third class or somebody who is 
lagging in class and say you want to become a 
student union hero. It is already in their con-
stitution, so it is not possible.
Five years down the line as UNIOSUN VC, will 
you say you are fulfilled?
Yes, largely fulfilled. But you know as much as 
possible I don’t like blowing my trumpet. I like 
people to say what they see or tell the story of 
how they feel. Because again it is not about me, 
I applied for this job. I wasn’t offered on a plat-
ter of gold. No. I applied for it, about 23 of us. 
I came first with a gap of about 30 points. So 
it means I put an assignment on my head and 
I had a vision and mission document. Every 
now and then, I go to that vision and mission 
document and ask, has this been done? Or 
has that been done? I want to say that over 90 
per cent of things that I willingly wrote that I 
would do have been done. So if that is a mea-
sure of fulfilment, that is my description of it.
Speaking of corruption in the system, has there 
ever been a time when you had sex for marks or 
buying grades issues?

Again, the major one is actually still in court, 
so I will be very careful in the way I comment 
on it. I inherited a case of a lecturer. There was 
a video recording of the malfeasance between 
a lecturer and a female student. Whether mon-
ey or marks transpired, I wouldn’t know. But it 
was scandalous, and the matter is still in court. 
The lecturer was dismissed, and there were 
similar others. But one good thing we did was 
we put in place a sexual harassment policy. 
Sexual harassment is not just about a male lec-
turer harassing a female student. It could be ei-
ther way. So the policy clearly states what sex-
ual harassment means and how we can detect 
same, and the penalties for same. So we took it 
very seriously, and every member of staff has a 
copy and the students also have copies of that. 
So, that actually also sends some jitters. We 
have not been having it. You see, you never can 
tell. You don’t know what happens outside the 
wall of the system. But the only recent report 
we had turned out to be a red herring. In fact, 
the student has just written a letter of apology. 
Because if we hear this sort of thing, we will 
investigate, and if you are found guilty, we ap-
ply the laws. so sexual harassment is actually 
taken very seriously because there is a policy 
on that.
Some university administrators are being in-
vestigated by the nation’s anti-graft agencies for 
financial impropriety. There are claims of mas-
sive corruption in the system, what is your take 
on this?
The corruption in the university system is 
huge and I am saying so boldly. By the way, 
I was a ‘customer’ at EFCC. If you go online, 
you will find so many things written about me. 
I made bold to say and I say it before man and 
God that never in my life have I ever given 
or taken a bribe. That is the simplest form of 
corruption. There are several others. If I have 
never done that and petitions were written 
against me by people who are corrupt, doing 
it and I blocked the leakages and they wrote 
petitions against me, first to the council of the 
university. It is important we record this. I was 
investigated for about three or four months. 
The university governing council gave me a 
letter of exoneration because there was abso-
lutely nothing. Then having not being satis-
fied by the petitioners, they wrote to the state 
House of Assembly and I think I was investi-
gated for about six months. I have a letter from 
the state House of Assembly exonerating me. 
They went to the EFCC. I was even detained. 
Of course, I was released and investigated for 
another six months. I was expecting an out-
come. There was no outcome because I was 
told that once they did not invite you again, 
it means that they did not find anything. I did 
not bother my head because I knew that there 
was nothing like that. But I guess the vindica-
tion eventually came when they decided to sue 
EFCC that the commission did not indict me. 

But back to the point you raised, there is cor-
ruption in the Nigerian university system. Part 
of the corruption is what I have just told you. 
People who were depending on the system il-
legally, but because there is an affront against 
them, they fought back so that I could be re-
moved. When I first came, a professor came to 
this office and brought a document for me to 
sign money they call IGR to be shared among 
some professors and some people. I said why 
should this happen? He said, ‘oh, here we 
share 25 per cent of IGR’. Don’t you take your 
salary? He said, ‘yes, we worked for the IGR’. 
How did you work for it? You are supposed to 
work for the university, and the compensation 
is our salary. Of course, I refused to sign it. 
You should expect what such people will feel 
about me. So I can say of this university that 
there was corruption and there is corruption 
in the university system in Nigeria. The EFCC, 
whichever agency, even the councils, should 
beam searchlight in the university system. 
You know our unions always complain about 
poor funding. Since I got here, at least I have 
got over N3 billion from TETfund. TETfund is 
government money. Yes, the government can 
never fund education enough. There are some 
universities that are getting more than that and 
who are still getting more than that, particu-
larly federal universities. Society should ask, 
what have you used these monies for? I can 
account for every kobo that came in during 
this tenure.
There are claims that the curriculum being used 
in our universities are not in tune with current 
trends, what do you have to say about this?
You see, we have a curricular, but there are 
some basic things in all curricula that may 
never change. You see, when you have hydro-
gen and oxygen in the right quantities, you will 
get water. That will never change. Reproduc-
tion in humans and animals will never change. 
Photosynthesis is a process and it will never 
change. But the environment changes some 
of these things. How are we reacting to the 
changes in the environment? We are talking of 
unemployment. How are we reacting to this in 
the way we teach Economics? How are we re-
acting to this in the way we teach entrepreneur-
ship? If you are teaching Biology and Physics, 
are you bringing in values, about character, 
about conduct in society, values about how 
somebody can be useful to himself and soci-
ety? Those are the issues. So yes, I think a lot 
has changed and I want to give kudos to NUC. 
As we speak, there is a lot of transformation 
going on in the curricular of the universities in 
this country that NUC is doing. But the other 
thing is about attitude. See you can also have 
good curricular, what about the attitude about 
the teacher? The attitude of the students? So 
all of these come together, but all in all, I think 
there is improvement and it can be better.
Most vice-chancellors usually have issues with 

the unions on campus. How would you describe 
your relationship with ASUU, NASU, SSANU 
and other unions?
Of course, there are four major unions in the 
university system. Now I have had the privi-
lege of working in the university system now 
for about 30 years. That is the only job I un-
derstand anyway. I know that there are three 
scenarios. When there is peace between the 
unions and management, it means one; there 
are some things going on between them. They 
are enjoying themselves in the relationship. 
That is one way. Two, it can also mean that the 
leadership of the union is reasonable and sym-
pathetic to the course of the university. When 
there is a crisis, it means they are not dancing. 
It could be that the VC is not doing what he 
is supposed to be doing or the expectations of 
the union leadership. By expectations, I don’t 
mean workers’ welfare because that is what 
unions are for. It means their expectations are 
not being met by the vice-chancellor. You can 
conclude on which scenario I fall into. But 
having said that, unionism in this country has 
also become personalised. A union leader feels 
that he is in a position to get things for him-
self, using the number of workers. Even when 
he/she is fighting a selfish course, he does it in 
the name of unionism.
Universities are meant to be solution centres. 
Why has the Nigerian university system not 
been able to solve basic problems?
Well, you have already said it. You said two 
things; universities are supposed to be solu-
tion agents and even at the United Nations 
level, there is a network called Sustainable 
Development Solutions Network (SDSN) 
and the memberships is about universities. I 
am a member of the leadership council at the 
UN level and I am the director from Nigeria. 
I believe that universities should be solution 
providers. But you see, you need to belong to 
a social media platform where university op-
erators are. We complain the most about ev-
erything. We are the ones that will tell us the 
roads are bad. We are the ones that will tell the 
whole world that there is no electricity. We are 
the ones that will complain about health. So 
we have actually joined the 
society in complaining. 
It is unheard of. In 
other parts of the 
world that I know 
and I think with-
out being immod-
est, not less than 
100 countries 
that I have had 
the privilege of 
visiting, two insti-
tutions hold coun-
tries in place, the 
military and the uni-
versity system. When 
there are problems, those 
are the two institutions. But un-
fortunately, we are not doing very 
well in that area and I personally 
feel bad about it. You have said, why 
can’t we provide our own power sup-
ply? It may not be 100 per cent, but there 
should be evidence that a university is able 
to, which is what we are already doing 
here. Our street lights were put in 
place by our students from the 
engineering department. We 
didn’t have to give a con-
tract to get that done. 
We have our students 
engage in entrepre-
neurship, learning 
some trades that 
will stand them 
in good stead in 
the larger soci-
ety. Instead of 
complaining 
about unem-
pl oy me nt , 
they should 
be able to 
go out there 

Varsities should be well funded to fulfil their mandate, 
says Popoola UNIOSUN  VC

to create employment or not to become a bur-
den to society. It is part of the solutions that we 
are talking about. We have been able to put in 
place a loan scheme. We call it a start-up fund 
for our students. Instead of our students grad-
uating and going out and complaining about 
no job or that government is not employing 
them. The loan is so little, N200, 000 loan 
about 1 per cent rate payable over a period of 
five years. If you are an alumnus and alum-
na of this institution, you can have that and 
many of them are taking advantage of that. So 
yes, universities should be solution providers. 
Unfortunately, we probably are the ones com-
plaining the most and it should not be.
How has UNIOSUN impacted its immediate 
community?
I have just told you a few things, for example, 
we don’t want our students to be a burden to 
society. We are supporting them through en-
trepreneurial training, through loans, then, 
more important, we created a communication 
programme. I think it is on Rave FM, we call 
it UNIOSUN solutions forum and it is aired 
every Tuesday. We only discuss solutions. The 
problems are known. Oh, no water! We have 
talked about this for ages. Oh, diseases! They 
keep on emerging. Poor power supply, cor-
ruption in the system, poor governance, we 
know all of these. So we instituted a radio pro-
gramme every Tuesday, we call it UNIOSUN 
solutions forum and experts go there to dis-
cuss solutions, that benefits society. So that is 
some of the things we have been able to do.
Would you say UNIOSUN has attained world-
class status?
That is subjective. For example, I will not envy 
the University of Ibadan, but I will aspire to 
be like the University of Ibadan. Do you know 
the reason? The University of Ibadan is 73 
years old this year. Age is a factor, so if the 
University of Ibadan is ranked number one, 
I will not envy UI because what UI has, we 
don’t have. UI has over 300 professors; some 
of them are world-class. I have barely 50 pro-
fessors. So why will I compare myself with 
Oxford? It is part of the mistake we make. We 
talk about ranking. Oxford has been around 
for 100s of years. Cambridge has been around 
100s of years, but we can only aspire. So I can 
only say that UNIOSUN of 2016 is not the 
UNIOSUN of 2021, for several reasons that 
you can see. But if you are now talking about 
ranking, when I came here, the university was 
number 37 in Nigeria. We are now number 
29, eight point leap in five years. I don’t know 
when the next ranking is coming, but we are 
likely to still move higher. But I will not envy 
Cambridge. I will not envy Harvard. I will not 
envy Oxford. I will not even envy the Univer-

sity of Ibadan. Because there are 
some things they have that we 

don’t have, we are only 
aspiring to be like 

them.

Prof. 
Labode 
Popoola
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REGIONAL
11 universities in South Africa 
ranked among the best in 
‘Emerging Economies University 
Rankings 2022’

Google, UNESCO plan to empower 
100 journalism institutions in Africa

Two Rwandan universities join Huawei ICT academy program

At least 11 universities across South 
Africa have been ranked among 
the best emerging economies in 
the 2022 ranking data published by 
Times Higher Education (THE).
The rankings use the same 13 per-
formance indicators as the World 
University Rankings to judge insti-
tutions’ teaching, research, knowl-
edge transfer and international 
outlook. However, they have differ-
ent weightings to reflect the devel-
opment priorities of universities in 
emerging economies.
In the latest rankings, countries were 
classified by the London Stock Ex-
change’s FTSE Group as “advanced 
emerging”, “secondary emerging” 
or “frontier”, showing that emerg-
ing universities are improving fast-
er than those around the rest of the 

world.
For the ‘Advanced emerging’, Brazil, 
Czech Republic, Greece, Hunga-
ry, Malaysia, Mexico, South Africa, 
Taiwan, Thailand and Turkey were 
named.
In the ‘Secondary emerging’ group, 
it includes Chile, China, Colombia, 
Egypt, India, Indonesia, Kuwait, Pa-
kistan, Philippines, Qatar, Romania, 
Russian Federation, Saudi Arabia, 
and United Arab Emirates.
‘Frontier’ include 30 countries 
which include: Bahrain, Bangladesh, 
Botswana, Bulgaria, Côte d’Ivoire, 
Croatia, Cyprus, Estonia, Ghana, 
Iceland, Jordan, Kazakhstan, Kenya, 
Latvia, Lithuania, Malta, Mauritius, 
Morocco, Nigeria, North Macedo-
nia, Oman, Palestine, Peru, Serbia, 
Slovakia, Slovenia, Sri Lanka, Tanza-
nia, Tunisia, Vietnam.

Overall, there are 698 universities in 
the ranking this year, up from 606 
in 2021, and 50 territories are rep-
resented, two more than last year. 
Eleven countries have a new number 
one university this year – including 
South Africa.
In the new rankings, China still 
dominates the Emerging Economies 
table, with 51 institutions in the top 
200, including all of the top five uni-
versities.
Russia and Taiwan are the only other 
higher education systems in the top 
10, while South Africa drops out of 
this elite group.
Russia now has the third-highest 
number of universities in the rank-
ing, behind China and India.
Two more Russian universities were 
ranked in the top 200 of the Emerg-
ing Economies University Rankings 
2022, bringing the total to 17. 
The country was previously the 
fourth most-represented nation in 
the top 200, but it is now on a par 

by Opeyemi babalola

by Opeyemi babalola

by Opeyemi babalola

with India and behind only China 
on this measure. Taiwan was ahead 
of Russia last year but its number of 
representatives has dropped from 16 
to 12.
While the University of Cape Town 
is ranked as the top university in 
South Africa in the global ranking, 
when adjusting the weighting to 
focus on emerging market develop-
ment, the University of the Witwa-
tersrand (Wits) edges ahead.
Wits ranked 15th overall, followed 
by UCT, which tied for 16th. Stellen-
bosch University was the only other 
South African university to feature 

in the top 50, ranking 24th overall.
Only two South African universities 
saw improvements in the rankings, 
with the University of South Africa 
(Unisa) climbing from the 251-300 
range into the 201-250 range. Mean-
while, the University of the Western 
Cape saw a more significant gain, 
moving from 126th in 2021 to 107th 
in the 2022 ranking.
The University of KwaZulu Natal re-
mained at 57th overall.
All other universities in South Afri-
ca dropped in the ranking, with the 
University of Pretoria notably falling 
from 116th in 2021 to 153rd in 2022.

Towards enhancing good qual-
ity journalism in institutions 
from Africa, Google and the 

United Nations Educational, Sci-
entific and Cultural Organization 

(UNESCO) have concluded plan to 
launch journalists’ training in 100 
journalism institutions in Africa.
This initiative aimed to support dig-
ital journalism training is expected 
to continue over the next 18 months 

through the Google News Initiative 
(GNI) for Africa.
Matt Brittin, President for EMEA 
Business and Operations, Google 
made this known at the ongoing 
inaugural Google News Initiative 

(GNI) for Africa virtual event.
The GNI for Africa virtual events 
started that on Monday Oct. 25 and 
will run through to Friday Oct. 29.
He said that the journalism train-
ing is aimed at updating journalism 
education programmes in over 100 
journalism institutions in Africa. 
“The pandemic has changed the way 
people interact with news and accel-
erated that shift to digital,” he said.
‘’There has never been a time when 
access to good quality journalism 
has been more important; this pro-
gramme will seek to establish, de-
fine, and implement the local defi-
nitions of excellence in journalism.
“We will work with the 100 different 
journalism schools targeting to ben-
efit over 4,000 journalists,’’ he said.
He said that Google is increasing its 
investment in and support of jour-
nalism in Africa, including a News 
Lab Teaching Fellow who provides 
locally relevant training for journal-
ists in Southern Africa.
According to him, and programmes 

such as the Digital Growth Pro-
gramme and Innovation Challenges 
which support publishers in their 
digital transformation.
Continuing, he said the GNI event 
brings together experts from Goo-
gle and the industry to share tools, 
training and best practices.
He recalled that Google has held 
two successful Innovation Challeng-
es where Google supported 43 GNI 
projects in 18 countries.
On his part, Guy Berger, Director, 
Strategies and Policies, Communi-
cation and Information, UNESCO 
said that UNESCO would use its 
networks of established journalism 
schools to launch the collaborative 
programme.
Berger said that the collaborative 
programme would enable journal-
ists to better respond to the major 
changes in journalism and publish-
ing in recent times.

Aiming to close the gap for stu-
dents within the ICT sectors 
between the academic and 

the employment world, two univer-
sities from Rwanda have joined the 
leading ICT solutions provider, Hua-
wei, which officially became Huawei 
Information and Communication 
Technology (ICT) Academies in 
Rwanda.
Huawei in a statement announced the 
development following the signing of 
a memorandum of understanding 
(MOU) between the University of 
Rwanda and Rwanda Polytechnic, at 
an event in the Rwandan capital, Ki-
gali.
“We are hoping through this partner-
ship we can work together to close 
the gap for students within the ICT 
sectors between the academic and the 
employment world to get real stan-
dard certifications that would sup-
port them to use their knowledge and 
practice in real life,” Huawei Country 
Director Tonni Yang said. “This is a 
way to support the country in the de-
velopment of the ICT sector.”
The Huawei ICT Academy is a Hua-
wei-authorized project for indus-
try-academy cooperation. It aims 

to provide students with the latest 
ICT technologies and knowledge, as 
well as to train professionals that can 
meet the requirements of customers 
and partners from Huawei’s industry 
chain.
It is a non-commercial agreement 
between Huawei and universities, 
colleges that brings the latest profes-
sional certifications.
At the same function, Seeds for the 
Future training program 2021, to be 
conducted virtually, was flagged off. 
The program helps students to learn 
about the latest technology trends, 
discover the technology ecosystem 
in China as well as to learn from best 
experts.
Speaking on the development, Yang 
commended Rwanda’s ICT and edu-
cation ministries for supporting Hua-
wei’s Seeds for the Future program 
since 2018 and now the ICT academy 
program.
Rwandan State Minister in charge 
of ICT and Technical and Vocation-
al Education and Training (TVET) 
Claudette Irere lauded the University 
of Rwanda and Rwanda Polytechnic 
for partnering with Huawei on its 
ICT academy initiative that she said 
is pivotal for ICT talent development 
in the east African country.

“We believe that the signing of the 
MOU and the participation of our 
students in the Seeds for Future pro-
gram will act as a crucial platform for 
sharing latest ICT technologies and 
enriching students’ work experience, 
helping them to prepare work effi-
ciently and effectively at their future 
employment places,” she said.
Commending China for the long 
standing relationship with Rwan-
da, Irere said the relationship has 
fostered great investment ventures 
across the country’s economy and 
has been a driving force in boosting 
Rwanda’s trade and infrastructure 
growth.
There is a need for the education sec-
tor to work closely with the private 
sector to train and jointly develop 
programs that are needed by the in-
dustry, she observed.
According to her, tt is on this note 
that Huawei is introducing a certifi-
cation program in our universities to 
equip our students to prepare them 
for both present and future needs.
Wang Jiaxin, the economic and com-
mercial counselor at the Chinese Em-
bassy in Rwanda, stressed the impor-
tance of technology.
In the face of the fourth industrial 
revolution, being young, being ambi-

tious, thinking big is not enough; we 
need to enrich the population with 
technologies, we need to equip them 
with skills and expertise, he said.
Noting that Huawei is very eager to 
share technologies with its partners, 
Wang thanked Rwanda for its co-
operation with Huawei when some 
“western politicians try to smear 
Huawei, and force some countries 
not to work with Huawei.”
He said such initiatives from Chi-
nese companies in Rwanda also 
mark a milestone of the 50-year re-
lationship between the People’s Re-
public of China and Rwanda.
In Rwanda, the Seed for the Future 

program started in 2018 and over 15 
Rwandan students have gone to Chi-
na for hands-on training.
Last year, the program was moved 
online due to COVID-19 and since 
then the number of students has tri-
pled.
The eight-day virtual training pro-
gram consists of three-hour pre-re-
corded courses and 13 hours of live 
stream in technology entry level and 
advanced sessions on such topics 
as 5G, artificial intelligence, cloud 
computing, and cyber security, and 
also give interactive visit sessions to 
Huawei’s exhibition halls.
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EaRTH District aims to make eastern GTA a 
hub for green-tech training and innovation

UoN and France to support engineering and science training in Kenya

UG appoints Nana Aba Appiah Amfo 
as first female Vice-Chancellor

Austria launches new 
collaborative doctoral 
programmesBy Moyosore Salami

By Moyosore Salami

By Moyosore Salami
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By Moyosore Salami

Nana Aba Appiah

2nd from left) Minister for Foreign Trade, Mr. Franck Reister and Cabinet 
Secretary, National Treasury,Amb. Ukur Yatani exchange signed copies of the 
agreements. Looking on is (far left) Mr. Bertrand Willocquet, AFD Kenya 
Director and (2nd from right) University of Nairobi’s Vice-Chancellor, Prof. 
Gitahi Kiama and Chief Operations Officer, Mr. Brian Ouma.

The Environmental and Related 
Technologies Hub (EaRTH), 
located on the University 

of Toronto Scarborough campus, 
aimed to develop the region’s green 
and sustainable technology sector 
through research, academic pro-
gramming and commercialization 
of advanced technology for the 
fiveuniversitiesandcollegesacrossth-
eeasternGreaterTorontoAreatobrin-
gatrainingandinnovationhubforgre-
entechnologytotheUniversities.
Professor Wisdom Tettey, vice-pres-
ident and principal of University of 
Toronto Scarborough, said being 
able to help empower communi-
ty members to play an active role 
in combatting climate change was 
a key element in developing the 
EaRTH District.  
“We are well-positioned to help 
with this effort by being an active 
leader – along with our partners 
– in transforming and facilitating 
access to the benefits of green and 
sustainable technologies.” he said.
Tettey said creating a district in the 
eastern GTA for community mem-
bers to live, work and play also 
meets the United Nations Sustain-
able Development Goals adding 
that major priority of the EaRTH 
District will address an urgent need 

for sustainable solutions to tackle 
the challenges of climate change by 
developing technological and social 
innovations.
He explained that by filling a skills 
gap that currently exists through 
access to educational programs in 
the green-tech sector that include 
joint degrees, micro-credentialing 
and experiential learning will help 
in tackling the challenges.
He further stated that memoran-
dum of understanding (MOU) 

was signed by all five partner in-
stitutions to formally launch the 
initiative adding that the partner-
ship institutions will work with the 
public and private sectors, as well 
as Indigenous communities, in the 
development of green and sustain-
able technologies. Each institution 
will contribute its unique expertise 
and training in the environmental 
sciences, advanced technology and 
emerging areas of the green-tech 
economy.

Austrian universities of ap-
plied sciences (Fachhoch-
schulen) and universities are 

now introducing joint programmes 
for doctoral students. The Federal 
Ministry of Education, Science and 
Research and the Austrian Science 
Fund (FWF) are supporting the 
scheme.
According to the Federal Minister 
of Education, Science and Research 
Heinz Fabmann, Researchers at 
Fachhochschulen joined forces with 
colleagues at traditional universities 
to develop doctoral student pro-
grammes in research fields of excel-
lence, can apply for funding via the 
FWF. 
He also said the new programme 
willprovidessupportforsuchdoctor-
alprogrammesforuptofiveyears and 
enables researchers and institutions 
to collaborate in applied basic re-
search, with doctoral students con-
ducting research in highly inno-
vative fields in the course of their 
studies.
“Collaborative doctorates strength-
en cooperation in research between 
universities and Fachhochschulen 
and simultaneously boost the re-

A proposed net-zero vertical farm at U of T Scarborough is part of a broader 
partnership between the university and Centennial College that is focused on 
advancing the clean-tech sector (rendering courtesy of U of T Scarborough 
and Centennial College)

cruitment of junior academics. 
So I am pleased that a total of 28 
high-quality proposals were submit-
ted for the scheme,” “Which such a 
large response, we will already be 
calling for a second round of pro-
posals by the end of the year and are 
also raising the volume of funding 
to €7 million.”
“The doctoral programmes which 
are now being funded impressively 
demonstrate how important syn-
ergies between basic research and 
practical know-how are in finding 
answers to the urgent questions 
the future is posing,” says Sabine 
Seidler, president of Universities 
Austria, representing institution 
heads. “This benefits not only the 
25 doctoral students but also all in-
stitutions involved and society as a 
whole”Fabmann said.
Johann Kastner, vice-president for 
the Austrian Association of Univer-
sities of Applied Sciences Österre-
ichische Fachhochschul-Konferenz) 
also stated that the new research 
programme represents a milestone 
in intensifying cooperation between 
different institutions. It offers the 
valuable opportunity to place sus-
tainable cooperation between Fach-
hochschulen and universities on a 
secure footing.”

The Government of Kenya and 
French Development Agen-
cy (AFD) have signed two fi-

nancing agreements to the tune of 
Kshs. 4.6 B aiming to improve and 
open up available academic training 
in the Science, Technology, Engi-
neering, and Mathematics in Kenya.
The  signing which took place on 
October 29, 2021 at the National 
Treasury of Kenya, between Amb. 
Ukur Yatani, Cabinet Secretary, Na-
tional Treasury and Mr. Bertrand 
Willocquet, AFD Kenya Director, 
in the presence of French Minis-
ter for Foreign Trade, Mr. Frank 
Reister and University of Nairobi’s 
Vice-Chancellor, Prof. Gitahi Kiama 

KIU Ranked among top 100 Universities 
in Africa

Kampala International 
University has been 
ranked among the top 

100 universities in Africa 
alongside 9 other East Af-
rican Universities and only 
Makerere University in Ugan-
da in the uniRank University 
ranking.
KIU was ranked number 64 in 
the recently released universi-
ty ranking which is aimed at 
providing a non-academic 
League Table of top universi-
ties in Africa based on valid, 
unbiased and non-influence-
able web metrics provided by 
independent web resources 
rather than data submitted by 
universities themselves.
The other universities ranked 
among the top 100 are the 
University of Nairobi, Mak-
erere University, Kenyatta 
University, University of Dar-
es-salaam, Jomo Kenyatta 
University of Agriculture, 
Egerton University, Universi-
ty of Rwanda, Moi Universi-
ty and Sokoine University of 

Agriculture.
According to the uniRank 
University Ranking website, 
“the aim of the ranking is to 
provide an approximate glob-
al ranking of world Universi-
ties and Colleges based upon 
their web presence and pop-
ularity in terms of estimated 
traffic, trust/authority and 
quality link popularity.” 
“This is especially intended 
to help international students 
and academic staff to under-
stand how popular a specific 
higher education institution 
is in a foreign country,” it 
adds.
The rankings consider the 
level of attendance at the uni-
versity site, the number of ac-
tive pages, performance met-

and Chief Operations Officer, Mr. 
Brian Ouma.
According to the Cabinet Secretary,  
Amb. Ukur  Yatani, said approxi-
mately Kshs. 4 B will finance the de-
tailed design, construction and seed 
equipment of an Engineering and 
Science Complex (ESC) in the Uni-
versity of Nairobi adding that an ad-
equate and ambitious environmen-
tal certification will be sought for the 
building (LEED Silver, or equivalent 
international certification).
He further stated that an addition-
al of grant approximately Kshs. 645 
M will help with the creation and 
launch of the new ESC, by support-
ing the architects teams in monitor-
ing the building activities, and the 

pedagogical teams in reviewing of 
curricula and pedagogy, as well as 
support to building stronger links 
with industry and increasing inter-
nationalization, in partnership with 
top French Science and Engineering 
universities.           
The University of Nairobi’s 
Vice-Chancellor, Prof. Gitahi Kia-
ma, during the agreement said the 
implementation of the overarching 
objectives requires a workforce with 
the adequate set of skills, especially 
in Science, Engineering and Tech-
nology which will lead the way into 
training the next generation of ade-
quately skilled engineers and scien-
tists that will drive Kenya’s develop-
ment.

The Council of the Uni-
versity of Ghana, Le-
gon (UG) has approved 

Professor Nana Aba Appi-
ah Amfo as the substantive 
Vice-Chancellor of the Uni-
versity, the Management of 
Ghana’s premier university.
Prof. Amfo’s career in aca-
demia started in 2001 as a 
lecturer in the Department 
of Linguistics. She was pro-
moted to a Senior Lecturer in 
2007, Associate Professor in 
2011, and Professor in 2017.
Her appointment which was 
made by the University’s 
Governing Council led by the 
former Chief Justice Sophia 
Akuffo, who is the current 
Chairperson.
President Nana Addo Dank-
wa Akufo-Addo, who was the 
special guest, also congratu-
lated Prof. Amfo for distin-
guishing herself to attain the 
position of the first female 
Vice-Chancellor of the Uni-
versity of Ghana, and pledged 

his continued support to the 
University and the leader-
ship.
Prof. Amfo while sharing 
her vision said her focus 
would be on the promotion 
of creativity and innovation 
through teaching and learn-
ing, and to ensure technol-
ogy-driven academic work 
all anchored on humanism, 
while actively pursuing the 
vision of becoming a world-
Class research-intensive Uni-
versity over the next decade.
Prof. Amfo stated that it 
would be importance of 
grooming the next gener-
ation of leaders at the Uni-
versity of Ghana through 
actively involving them in 
university governance and 
management, and facilitat-
ing structured leadership and 
management training pro-
grammes through the new 
Legon Leadership Academy 
plan.
Prof. Amfo also promised to 
pursue a team building spirit 
by harnessing the individual 

rics of flow, number of unique 
visitors and the number of 
page views on the university 
website from mobile devices 
and PC users.
Over the past 3 years KIU 
has maintained its position as 
the best private university in 
Uganda.
The campus also has the KIU 
Teaching School, the first 
and only teaching hospital 
in Uganda, which was estab-
lished in 2007. The Teaching 
Hospital has increased its bed 
capacity from 200 in 2007 to 
the current 700-bed capacity. 
It was ranked among the 
top four referral hospitals in 
Uganda in a 2017/2018 Min-
istry of Health Annual Sector 
Performance Report.

talents for the collective good 
of the institution and collab-
orate with others outside the 
University to achieve unity of 
purpose.
She however, appealed to 
Government to help clear 
the University’s huge finan-
cial liabilities resulting from 
judgment debts and botched 
agreements to allow the Uni-
versity start from a clean 
sheet as it strengthened alter-
native sources of revenue for 
growth.

FOCUS

THE process of selection of successor of 
Prof. Idowu Olayinka as the Vice-Chancel-
lor of University of Ibadan (U.I.) started in 

May 2020 with the Governing Council announc-
ing the commencement.Following the call by the 
Registrar of the institution and Secretary to the 
Council, Mrs Olubunmi Faluyi, in a special bul-
letin in 2020,  a total of 18 professors signified 
their intention for the plum job.
  They were professors Aderemi Raji-Oyelade, 
Oluwabunmi Olapade-Olaopa, Kayode Adebow-
ale, Kolapo Amzat, Babatunde Salako, Babatunde 
Adeleke, Razaq Rom-Kalilu, Hakeem Fawehin-
mi, Raheem Lawal, and Adeyinka Aderinto. Oth-
ers were professors Clement Kolawole, Olusegun 
Ademowo, Oladele Layiwola, Temitope Alonge, 
Anthony Kayode Onifade, Ebenezer Farombi, 
Femi Mimiko and H. A. Saliu.
  As the initial process was inching towards a 
completion, accusations and mutual suspicion 
started to dog the exercise.  The crux of the mat-
ter was the allegation that the then outgoing VC, 
Olayinka, was surreptitiously planning to impose 
a successor.
  Against this backdrop, the Joint Action Com-
mittee (JAC), comprising the university’s chap-
ters of the Senior Staff Association of Nigerian 
Universities (SSANU) and the Non-Academic 
Staff Union (NASU) went for the broke.
  The main entry and exit gates to the universi-
ty were where the unions embarked on protests 
leading to the shutdown of the main entry and 
exit gates of the premier university, over what 
they called the alleged imposition of Adebowale 
as the next Vice-Chancellor.
  The protesting workers union, led by the then 
SSANU Chairman, Wale Akinremi, and his 
NASU counterpart, Malachy Etim, vowed not 
to suspend the protest until there was a formal 
letter annulling the process of appointing the 
vice-chancellor.
  The unions also alleged manipulation of the 
five-member selection committee through the 
election of the two member representatives of the 
university’s senate.
  The imbroglio reached its crescendo on October 
28, 2020, when members of the unions allegedly 
disrupted the meeting of the University’s Council 
where the selection board was expected to inter-
view the six shortlisted candidates and eventually 
recommend the best out of them to the council as 
the incoming VC.
  After hours of protest, the then chairman of the 
council, Dr. Joshua Waklek, announced the sus-
pension of the process.
  Not satisfied, the unionists followed up their ac-
tion with petitions to the Federal Government, 
calling for the cancellation of the process, ap-
pointment of an acting VC and others.
  In his reaction to numerous petitions, the Min-
ister of Education, Adamu Adamu, called for a 
fresh selection process.
  In his letter dated November 18, 2020, and ad-
dressed to the Executive Secretary of the Nation-
al Universities Commission (NUC), Abdulrash-
eed Abubakar, the minister also announced the 
withdrawal of the ministry’s representatives from 
the Governing Council of the university.
Till the end of the five-year tenure of Prof. Idowu 
Olayinka on November 30, 2020, the impasse 
remained intractable, leading to the emergence 
of the Deputy Vice-Chancellor (Academic), Prof. 
Adebola Babatunde Ekanola, as acting VC for a 
period of six months.
  Towards the end of the six-month tenure of the 
acting VC in May 2021, the Senate of the univer-
sity renewed his tenurefor another six months, 
which is expected to end on November 30, 2021.
  After the end of the Waklek-led Council, the 

‘God just want me to 
serve, I’m not the best 

candidate’

ADEBOWALE:

Federal Government appointed Chief John Odi-
gie-Oyegun as the new Chairman of the Council.
  The new council resolved to cancel the process 
of selecting the new Vice Chancellor for the fed-
eral institution. Hence, another process began. 
However, the process started after a decision to 
that effect was reached at a meeting of the Uni-
versity Council presided over by the Council 
Chairman, Odigie-Oyegun.
  Determined to produce a substantive 
Vice-Chancellor by October 14 in line with its 
revised timetable, the Council swung into action.
  In a statement signed by the University Reg-
istrar, Faluyi, announcement was made of the 
election of Senate Representatives on the Joint 
Council and Senate selection Board for the ap-
pointment of the new Vice Chancellor 2021 to 
2026 and calling for nomination.
  “Pursuant to the provisions of the relevant Act of 
the University, with specific reference to the ap-
pointment of the Vice-Chancellor, nominations 
are hereby invited for the Senate representatives 
on the Joint Council and Senate Selection Board 
for the appointment of the next Vice-Chancellor 
(2021 – 2026).
  “Specifically, the Act provided for “Two mem-
bers of the Senate who are professors who were 
not members of the Search Team,“ the statement 
had stated.
  In the fresh process, 16 professors, however, sig-
nified interest to occupy the coveted office.
  They include, Acting Vice Chancellor of the 
institution, Professor Babatunde Ekanola, Pro-
fessor Kayode Oyebode Adebowale of the De-
partment of Chemistry, Professor Aderemi Ra-
ji-Oyelade of the Department of English, Faculty 
of Arts; Professor Adeyinka Abideen Aderinto of 
the Department of Sociology; Professor Emiola 
Oluwabunmi Olapade-Olaopa of the College of 
Medicine; Professor Temitope Alonge of the Uni-
versity College Hospital (UCH).
  Also in the race were Professor George Oluse-
gun Ademowo of the Department of Pharmacol-
ogy and Therapeutic, Faculty of Basic Medical 
Science; Professor Kolawole Clement Olusegun 
Olaniran, Department of Teacher Education; 
Professor Ganiyu Adesola Aderounmu, Profes-
sor Ebenezer Farombi of Biochemistry, Professor 
Hakeem Babatunde Faweyinmi of the Universi-
ty of Port Harcourt, Professor Rasaq Olatunde 
Kalilu of the department of Fine and Applied 
Arts, Ladoke Akintola University of Technolo-
gy (LAUTECH), Ogbomoso, Professor Antho-
ny Kolawole, Professor Oladele Layiwola of the 
Institute of African Studies; Professor Nazeem 
Oluwafemi Mimiko of the department of Inter-
national Relations, Obafemi Awolowo University 
and Professor Babatunde Salako.
  The 16 contestants on Monday, October 4, 2021 
presented their agenda to the university commu-
nity, via Zoom (virtual platform).
  This forum tagged: “The Voice of the Next UI 
VC, Who is Next?” offered a platform for staff, 
students and other members of the university 
community to meet the aspirants, listen to them 
and ask them questions.
  The event was organised by the UI Community 
Forum consisting of five unions in the premier 
institution ― Academic Staff of Union of Uni-
versities (ASUU), Senior Staff Association of 
Nigerian Universities (SSANU), Students Union 
(SU), Non-Academic Staff Union of Universi-
ty (NASU) and the Non-Academic Technicians 
(NATS).
  Sticking to the timetable e-voting to select two 
Senate members that would be part of the Selec-
tion Board held on Tuesday, October 12, 2021. 
Thereafter, during screening, six out of the 16 
contestants were selected on October 13, 2021.

  On the D-Day, October 14, the atmosphere was 
charged, with the university community waiting 
with baited breath for apprising of the 13th VC of 
the prestigious and premier university.
  Against all speculation and permutations, the 
incumbent deputy vice-chancellor in charge of 
administration at the University of Ibadan, Prof. 
Adebowale, emerged as the 13th substantive 
vice-chancellor of the institution.
  He defeated the incumbent acting vice-chancel-
lor, Ekanola, and 14 others in a keenly contested 
process that took almost one year to resolve.
  The chairman of the university’s governing 
council and former chairman of the ruling All 
Progressives Congress (APC), Odigie-Oyegun, 
made the announcement at exactly 7:57p.m on 
October 14, 2021.
  Announcing the new vice-chancellor, the Chair-
man said the Professor of Chemistry emerged 
the best after a thorough process, which he noted 
was witnessed by representatives of the Federal 
Character Commission and the Federal Ministry 
of Education.
  Odigie-Oyegun said: “In line with the Universi-
ty Acts, Search Team was subsequently constitut-
ed to search for suitable persons who might not 
apply on their own volition. At the end of the ex-
ercise, additional two applications were received 
and this brought the number of the applicants to 
16.
  “On Wednesday, October 13, 2021, Council in-
teracted with all 15 candidates. All members of 
Council scored the candidates using approved 
Council guidelines. At the end of the exercise, 
eight candidates in order of merit were short-
listed for the final interview. At the meeting, two 
members of Council, as required by Law, were 
also appointed.
  “Earlier in the week, Senate had elected two 
members of Senate to serve on the Selection 
Board for the appointment of the Vice Chancel-
lor.
  “Today, Thursday, October 14, 2021 the Joint 
Council-Senate Selection Board interviewed the 
eight candidates shortlisted. Two representatives 
of the Federal Character Commission (FCC), 
and the Representative of the Federal Ministry of 
Education were in attendance.
  “At the end of a very thorough, transparent and 
highly competitive exercise, Professor Kayode 
Oyebode Adebowale emerged as the best candi-
date for the position of Vice Chancellor.
  “The Governing Council at its just concluded 
meeting today considered the report of the Selec-
tion Board and approved the recommendation of 
the Board to appoint Professor Kayode Oyebode 
Adebowale as the next Vice Chancellor of the 
University of Ibadan.
  “It is, therefore, my pleasure to present to you 
the new and the 13th Vice Chancellor of this 
great university, University of Ibadan, Professor 
Kayode Oyebode Adebowale. We wish him suc-
cess in his tenure.”
  Speaking shortly after his presentation, the new 
VC said he was not the best candidate but that 
God gave him the opportunity.
  He said: “It is a privilege for me to serve. The 
Professor Adebowale seated here is not the best 
out of the candidates. God just wants me to serve.
  “The university has gone through some chal-
lenging times and there are so many things we 
have learnt there. I am not the best, but God just 
put me there because there is a work to be done. 
With the support of Council, Senate, workers, 
congregation and all others, we shall move this 
university to a greater heights.”
  In the meantime, one of the frontrunners to the 
coveted office, Prof. Aderinto, congratulated the 
new VC.

  In a short congratulatory message, prayed God 
to grant good health and wisdom needed to suc-
ceed to the new VC.
  Aderinto said: “Let me join others in congrat-
ulating Prof K. Adebowale on his emergence as 
our next Vice Chancellor. I also desired the po-
sition, and gave it my all, but it’s not meant to be 
this time around.  It has pleased God, the decider 
of all affairs, to hand over the leadership of our 
university to Prof Adebowale for the next five 
years.
  “We pray that Almighty God will grant him 
good health, wisdom and all that he may require 
to succeed in the office. After more than one year 
of an engaging contest, it is time to move on and 
support the new boss in the interest of our Uni-
versity. May Almighty God give us the Grace to 
please Him in all our ways. Congratulations, Mr. 
VC.”
  Unions and students of the university are hope-
ful of a rewarding and smooth working relation-
ship with him.
  The President of Students’ Union of the uni-
versity, Olusegun Akeju, said students looked 
forward for a harmonious relationship with the 
new VC.
  Akeju said:” We are hopeful for a harmonious 
relationship and cooperative disposition so that 
we will resolve issues. We hope to have a smooth 
relationship with him.”

The university chapter of Senior Staff Association 
of Nigerian Universities (SSANU), its new Chair-
man, Mr. Abiodun Omisore, said the welfare of 
workers is paramount.
Omisore said: “Prof. Adebowale is not some-
one we just know. He is a brother to us. The 
Vice-Chancellor, who will preside over the affairs 
of thousands of workers, must have the interest 
of workers at heart. Interest of workers is key.  He 
must have the welfare of workers at heart.”
PROFESSOR Kayode Oyebode Adebowale was 
born January 11, 1962 in Ibadan, Oyo State, 
Nigeria. He is an alumnus of the University of 
Ibadan. He completed his BSc in Chemistry in 
1984; MSc in Industrial Chemistry in 1986 and 
PhD in 1991.
He began his academic career at the Federal Uni-
versity of Technology, Akure in October 1991 as 
Lecturer Grade II. He returned to the Univer-
sity of Ibadan in 1999 as Senior Lecturer, rose 
through the ranks to become a professor in Oc-
tober 2006. He had Post-doctoral experience in 
Germany and Italy.
  Adebowale’s cognate administrative experience 
includes, Dean Faculty of Science, 2009-2011; Di-
rector Special Duties Office of the Vice-Chancel-
lor, 2015-2017and two-term Deputy Vice-Chan-
cellor (Administration), 2018 to date.
  He has supervised many BSc and MSc projects 
and 16 doctoral students, many of whom are pro-
fessors in Nigerian universities and abroad. He 
has published over 140 peer-reviewed articles in 
peer-reviewed national and international jour-
nals and 1 patent.
  As a researcher on SCOPUS, he has been cited 
3,227 times in 2,494 articles with an index of 36.
  He is a Fellow of the following learned societies: 
Science Association of Nigeria, Chemical Society 
of Nigeria, Polymer Institute of Nigeria and the 
Nigerian Academy of Science. 
  Outside the shores of the country, he is a Fellow 
Royal Society of Chemistry (United Kingdom), 
African Academy of Science (Kenya) and the Al-
exander von Humboldt (Germany).
  He attended the Senior Executive Course 29, the 
National Institute for Policy and Strategic Stud-
ies, Kuru, leading to the award of mni.



PAGE 14 University Times International, Wednesday, November 3, 2021 PAGE 15University Times International, Wednesday, November 3, 2021

NATIONAL

Eko University of Medicine gets NUC, medical 
council full accreditation

Switzerland Consular General seeks 
academic exchange with UNILAG

US consulate committed to promoting 
education in Ogun, Oyo, Osun – Official

NECO rates examination malpractice 
low in 2021 released results 

The Eko University of Med-
icine and Health Sciences 
(EKOUNIMED), Ijanikin, 

Lagos, has obtained full accredita-
tion from both the National Uni-
versities Commission (NUC) and 
the Medical and Dental Council of 
Nigeria to run all its academic and 
clinical programmes across fields of 
medicine.
The Vice-Chancellor of the univer-
sity, Prof Olusoga Sofola, made this 
disclosure at a virtual media confer-
ence to commemorate the birthday 
anniversary of the founder of the 
university, Dr Ibraheem Hammed. 
He said the development excited the 
leadership and other members of 
the university community.
Mr Sofola, a Professor of Physiology 
and former Deputy Vice-Chancellor 

Switzerland Consular General 
Mr Thomas Schneider has so-
licited for academic exchange 

programmes with the University of 
Lagos (UNILAG).
The diplomat, who paid a courtesy 

INTERNATIONAL

By Moyosore Salami

By Moyosore Salami

Read the remaining part of this story on 
www.universitytimesinternational

By Moyosore Salami By Opeyemi Babalola

of University of Lagos (UNILAG) 
Akoka, said EKOUNIMED as a 
private university licensed for oper-
ations in 2017 is established to con-
tribute to the production of quality 
medical and health professionals for 
both Nigeria and the global market 
adding that the university would 
certainly help in increasing access 
in that regard for many qualified 
youths in the country.
While noting that the carrying ca-
pacity of the university in terms of 
admission has increased from 36 to 
over 50 students between last year 
and now due to additional facilities 
and personnel put in place, he said 
the university is in partnership with 
such institutions as Nigeria Insti-
tute of Medical Research, Yaba; the 
Lagos State Health Service Com-
mission and The Eko Hospitals to 

use their facilities for research and 
clinical activities and mentorship 
for students.
Sofola said the university adopts the 
collaboration method as that is the 
practice by most universities in the 
developed countries including the 
United States and the United King-
dom.
According to him, most universities 
in the UK and the US including the 
University of Cambridge don’t have 
their own teaching hospitals as they 
are affiliated to various hospitals for 
their clinical training.
“So, it is high time Nigeria also toed 
the same path by not putting em-
phasis on universities having their 
own teaching hospitals, rather allow 
them to collaborate with hospitals 
once they have the right personnel, 
facilities, and equipment to train 

their students. And there are many 
of such hospitals in the country,” he 
added.
He, however, pointed out that the 
medical and dental council of Ni-

geria has already gone in that direc-
tion for universities training both 
medical and health-related fields up 
to postgraduate level students in the 
country. 

Wits, Edinburgh universities renew 
partnership to enhance academic, 
research, innovation projects

By Opeyemi Babalola

European University Sports Association (EUSA), continental university 
sport body for Europe, held their electoral General Assembly this past week-
end, held live in the Hungarian capital Budapest.

Wits University and the 
University of Edinburgh 
(Scotland, United King-

dom) have renewed a partnership 
and signed a Memorandum of Un-
derstanding (MoU) to co-operate on 
teaching, research and community 
outreach activities and projects, over 
the next three years.
Principal and Vice-Chancellor of the 
University of Edinburgh, Professor 
Peter Mathieson, said the renewed 
partnership between the universi-
ties will foster cooperation on mul-
tiple projects, added that it will also 
aid in developing effective working 
practices, and work collaboratively 
to identify solutions to the pressing 
problems of the 21st Century. 
There have been significant growths 
in the universities’ collaborative 
projects especially in the last three 
years in priority research areas re-

lated to inequality studies, health 
informatics, digital innovation, 
rangeland management, amongst 
other areas. Enterprise and inno-
vation are common priorities for 
both institutions that will also be 
explored.
The universities also hoped stu-
dents will benefit more from the 
partnership as joint student ex-
changes, scholarship programmes, 
and articulated degrees are envis-
aged. “It is an honour to advance 
our partnership with the Univer-
sity of Edinburgh in common pri-
ority areas,” said Professor Zeblon 
Vilakazi, the Vice-Chancellor and 
Principal of the University of the 
Witwatersrand. 
“This strategic partnership will help 
us to advance multidisciplinary 

teaching and research excellence 
across continents, and will enable 
us to foster impactful societal inno-
vation as we approach our centen-
nial anniversary in 2022.”
Both universities are committed to 
social action and justice, and are 
keen to advance the public good.
Senior Deputy Vice-Chancellor 
Academic at Wits University, Pro-
fessor Ruksana Osman, explained 
the potential of the academic part-
nership. 
According to him, “The exchange 
of knowledge and cooperation be-
tween academic staff will be en-
couraged, and shared postdoctoral 
training opportunities, building on 
current models in water and earth 
stewardship, molecular bioscience, 
and forest management will be ex-

EUSA General Assembly elects 
new board

FISU talks Healthy Campus at 
European Commission initiative

Five universities in the eastern Seoul area gather to share innovation ideas

The event started with the wel-
come speeches by EUSA Pres-
ident Mr Adam Roczek, on 

behalf of the host – MEFS Execu-
tive Committee member Mr Zoltan 
Rakaczki, FISU Acting President 
Mr Leonz Eder, as well as video ad-
dresses by the President of the Euro-
pean Olympic Committees Mr Spy-
ros Capralos and Head of the Sport 
Unit of the European Commission 
Ms Floor van Houdt.
The Assembly delegates adopted 
modification to the statutes, also 
allowing proxy representation of 
member associations who could 
not attend the event in person due 
to the special circumstances, as well 
as having the possibilities to call on-
line and hybrid assemblies. The As-
sembly confirmed San Marino as its 
new, 47th member association. Tak-
ing into account the newly adopted 
statutes and proxies, 43 countries 
have been represented at the event.
Reports from the period 2018-2020 
were presented by EUSA President 
Mr Adam Roczek, Secretary Gen-
eral Mr Matjaz Pecovnik and Trea-
surer Mr Lorenz Ursprung, high-
lighting the sports and educational 
events in the period, as well as the 
financial part and accounts, before 
the outgoing Executive Committee 

On Friday February 19, 2021, 
five universities located in the 
eastern Seoul area—Kyung-

hee University, Korea University, 
Sungkyunkwan University, Hankuk 
University of Foreign Studies, and 
Hanyang University—signed an in-
novation sharing and exchange agree-
ment, whose purpose is to improve the 
quality of contact-free education in the 
‘new normal’ we are living through by 
sharing their innovative digital educa-
tion content and technologies with one 
another. The event was held in Tavolo 
24 at the JW Marriott Dongdaemun 
Square Seoul hotel.
On the basis of the agreement, these 
universities will develop and im-
plement a new model of informa-
tion-sharing and mutual cooperation 
by promoting practical exchanges, 
which will enable them to proactively 
respond to changes in the global edu-
cational landscape, fulfill their mission 

to the Vice Chancellor, Prof Olu-
watoyin Ogundipe discussed sev-
eral areas of interest particularly 
academic exchange programmes 
between the university and univer-
sities in Switzerland.
Schneider said that the academic 
exchange programmes include sci-

ence, technology, and innovation 
systems and will help to improve 
the relations between the two coun-
tries and further deepen the trade 
relations.
He disclosed that establishing 
strong partnerships with Africans 
could help in the struggle against 
climate change population growth 
and extreme poverty among other 
challenges.
USA companies need customer ser-
vice reps to work from home, hour-
ly pay in $13 per hour, must have a 
quiet environment to work, internet 
access.Click here to apply .
Schneider told the VC that the deep-
ening of trade relations between the 

two countries is the utmost priority 
of the embassy and that the institu-
tion being a strong one in the coun-
try would be willing to support the 
diversification of the Nigerian econ-
omy and renewal of trade relations.
‘Deepening of trade relations be-
tween the two countries is the ut-
most priority of the embassy. Ni-
geria is the largest economy on the 
continent of Africa and the most 
populous one, and the university, 
being a strong institution, would be 
willing to support the diversifica-
tion of the Nigerian economy and 
the renewal of the two countries 
trade relations, especially through 
science, technology, and innovation 

systems and others,’ he said.
In response, Prof Ogundipe said 
that the university is concerned 
about its rating at the international 
level, and, in other to upgrade this 
socially, an entrepreneurship centre 
was established.
He said the centre has subsequently 
applied entrepreneurial principles 
and operations that would help 
solve societal problems in the coun-
try.
The VC restated the importance of 
staff and students exchange pro-
grams between the university and 
universities in Switzerland as he 
assured that both countries could 
achieve a lot working together.

Deputy Public Affairs 
Officer in United 
States Consulate in 

Lagos, Jenifer Foltz, has reit-
erated the consulate commit-
ment to promoting education 
in Nigeria particularly with its 
present programme targeting 
Ogun, Oyo and Osun States.
Foltz stated this after the 
screening of an American 
four-part documentary titled 
“Make It Work” and produced 
by Kip and Kern Konwiser 
in Abeokuta, the Ogun State 
capital.
Public Affairs Attaché said 
the film show was organised 
to promote increased under-
standing of US policy and 
perspectives among youths 
and key stakeholders across 
the world with a partnership 
with the University of Califor-

National Examination 
Council (NECO) has 
hailed the examination 

governing board members of 
the council for ensuring that 
the rate of examination mal-
practice was reduced in the 
just-released 2021 results.
Announcing the release of the 
results of the Senior Second-
ary School Certificate Exam-
ination (SSSCE) conducted 
nationwide in July on Friday, 
NECO Registrar and Chief 
Executive Officer, Prof. Dan-
tali Wushishi, said the reduc-
tion in the level of malpractic-
es was as a result of deepened 
monitoring of the examina-
tion by members of the gov-
erning board, management 
and senior staff of the council.
The registrar who reiterated 
the council’s zero tolerance 

nia School of Cinematic Arts 
in Los Angeles.
She added that the partner-
ship will also lead to the up-
grading of skills in technical 
education and improving 
S.T.E.M teaching programme 
across the state.
Meanwhile, the Special Advis-
er to Governor Dapo Abiodun 
on Education, Ronke Soyom-
bo, who was at the event not-
ed that the state government 
is working to revamp its eight 
technical schools in order to 
proffer solutions to societal 
problems.
While noting that the state 
leveraged virtual learning 
even before the COVID-19 
pandemic, Soyombo said the 
government will now digitize 
“lessons plans for all teachers 
and that takes away issue of 
competency in all our schools 

and that’s the power of tech-
nology I must say.”
She added: “You will see that 
there is a lot of opportuni-
ties now for Dual Vocational 
Technology (DVT) so that 
our students are seen working 
with industries and also work-
ing in schools. So that they 
have 60% of the learning term 
in industries and that will en-
sure them in getting better job 
in our society.”

for examination malpractic-
es said appropriate standards 
and excellence were main-
tained right from the plan-
ning stage to the release of the 
results.
Continuing, Wushishi said 
that out of 1,233,631 can-
didates who registered; 
1,226,631 actually sat for the 
examination.
He explained that 945,853 
candidates obtained five 
credits and above including 
English Language and Mathe-
matics, while 1,094,291candi-
dates also obtained five credits 
and above irrespective of En-
glish Language and Mathe-
matics.
He said that number of can-
didates who made five credits 
and above including English 
and Mathematics was 878,925 
representing 71.64 per cent, 

when compared with 2020 
SSCE internal figures of 
894,101, which was a 73.89 
per cent, with 2.2 per cent de-
crease.
He further explained that a 
number of candidates who 
made five credits and above 
irrespective of English lan-
guage and Mathematics was 
1,226,796, representing 94.04 
per cent, when compared with 
2020 SSCE internal figures of 
1,112,041 of 91.9 per cent.
Wushishi said that candidates 
involved in various forms 
of malpractices in 2021 was 
20,003, representing 1.63 per 
cent, whereas 33,470 repre-
senting 2.63 per cent cases 
were recorded in 2020.
He added that candidates 
could now access their results 
on NECO website, www.neco.
gov.ng

Poor funding responsible for crisis in education sector, says TETFund boss

Executive Secretary, Tertiary 
Education Trust Fund (TET-
Fund), Suleiman Bogoro, has 

said that poor funding of institutions 
of learning in Nigeria is promoting 
crisis in the education sector.
At the 13th Thematic meeting of the 
TETFund Research and Develop-
ment Standing Committee, RDSC, 

on Education held virtually recently, 
TETFund boss said the recent incre-
ment in the nation’s education bud-
get by 50 percent and plans to scale 
it up to 100 percent by 2025 is one 
way of government recognising the 
challenges in the sector
According to Bogoro, TETFund 
was looking forward to when some 
areas that have suffered inadequate 

funding from the appropriation win-
dow will be taken care of, including 
making more funds available to in-
stitutions.
The poor funding for education, he 
said also cuts across all levels from 
primary through secondary and ter-
tiary levels of learning.
“Government has announced its in-
tention from the budget year of 2022 
to raise education budget by 50 per 

cent and scale it up and gradually 
double it to 100 per cent by the year 
2025,” he said.
“That is something not immedi-
ately expected but the government 
has made the pronouncement. So 
I imagine that the 2022 budget will 
reflect that 50 per cent increase.”
He argued that Nigeria can become 
a better country through proper 
funding of education if the govern-
ment allows education to dictate the 
way forward through qualitative re-

search to make a difference.
He also noted government’s re-
cent move of teachers retirement 
age from 60 to 65, saying the pro-
nouncement is one way to rec-
ognise that basic education is the 
foundation and encourage teach-
ers.
The TETFund boss lauded the Fed-
eral Government for steps to pro-
fessionalize teaching and introduce 
special allowances for teachers, 
among other incentives

By Opeyemi Babalola

Prof. SuleimanBogoro

plored. We look forward to a mutu-
ally beneficial relationship with the 
University of Edinburgh.”
“Looking ahead we really want to 
focus on the student experience 
and deepen the relationship around 
joint degrees and joint student ac-
tivities because this is one of the 
ways to develop a full rounded 
partnership. Wits and Edinburgh 
share much in terms of values, rep-
utation and size. What makes us 
unique is our different contexts and 
that is where we add real value to 
each other. These different contexts 
offer opportunities for students, ac-
ademics and professional services 
staff to engage in transformative 
work,” concluded Professor James 
Smith, Vice-Principal International 
at the University of Edinburgh.

were thanked for their work over 
the last mandate. Being an electoral 
General Assembly, new Executive 
Committee was voted in, re-electing 
Mr Adam Roczek from Poland as 
the President.
The Assembly was followed by the 
EUSA-FISU Strategic Dialogue, 
which was focused on two main 
themes – University Sports and the 
Covid-19 Pandemic: Impact and 
future perspectives; and the Inter-
national and European University 
Sports Calendar 2021-2022. The 
participants agreed that the pan-
demic brought many challenges 

and event postponements, as well 
as cancellations, but that there is a 
clear need and desire from student 
athletes, universities and organi-
sations to restart the sport events. 
Taking the safety considerations 
into account, some of the next in-
ternational university sport flagship 
events will be the Winter Universi-
ade Lucerne 2021 in December, 
Summer World University Games 
Chengdu 2022, Championships 
and World Cups 2022, as well as the 
European Universities Games Lodz 
2022.

As the European Commission re-
cently celebrated the European 
Week for Regions & Cities from 

11-14 October, FISU joined speakers 
from UEFA, European Parliament and 
officials from Finland and the Nether-
lands discussing the topic of “Healthy 
recovery through active development 
in our regions,” with an emphasis on 
creating a global, post-pandemic re-
covery strategy.
Representing FISU at the event as a 
panel speaker was Director of Healthy 
Campus and Universities Relations, 
Fernando Parente, who spoke from 
the perspective of university sport 
with an emphasis on how students and 
campus communities stayed resilient 
during the COVID-19 period. 
“University sports services tried to 
give students some answers through 
virtual platforms, as the students and 
the rest of the community were not on 
campus and were at home,” said Fer-
nando. “It was very important to stay 
in contact with the with the whole 
academic community, especially with 
individuals that normally did not do 

of equipping people with the resources 
required by the era of the Fourth In-
dustrial Revolution, and create inno-
vative values.
At the colloquium, the universities 
presented their innovative practices 
and results. They also discussed how 
to learn from each university’s unique 
values and characteristics in terms of 
research and educational structures, in 
mutually complementary ways.
Korea University presented the 
“KU-Insight Miner” and “KU LIBER-
TY JUSTICE TRUTH” programs.
“KU-Insight Miner” is a program that 
offers customized learning plans and 
curricula to each student by analyzing 
the data produced on them from their 
admission to their graduation, so that 
they can identify their desired career 
paths in the post-COVID world. “AI 
Senior,” another AI-based program, 
recommends courses to current KU 
students based on an AI that has as-

similated years of KU student course 
registration records. This program has 
been well received by students.
The “KU LIBERTY JUSTICE 
TRUTH” program is a combination of 
flipped classes and tutorials designed 
for freshmen in order to develop inter-
disciplinary capabilities. The program 
was developed over the course of sev-
eral years of research on educational 
content and methods, with the aim of 
improving the academic capabilities 
of students, professors, and graduate 
teaching assistants. To offer a better 
learning environment for students 
who take this course, Korea University 
constructed the SK Future Hall.
Hanyang University’s real-time mul-
tilateral remote learning model “HY-
LIVE Education Platform,” Hankuk 
University of Foreign Studies’ “Ingeni-
um College of Convergence Studies,” 
Sungkyunkwan University’s “SKKU × 
K-BioX,” and Kyunghee University’s 

“SDG-based Social Value Creation 
Curriculum” and “Social Innovation 
Living Lab Project” were also intro-
duced at the colloquium. The five 
universities plan to establish an inno-
vation support project performance 
forum as their first step toward for-
mulating specific action plans to real-
ize the mission of equipping students 
with the skills and the innovative val-
ues required in the era of the Fourth 
Industrial Revolution, to share their 

open education platforms in prepa-
ration for the post-COVID-19 New 
Normal Era, and to improve the edu-
cational environment through digital 
innovation.
At the project performance forum 
scheduled for June this year, partic-
ipants will discuss various cases of 
digital-based educational innovation 
and the future direction of higher ed-
ucation, and share the achievements 
of each university’s student-centered 
innovation support projects.

physical activity in a regular way.  Al-
most all universities had a virtual re-
sponse with online physical activity 
classes, and this strategy was very im-
portant, which kept campus commu-
nities active; capturing the interest of 
many physically and mentally, but also 
to escape from everyday monotony.”
With an emphasis on how to establish 
recovery strategies to address the so-
cio-economic damage caused by the 
pandemic, sport and physical activity 
have been identified in this session as 
key strategic sectors to assist with the 
development of healthier and more re-
silient lifestyles—also a main outcome 
of the Healthy Campus programme.
“In my opinion, the sector of sports 
services for universities will recover 
quickly,” continued Fernando. “Uni-
versities are more prepared in terms of 
security rules for the activities and use 
of the facilities. People also want to re-
start or have already restarted their ac-
tivity where time has been invested in 
planning so that universities are better 
prepared.”
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President Margee Ensign

Discouragement not to embark on the project inspired 
me, says Corper who donates boreholes in Ondo

OAU announces 
reopening of 
school; says 
exam continues

Abia Govt converts 3 institutions into universities

AUN’s President Ensign tasks students on problem-solving skills

A National Youth Ser-
vice Corps (NYSC) 
member, Osaretin 

Micheal who donated hand 
pump boreholes to two com-
munities in Akure has finally 
shared his experience before 
and after the project comple-
tion.
The 22-year-old, who served 
in one of the two communi-
ties where he built the bore-
hole while speaking with 
BBC Pidgin and monitored 
by University Times Inter-
national, said words of dis-
couragement he received 
from people about the proj-
ect inspired him till he finally 
achieved his aim. 
He donated the hand pump 
boreholes to Origere and 
Ajipowo communities and 
also gave out school uniforms 
and signpost to Ogbe High 
School, all in Oda town of 
Akure South Local Govern-
ment Area of Ondo state.
Micheal revealed that he has 
been dreaming to do this 
kind of community service 
since when he was still young. 
According to him, “When I 
hear the news of corpers who 
are helping the communi-
ty where they are serving, I 
usually feel happy and that’s 
how I made up my mind to 
do mine when I finally start 

my service.”
The corper, who studied In-
dustrial Chemistry at the 
University of Benin, recalled 
that when he started the 
project, some people whom 
he approached shunned and 
hurl abusive words at him.
According to him, “some 
people in that village refused 
to help me because I am not 
a Yoruba man. They said they 
don’t support anybody who 
is not a Yoruba. Even some 
churches that I approached 

failed to assist me because 
I am not a member of their 
church.”
“When I start the project, I 
encountered so many chal-
lenges. Like some of my 
corper friends laughed at 
me telling me who I am to 
be thinking about building 
boreholes for a community. 
Even some people that are 
very close to me discouraged 
me. They do tell me it can’t be 
achieved because it requires 

huge amount of money,” he 
said.
“I don’t even want to mention 
the insult because even some 
people chased me out of their 
house each time I went there 
for help.”
He added that even the com-
munity that he did the project 
for didn’t believe him because 
those who have promised 
them didn’t later do it at the 
end.
He, however, expressed glee 

after completing the project. 
Said Micheal: I am very hap-
py when I saw that they’ve be-
gun using the water because 
they will no longer fall sick 
again. The joy in their faces 
makes me happy.”
While commenting on 
the project, governor Olu-
warotimi Akeredolu of Ondo 
State expressed joy over 
the project, noting that the 
corps member’s gesture was a 
demonstration of his passion 
for the wellbeing of humanity 
and the advancement of edu-
cational system.
At the launching of the 
boreholes, the Permanent 
Secretary, Ministry of Ed-
ucation, Science and Tech-
nology, who represented the 
governor, Mrs. Lola Amuda, 
implored members of the 
communities, as well as the 
school management of Ogbe 
High School, Oda to ensure 
that the facilities provided 
are used judiciously and are 
properly maintained.
Also speaking, the State 
NYSC Coordinator, Mrs. 
Victoria Ani, lauded the fed-
eral government for creating 
the platform (NYSC) that al-
lowed the youth corps mem-
ber to identify the plight of 
these communities.
She also advised the commu-
nities and school manage-
ment to maintain the project 
provided.

Authorities of the 
Obafemi Awolowo 
University, Ile Ife, 

have announced the re-
opening of the University 
after it was shut down due 
to students protests 27days 
ago.
A statement by the Pub-
lic Relations Officer of the 
University, Abiodun Olare-
waju, confirming the devel-
opment and made available 
to University Times Inter-
national (UTI), disclosed 
that “the decision to reopen 
the University was taken at 
an emergency meeting of 
the Senate, held on Friday, 
29th October, 2021.”
The statement stated spe-
cifically that students who 
are yet to finish their exam 
are expected to return to 
campus on Friday, 5th No-
vember, 2021 and continue 
with their examinations on 
Saturday, 6th of November, 
2021 in tandem with what 
was previously on ground.
“Parents and guardians are 
hereby advised to inform 
their children and wards, 
particularly those who have 
already finished their ex-
aminations to stay at home 
so that none of them would 
use the excuse of the re-
opening of the University 
to do something untoward,” 
the statement warned.
Vice-Chancellor of the Uni-
versity, Professor Eyitope 
Ogunbodede, then charged 
the students to be law-abid-
ing and not to engage in 
anything that could further 
elongate the session.

Abia State Government 
has announced the con-
version of three insti-

tutions into universities in the 
State following the approval by 
the State House of Assembly.
A statement issued by the State 
Commissioner for Informa-
tion, Chief John Okiyi Kalu, 
and made available to Univer-
sity Times International (UTI), 
confirmed the development.
The institutions are: Abia State 
Polytechnic, Aba, to become 
Abia State University of Sci-
ence and Technology, Abia 
State College of Education, 
Arochukwu, to become Abia 
State University of Education, 
and
Abia State College of Health 
Sciences and Management 

New intake students of the 
American University of 
Nigeria have been urged 

to develop the skills of finding 
solutions to any situation they 
find themselves in, adding that 
they, not oil and gas, are Nigeria’s 
greatest resource.
Admonished the students to live 
by AUN’s mission, the Presi-
dent of the institution, Margee 
Ensign, who spoke at the fall 
2021 Convocation and Pledge 
Ceremony for members of AUN 
Classes of 2023, 2025, 2026, said, 
“The American University of Ni-

Studies to become Abia State 
University of Health Science 
and Management Studies, 
Aba.
According to the statement, 
the Government also approved 
the bifurcation of Abia State 
Ministry of Education into 
Ministry of Basic Edu-
cation and Ministry of 
Post Basic Education.
Also, the Government 
further approved 
special funding for 
Abia State Scholar-
ship Board to enable 
them deliver more 
foreign scholarships to 
desiring Abia Students, 
as well as award local 
scholarships.
The statement read in part: 
“Exco directed the expedition 
of procurement processes for 

the establishment of Abia State 
Automated Garment factory, 
Aba, with more than 500 new 
j o b s e x -

pected to take off in December 
2021
“The council reviewed and 
approved further release of 
funds for the new Government 
House project in Umuahia to 

ensure realization as sched-
uled

“The Council directed 
the expeditious com-
pletion of work at the 
new JAAC building in 
Umuahia
“The council ap-
proved valuation of 
outstanding work at 
Ohobo Afara Hous-
ing estate and private 
public partnership ar-

rangement to complete 
and allocate the buildings 

to Abians.
“The council approved the 

renaming of two Technical 

Schools in the state as follows: 
Boys Technical College, Aba, 
now to be known as Govern-
ment Technical College, Aba, 
and Secondary Technical Col-
lege, Afara, now to be known 
as Government Technical Col-
lege, Afara
“The council approved fund-
ing for fortifications, remodel-
ing and completion of work at 
the Mother & Child Specialist 
Hospital, Umuahia.
“The council approved the 
award of the following con-
tracts: Rehabilitation/Recon-
struction of 9 nos of roads in 
Umuahia.
“The executive Council meet-
ing approved Upgrade of 
Umuahia Township Stadium 
in Umuahia LGA by Aron Ni-
geria Limited.”

geria is fully equipped to play the 
traditional roles of a university – 
teaching, learning, and research, 
but there is a part of our found-
ing that is not traditional, a part 
that makes us unique. We are a 
Development University; our 
primary role is to develop solu-
tions to local, regional, national, 
and global problems”.
President Ensign stated that 
finding solutions to local prob-
lems is not a secondary or pe-
ripheral part of their work at 
AUN.
“And it all starts just outside our 
front gate. I am happy to say that 
this work has been well launched 

at AUN. Our students-- have 
for many years--been involved 
in community development of 
many kinds. Our faculty have 
been at the forefront of cut-
ting-edge development research. 
Our graduates have gone on to 
help change the world”.
President Ensign, who was pre-
siding over her first Convoca-
tion and Pledge Ceremony since 
returning as President in July, 
urged the students not to be dis-
couraged by the problems faced 
by the world presently, even if 
they seemed daunting.
“Whether it is climate change, 
challenges to our very health, 

threats of violence, injustice, 
desertification, inequality, pov-
erty, pollution, tyranny, all our 
problems are man-made and 
so are the solutions,” the Pres-
ident said, “we will take them 
on and succeed.
“Here at AUN, we begin with 
honesty and hard work. We 
look the world in the eye; we 
look Nigeria in the eye with an 
unflinching gaze. And we find 
out what is really going on— 
with real facts, not fake facts.
“We work hard to distinguish 
between them. We see the 
world’s problems for what they 
are, and we find ways to make 
things better. It can be done. It 
must, and it will be done. And 
we will do it together”, she said.


